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A lynching. A ghost. A town in turmoil. Finding the body of a lynched woman isn’t on Mary Steele’s after-school agenda. When the spirited, bookish teen meets the woman’s dead teenage daughter, she discovers a secret that includes the town’s mayor and a very special 94-year-old woman. Now, Mary
has to find the secret and the strength to let them be free . . . As the responsibility of her gifts weighs her down, Mary must make a choice about whether or not she’ll speak or stay quiet. When Confederate flags and white supremacists challenge her, the teen learns that sometimes courage is
just about telling the truth. Can Mary show her town the truth about their own racist history? Silence at the Lock is magical realism for adults and young adults alike. If you like richly researched history, inspiring characters, and sensitive explorations of our cultural past, then you’ll
love the third book of the Steele Secrets series from Andi Cumbo-Floyd. Buy Silence at the Lock today and delve into a world where ghosts and justice meet.
Expressivism has been dominating much of the metaethical debate of the past three decades. The aim of this book is to address a number of questions that have been neglected in the previous discussion.These primarily concern the psychological commitments and the methodological status of
expressivism as well as important differences and similarities between the approaches of the ‘classic’ expressivists Ayer, Stevenson, Hare, Blackburn und Gibbard.
IF YOU BELIEVE THAT: Being your own boss can be a great career choice Success is what you decide it is Doing what you have a passion and talent for can be very profitable Monetary risk, hard work, and new ideas should be financially rewarded Understanding the business basics every successful
owner focuses on—and in what order—would be beneficial Success works for you only after you’ve worked for it Marketplace battles are won before they are played Knowing what owning a business is really like would make ownership success a lot easier Change can create great opportunities Knowing
when to exit a business is as important a life and business decision as becoming an entrepreneur in the first place THEN THE FACTS OF BUSINESS LIFE IS FOR YOU! Written by a successful business owner with four decades of experience, The Facts of Business Life is full of real-world concepts that
owners must use and embrace if they want to become and stay successful. This multiple award-winning book has been endorsed by some of America’s top business leaders, like Steve Forbes and Ken Fisher, and has been recognized as “one of the best five business books of the year” and “a must read
for entrepreneurs or those wanting to be one.” McBean begins with clear explanations and real-life examples of the seven Facts of Business Life that every successful business owner knows and executes consistently, including exactly what they are as well as how and when to use them. He then
goes on to show how those facts impact on the five levels every successful business passes through, from “Ownership and Opportunity” to “Moving On When It’s Time to Go,” explaining that while the facts themselves remain the same, as a business becomes successful and moves through its life
cycle, the way they are applied must change to fit changing circumstances. But there are even more reasons why this breakthrough business book is a must read, including: Its principles are based on the author’s own experience in starting and running successful businesses in a variety of
industries. It shows that the most successful businesspeople create profitable opportunities rather than wait for them to present themselves. It enables readers to analyze the likelihood of their own success based on the characteristics most successful owners have. It reveals the #1 priority
for all owners and their employees, and why every owner needs to continually focus on it (Hint: it’s not being profitable). It emphasizes that becoming successful is no guarantee that success will last, and that success itself can be a trap that eventually leads to failure. It shows that a
business’s culture isn’t just a mission statement but also the processes created to operate the business and the employees who implement them. It discusses the steps that must be taken even before a business is started to increase the odds of its becoming a lasting success. It covers every
step in a business’ life cycle, including the last one, showing that the best time to exit a business is when you don’t have to, and that unless you pick that time, someone else will. MANY BUSINESS BOOKS INCREASE THEIR READERS’ KNOWLEDGE—THE FACTS OF BUSINESS LIFE NOT ONLY INCREASES THAT
KNOWLEDGE, IT SHOWS YOU HOW TO TURN IT INTO PROFITS.
Charlotte and the Twelve
A Comprehensive Study of the Characteristics of Meteor Echoes
Determination of Flight Characteristics of Supersonic Transports During the Landing Approach with a Large Jet Transport In-flight Simulator
The 8 Characteristics of the Awesome Adjuster
Five Characteristics of a Successful Entrepreneur

Bringing together for the first time the best of twenty-five years of unique critical work, Warren Susman takes us on a startling tour through the conflicts and events which have transformed the social, political, and cultural face of America in this century. Probing a
rich panoply of images from the mass media and advertising, testing prevalent intellectual and economic theories, linking the revolutions in communications and technology to the rise of a new pantheon of popular heroes. Susman documents and analyzes the process through
which the older, Puritan-republican, producer-capitalist culture has given way to the leisure-oriented, consumer society we now inhabit: the culture of abundance.
"Character" has become a front-and-center topic in contemporary discourse, but this term does not have a fixed meaning. Character may be simply defined by what someone does not do, but a more active and thorough definition is necessary, one that addresses certain vital
questions. Is character a singular characteristic of an individual, or is it composed of different aspects? Does character--however we define it--exist in degrees, or is it simply something one happens to have? How can character be developed? Can it be learned? Relatedly,
can it be taught, and who might be the most effective teacher? What roles are played by family, schools, the media, religion, and the larger culture? This groundbreaking handbook of character strengths and virtues is the first progress report from a prestigious group of
researchers who have undertaken the systematic classification and measurement of widely valued positive traits. They approach good character in terms of separate strengths-authenticity, persistence, kindness, gratitude, hope, humor, and so on-each of which exists in
degrees. Character Strengths and Virtues classifies twenty-four specific strengths under six broad virtues that consistently emerge across history and culture: wisdom, courage, humanity, justice, temperance, and transcendence. Each strength is thoroughly examined in its
own chapter, with special attention to its meaning, explanation, measurement, causes, correlates, consequences, and development across the life span, as well as to strategies for its deliberate cultivation. This book demands the attention of anyone interested in psychology
and what it can teach about the good life.
Why Plan Strategy? Is church growth theory incompatible with belief in the sovereignty of God? Does adherence to church growth principles leave out dependency upon the work of the Holy Spirit? C. Peter Wagner answers no to both questions. He further believes that no task
could be more crucial than fulfilling the Great Commission in our generation, and how to approach and plan for the execution of this task is the questions of the day. Strategies for Church Growth addresses this key issue in a biblically pragmatic way. It brings together
for the first time many principles of evangelism and missions which have proved, through recent research and experience, to be effective in implementing the Great Commission. It also unifies, in concise form, the latest research of the Church Growth Movement, the Lausanne
Committee on World Evangelization, the U.S. Center for World Mission and numerous other key contributors to the recent explosion of evangelistic technology. Among the topics explored are: - the major components of strategy - choosing the appropriate strategy - advantages
of having a strategy - the theology of church growth - the harvest principle and soil testing - why you should aim for church growth - characteristics of good goals - the meaning of mission and evangelism - how to target your outreach
Tools for Effective Mission and Evangelism
Characteristics, Experiences, and Outcomes
5 Essential Skills for School Leaders
Physician Contacts by Sociodemographic and Health Characteristics, United States, 1982-83
This book discusses 12 Characteristics of Effective Teachers who were successful in getting their students to behave appropriately and to learn the subject matter. It presents heartwarming examples of teachers who saw teaching not as a job, but as a noble mission. This book shares classroom strategies of teachers who made a difference in the lives of their
students and in turn-were what inspired those students, in their adult lives, to also become teachers. This book presents true stories written by Education majors as they recount their experiences of being taught (grades K-12) by an effective teacher. It shares actual classroom examples of teachers who manifested each of the 12 Characteristics of an Effective
Teacher. By acquiring these 12 characteristics, you too can have a positive impact on the lives of the children you teach.
First Published in 1998. Routledge is an imprint of Taylor & Francis, an informa company.
A system of classification of the shapes of meteor echoes is established, and a recording on punch cards of this classification with data on the meteors' physical properties is described. A simple velocity-computation method is described, and a number of statistical relations of shapes and physical properties are computed. The survey covers about 1000
meteors with a comprehensive study of all echo types. It shows some characteristics of the stations and selection effects in the established reduction program. (Author).
Supplement 2 to the Dictionary of Occupational Titles, Third Edition
International Research and Technologies
Expressivism and the Psychology of Moral Judgement
Selected Characteristics of Foreign-owned U.S. Firms
The Power of Nice
Researchers and psychologists have spent decades working to dissect and analyze the personality characteristics intrinsic to successful entrepreneurs. While a number of theories have been advanced about what it takes to achieve entrepreneurial success, none have tapped directly into the collective wisdom of the
entrepreneurs themselves. In The Five Characteristics of a Successful Entrepreneur, serial entrepreneurs Ryan Westwood and Travis Johnson recount their two year mission to survey 100,000 highly successful U.S. business CEOs and founders whose organizations have grossed at least $1 million in annual revenue. Armed
with survey results from more than 2,600 respondents from across the nation, Mr. Westwood and Mr. Johnson take an in-depth look at the five personality traits most commonly identified as essential to entrepreneurial success. Filled with real-life examples, insightful analysis, and action plans at the end of each chapter,
The Five Characteristics of a Successful Entrepreneur is an unprecedented journey into the rich, nuanced fabric that has made American entrepreneurs the most savvy and innovative on earth. It is a must-read for any aspiring entrepreneur seeking to follow a clear path to success—and for any accomplished entrepreneur
seeking to impart the most salient, relevant advice to the next generation.
A tree that sends people through time. A 12-year-old boy with powers. His adventure could mean freedom . . . Jedidiah Wilson has always wanted to get out of his hometown, but time traveling with his imaginary friend Mavis hadn't been part of the plan. When the anxious, brilliant kid and his 63-year-old friend meet a
village of people with special powers, they are whisked into an adventure across time and space to help save the village's children from a man who wants to control them. Using his ability to see secrets and his talent for the classic bait-and-switch, Jed helps the villagers set their plan for freedom in motion. . . with Mavis's
assistance of course. Will Jed and Mavis be a help to their new friends, or will they just get in the way? The Boy Who Can See Secrets is magical realism for adults and young readers alike. If you like magical stories, love a good adventure, and appreciate a bit of justice, then you'll love the first book in the Magic People
series. Buy The Boy Who Could See Secrets today to begin your journey.
12 Characteristics of an Effective TeacherLulu.com
Surface Characteristics of Roadways
Engineers' Reference and Logistical Data
Soil Survey, Erie County, Ohio
5 Essential Skills for Successful School Leaders
Selected Characteristics of Occupations by Worker Traits and Physical Strength
The economic boom of the 1990s veiled a grim reality: in addition to the growing gap between rich and poor, the gap between good and bad quality jobs was also expanding. The postwar prosperity of the mid-twentieth century had enabled millions of American workers to join the middle class, but as author Arne L. Kalleberg shows, by the 1970s this upward
movement had slowed, in part due to the steady disappearance of secure, well-paying industrial jobs. Ever since, precarious employment has been on the rise—paying low wages, offering few benefits, and with virtually no long-term security. Today, the polarization between workers with higher skill levels and those with low skills and low wages is more
entrenched than ever. Good Jobs, Bad Jobs traces this trend to large-scale transformations in the American labor market and the changing demographics of low-wage workers. Kalleberg draws on nearly four decades of survey data, as well as his own research, to evaluate trends in U.S. job quality and suggest ways to improve American labor market
practices and social policies. Good Jobs, Bad Jobs provides an insightful analysis of how and why precarious employment is gaining ground in the labor market and the role these developments have played in the decline of the middle class. Kalleberg shows that by the 1970s, government deregulation, global competition, and the rise of the service sector
gained traction, while institutional protections for workers—such as unions and minimum-wage legislation—weakened. Together, these forces marked the end of postwar security for American workers. The composition of the labor force also changed significantly; the number of dual-earner families increased, as did the share of the workforce comprised of
women, non-white, and immigrant workers. Of these groups, blacks, Latinos, and immigrants remain concentrated in the most precarious and low-quality jobs, with educational attainment being the leading indicator of who will earn the highest wages and experience the most job security and highest levels of autonomy and control over their jobs and schedules.
Kalleberg demonstrates, however, that building a better safety net—increasing government responsibility for worker health care and retirement, as well as strengthening unions—can go a long way toward redressing the effects of today’s volatile labor market. There is every reason to expect that the growth of precarious jobs—which already make up a
significant share of the American job market—will continue. Good Jobs, Bad Jobs deftly shows that the decline in U.S. job quality is not the result of fluctuations in the business cycle, but rather the result of economic restructuring and the disappearance of institutional protections for workers. Only government, employers and labor working together on longterm strategies—including an expanded safety net, strengthened legal protections, and better training opportunities—can help reverse this trend. A Volume in the American Sociological Association’s Rose Series in Sociology.
This 3rd edition of 12 Characteristics of an Effective Teacher includes 25 new essays written by college students about their favorite K-12 teacher. These heartwarming essays are additional true stores of outstanding teachers who helped students deal with a variety of personal, emotional, social, and academic concerns such as: sexual identity, bullying,
ADHD, dyslexia, hearing impairment, losing a parent due to cancer, and helping students with physical appearance needs such as; arranging for a student to get her hair done in order to sing at Carnegie Hall. This 3rd edition also includes additional stories of great teachers who used unique teaching techniques in order to educate the children in their
classroom. After years of listening to students speak about their favorite and most memorable teacher, and after years of reading students' essays of teachers who made the most significant impact on their lives, the author's qualitative research has discovered 12 characteristics of an effective teacher.
The purpose of this study was to compare the principals' and assistant principals' perceptions of the characteristics of a good school and culture. This study is significant because of the expectations school leaders face today in improving student achievement as measured by the new State of Texas accountability assessment. Research indicated that
improving the school's climate and culture will increase student achievement (Hoy and Tarter, 1997). Research also stated that school leaders have a great impact on school climate and student achievement (Guthrie and Schuermann, 2011). Principals and assistant principals work together to create quality schools and build school cultures. This study was
composed of archival data collected by interviewing 311 campus principals and 371 assistant principals in the Gulf Coast Region of Southeast Texas. This study examined the responses from two open-ended questions part of a larger, multiphase study. The results from both research questions identified five major characteristics by principals and assistant
principals. The characteristics were (1) student achievement and academic focus, (2) professional development and professional learning communities, (3) parental and community involvement, (4) positive climate and (5) strong leadership. In this comparative study, the researcher used a descriptive model to compare the perceptions that principals and
assistant principals have regarding good schools and cultures.
1975-1976
Holland-Frei Cancer Medicine
A Comparison of Principals' and Assistant Principals' Perceptions of the Characteristics of a Good School and Culture
Preparation Characteristics of Some Coals Available for the Synthetic Liquid Fuels Industry
A Handbook and Classification
5 Essential Skills for Successful School Leaders provides a detailed and comprehensive look at theories of leadership styles and behaviors, and it presents the reader with five characteristics that enable a rising or veteran leader to become proficient and effective in his or her role. Using real life stories and
examples, the authors illustrate how to bring about change and be a successful leader utilizing these five traits: insight, interpersonal skills, self-growth, flexibility, and keeping in touch with the community.
A teen with a secret. A decades-old murder. Their past could change her future...Mary Steele never saw the ghosts coming. When the spunky, brilliant teen finds 13 ghosts in an abandoned school, she didn't expect them to start a conversation with her. It turns out, the baker's dozen consists of a schoolteacher and 12
students who were killed in the 1950s. And Mary may be the only one who can set them free...Charged with caring for their stories, Mary must face her fears to piece together what happened to these 13 souls. As she encounters resistance and prejudice, the teen learns that it sometimes takes more than a little courage
to change the world. Can Mary save the school and its ghostly inhabitants?Charlotte and the Twelve is historical fiction for adults and young adults alike. If you like richly researched history, inspiring characters, and sensitive explorations of our cultural past, then you'll love the second book of the Steele
Secrets series from Andi Cumbo-Floyd. Buy Charlotte and the Twelve to take a captivating dive into history today!
College Students in the United States accounts for contemporary and anticipated student demographics and enrollment patterns, a wide variety of campus environments and a range of outcomes including learning, development, and achievement. Throughout the book, the differing experiences, needs, and outcome of students
across the range of “traditional” (18-24 years old, full-time students) and non-traditional (for example, adult and returning learners, veterans, recent immigrants) are highlighted. The book is organized, for use as a stand-alone resource, around Alexander Astin’s Inputs-Environment-Outputs (I-E-O) framework.
A Steele Secrets Story
The Rise of Polarized and Precarious Employment Systems in the United States, 1970s-2000s
Effective Schooling for Pupils with Emotional and Behavioural Difficulties
Strategies for Church Growth
I

This book will help leaders develop skills to successfully adopt new techniques that are vital when dealing with national and state requirements and enacting new laws that pertain to education.
The Journal was founded to promote and publish the analysis of modern industry. It publishes innovative work on industrial organization, functioning of markets, behaviour of firms and policy. It covers all areas of industrial economics including: organization of industry and applied oligopoly
theory; product differentiation and technical change; theory of the firm and internal organization; regulation, monopoly, merger and technology policy.
Demonstrates how Robert Shapiro, an agent and attorney for some of the most famous baseball figures of the present day, successfully makes a deal and skillfully bargains so that all involved walk away a winner. Reprint. 30,000 first printing. $50,000 ad/promo. Tour.
CULTURE AS HISTORY
Research on the Characteristics of Effective College Teaching
Moving from Good to Great
College Students in the United States
Selected Characteristics of Foreign-owned U.S Firms

Holland-Frei Cancer Medicine, Ninth Edition, offers a balanced view of the most current knowledge of cancer science and clinical oncology practice. This all-new edition is the consummate reference source for medical oncologists, radiation oncologists, internists, surgical oncologists, and others who treat cancer patients. A translational perspective throughout, integrating
cancer biology with cancer management providing an in depth understanding of the disease An emphasis on multidisciplinary, research-driven patient care to improve outcomes and optimal use of all appropriate therapies Cutting-edge coverage of personalized cancer care, including molecular diagnostics and therapeutics Concise, readable, clinically relevant text with
algorithms, guidelines and insight into the use of both conventional and novel drugs Includes free access to the Wiley Digital Edition providing search across the book, the full reference list with web links, illustrations and photographs, and post-publication updates
A MUST read for anyone involved in the insurance claims industry. The 8 Characteristics of the Awesome Adjuster provides a glimpse into what the most effective claims professionals do to make their jobs easier. Attitude; Customer Service/Empathy; Initiative; Continuing Education; Teamwork; Time Management; Desire for Excellence; Interpersonal Skills; The author
provides real-life scenarios that will have true meaning to anyone who has ever dealt with a customer. He often provides interesting and humorous true stories to outline each of the characteristics, and offers practical advice on how to improve oneself. This book has been the number one selling claims book every year since its release in 2005, and has sold in over 32
countries around the world. It has been the subject of numerous articles; the highlight of over 150 workshops and classes; and the subject of over 75 keynote speeches.
Boost your self-esteem and truly believe that you are perfectly awesome Looking to get your hands on some more self-esteem? You're not alone. Thankfully, Self-Esteem For Dummies presents clear, innovative, and compassionate methods that help you identify the causes of low self-esteem—as well the lowdown on the consequences. Packed with trusted, hands-on
advice to help you improve your overall self-worth, Self-Esteem For Dummies arms you with the proven tools and techniques for learning how to think and behave with more self-assurance at work, in social situations, and even in relationships. Self-esteem is shaped by your thoughts, relationships, and experiences. When you were growing up, your successes, failures, and
how you were treated by your family, teachers, coaches, religious authorities, and peers determined how you feel about yourself. But you can shift your thinking and reclaim your self-worth with the help of Self-Esteem For Dummies. Helps you understand the ranges of self-esteem and the benefits of promoting self-esteem Arms you with the tools to learn how to think and
behave with more self-assurance Covers the importance of mental wellbeing, assertiveness, resilience, and more Shows you how to improve your self-image, increase personal power, and feel better about yourself If you're looking to boost your sense of self-worth, Self-Esteem For Dummies sets you on the path to a more confident, awesome you.
The Journal of Industrial Economics
Soil Survey
Summary of Soil Characteristics and Qualities: Antelope Valley Area, California
The Boy Who Could See Secrets
The Language of Desire
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