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Meet Mike. Mike wants to be a responsible
human, but he's buried in student loans and
job prospects are bleak in the down economy.
What he needs is a well-paying job that
provides health care. This is what leads Mike
to accepting a job at NEOTAP, a governmentrun prison. But NEOTAP is unlike any other
prison. NEOTAP is a place where the
employees are treated no better than the
prisoners. Where your personal conversations
are monitored. Wait, do you feel that? That's
not the ever-loving presence of God you feel.
It's NEOTAP, watching you right now. Worst
of all, employees and prisoners alike are
disappearing from NEOTAP. People who show
up for work one day might be gone the next,
their existence erased from all NEOTAP
records. After becoming aware of the string of
disappearances, Mike and Monica Whitten, a
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fellow NEOTAP employee, team up to discover
About It
the truth behind NEOTAP. But before Mike
and Monica discover the violent uprising on
the horizon, they will drink pumpkin spice
lattes from Starbucks, they will watch movies
on Netflix, they will form a meaningful
relationship in hopes of one day achieving the
five pillars of a happy life. Repeat after me:
Go to work and do your job. Care for your
children. Pay your bills. Obey the law. Buy
products.
Seeing things that no one else can is more
than enough of a burden for anyone. Drake
McCarty, however, finds himself thrust into
the position of liaison to an alien raceat the
tender age of sixteen. Bole and the other
exiled Royal Guardsmen are friendly enough,
and the work is fascinating. However, Drake
is also often required to run dull errands for
the large shape shifting aliens. A two story
tall glowing blue elk might be something a
National ParkRanger can explain away to a
frightened tourist, but for anything in a
populated area a human representative is
needed.Meanwhile, the civil war that drove
the aliens from their home-world has arrived
on Earth and the conflict begins anew. Drake
is just learning to cope with the fact that his
life is constantly in danger when an alien pod
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falls from the sky. Within hours of it striking
About It
an island in the borderwaters between Russia
and the USA, McCarty is sent to retrieve the
debris. He arrives to find international
tensions the least of his worries. Inside are
three embers, infants of Bole's species;
desperately afraid, injured, and carrying a
dangerous contagion. Military medics make
two startling discoveries; the embers have
imprinted and bound themselves to McCarty,
and the disease that they carry is terminal.
A totalitarian regime has ordered all books to
be destroyed, but one of the book burners
suddenly realizes their merit.
The 4-hour Workweek
Your Money Or Your Life
Dying for a Paycheck
Winner of the CWA Crime Fiction in
Translation Dagger 2021
The Undying
Die Broke
The Glass Castle
NEW YORK TIMES BESTSELLER AND
INSPIRATION FOR THE NETFLIX LIMITED
SERIES, HAILED BY ROLLING STONE AS "A
GREAT ONE." "A single mother's personal,
unflinching look at America's class divide, a
description of the tightrope many families walk
just to get by, and a reminder of the dignity of all
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work." -PRESIDENT BARACK OBAMA, Obama's
About It
Summer Reading List At 28, Stephanie Land's
dreams of attending a university and becoming a
writer quickly dissolved when a summer fling
turned into an unplanned pregnancy. Before
long, she found herself a single mother, scraping
by as a housekeeper to make ends meet. Maid is
an emotionally raw, masterful account of
Stephanie's years spent in service to upper
middle class America as a "nameless ghost"
who quietly shared in her clients' triumphs,
tragedies, and deepest secrets. Driven to carve
out a better life for her family, she cleaned by
day and took online classes by night, writing
relentlessly as she worked toward earning a
college degree. She wrote of the true stories that
weren't being told: of living on food stamps and
WIC coupons, of government programs that
barely provided housing, of aloof government
employees who shamed her for receiving what
little assistance she did. Above all else, she
wrote about pursuing the myth of the American
Dream from the poverty line, all the while
slashing through deep-rooted stigmas of the
working poor. Maid is Stephanie's story, but it's
not hers alone. It is an inspiring testament to the
courage, determination, and ultimate strength of
the human spirit.
Offers a nine-step program for living more
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meaningful lives, showing readers how to get out
About It
of debt, save money, reorder priorities, and
convert problems into opportunities
An accessible introduction written by a stellar
contributor line up of world-renowned lecturers
and practitioners in the field (including Linda
Holbeche, Stephen Taylor and Jim Stewart).
The New York Times bestseller that gives
readers a paradigm-shattering new way to think
about motivation from the author of When: The
Scientific Secrets of Perfect Timing Most people
believe that the best way to motivate is with
rewards like money—the carrot-and-stick
approach. That's a mistake, says Daniel H. Pink
(author of To Sell Is Human: The Surprising
Truth About Motivating Others). In this
provocative and persuasive new book, he
asserts that the secret to high performance and
satisfaction-at work, at school, and at home—is
the deeply human need to direct our own lives,
to learn and create new things, and to do better
by ourselves and our world. Drawing on four
decades of scientific research on human
motivation, Pink exposes the mismatch between
what science knows and what business
does—and how that affects every aspect of life.
He examines the three elements of true
motivation—autonomy, mastery, and purpose-and
offers smart and surprising techniques for
Page 5/30

Download File PDF Dying For A Paycheck: How
Modern Management Harms Employee Health
And Company Performance And What We Can Do
putting these into action in a unique book that
About It
will change how we think and transform how we
live.
How Modern Management Harms Employee
Health and Company Performance—and What We
Can Do About It
Top Five Regrets of the Dying
The Short and Tragic Life of Robert Peace
Crying in H Mart
Transforming Your Relationship with Money and
Achieving Financial Independence
What Were They Thinking?
Unconventional Wisdom About Management
In this timeless bestseller, you'll get the motivation
and know-how for building up a big stash of
emergency cash, getting out of debt, making sure
you never run out of money, and avoiding the 11
worst budget traps (that'll ruin your financial plans if
you let them!)Find out the most important things that
you can do to take control of your money and pay off
debt. Get the budget how-to, tools, and knowledge
you need to finally get ahead. You'll learn a complete
budget system that works for beginners and takes
only 15 minutes per week to maintain.This is a
straightforward budget planning method that will
completely transform your finances, and eliminate
your money worries once and for all.Learn how to
make a budget that actually works, and transform
your financial life forever!
WINNER OF THE 2020 PULITZER PRIZE IN
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"The Undying
is a
startling,
About
urgent Itintervention in our discourses about sickness
and health, art and science, language and literature,
and mortality and death. In dissecting what she
terms 'the ideological regime of cancer,' Anne Boyer
has produced a profound and unforgettable
document on the experience of life itself." —Sally
Rooney, author of Normal People "Anne Boyer’s
radically unsentimental account of cancer and the
'carcinogenosphere' obliterates cliche. By
demonstrating how her utterly specific experience is
also irreducibly social, she opens up new spaces for
thinking and feeling together. The Undying is an
outraged, beautiful, and brilliant work of embodied
critique." —Ben Lerner, author of The Topeka School
A week after her forty-first birthday, the acclaimed
poet Anne Boyer was diagnosed with highly
aggressive triple-negative breast cancer. For a single
mother living paycheck to paycheck who had always
been the caregiver rather than the one needing care,
the catastrophic illness was both a crisis and an
initiation into new ideas about mortality and the
gendered politics of illness. A twenty-first-century
Illness as Metaphor, as well as a harrowing memoir
of survival, The Undying explores the experience of
illness as mediated by digital screens, weaving in
ancient Roman dream diarists, cancer hoaxers and
fetishists, cancer vloggers, corporate lies, John
Donne, pro-pain ”dolorists,” the ecological costs of
chemotherapy, and the many little murders of
capitalism. It excoriates the pharmaceutical industry
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ribbonWe
culture”
About
It diving into the long literary line of women
while also
writing about their own illnesses and ongoing
deaths: Audre Lorde, Kathy Acker, Susan Sontag,
and others. A genre-bending memoir in the tradition
of The Argonauts, The Undying will break your heart,
make you angry enough to spit, and show you
contemporary America as a thing both desperately ill
and occasionally, perversely glorious. Includes blackand-white illustrations
The inspiration for Chloé Zhao's 2020 Golden Lion
award-winning film starring Frances McDormand.
"People who thought the 2008 financial collapse was
over a long time ago need to meet the people
Jessica Bruder got to know in this scorching,
beautifully written, vivid, disturbing (and
occasionally wryly funny) book." —Rebecca Solnit
From the beet fields of North Dakota to the
campgrounds of California to Amazon’s
CamperForce program in Texas, employers have
discovered a new, low-cost labor pool, made up
largely of transient older adults. These invisible
casualties of the Great Recession have taken to the
road by the tens of thousands in RVs and modified
vans, forming a growing community of nomads.
Nomadland tells a revelatory tale of the dark
underbelly of the American economy—one which
foreshadows the precarious future that may await
many more of us. At the same time, it celebrates the
exceptional resilience and creativity of these
Americans who have given up ordinary rootedness
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but have
not given And
up hope.
About
It or Die Trying is the sometimes serious,
Debt Free
most-times amusing story of how I buried myself in
over $30,000 in debt. This book will help you stop
living the lifestyle of the fast and the financially
frivolous and develop a sustainable plan based on
proven tools that allowed me to become debt free. I
believe you can become debt free, too. This book will
show you: How I buried myself in over $30,000 in
debt before age 30 How and why I reached "rock
bottom" and decided to become debt free The four
Debt Free or Die Trying keys to success and the four
payment strategies I used to pay off all of my debts
For more information and other helpful tips, visit
DebtFreeOrDieTrying.com."
How I Buried Myself in Over $30,000 in Debt and Dug
My Way Out
The Disaster Tourist
Matched
Rich Dad, Poor Dad
The Book of Honor
How Physicians Can, and Must, Lead the Way to
Better Health Care
An International Perspective
Although we have been successful in our careers, they
have not turned out quite as we expected. We both have
changed positions several times-for all the right reasonsbut there are no pension plans vesting on our behalf.
Our retirement funds are growing only through our
individual contributions. Michael and I have a wonderful
marriage with three great children. As I write this, two
are in college and one is just beginning high school. We
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About
It the best education available. One day in 1996,
received
one of my children came home disillusioned with school.
He was bored and tired of studying. “Why should I put
time into studying subjects I will never use in real life?”
he protested. Without thinking, I responded, “Because if
you don't get good grades, you won't get into college.”
“Regardless of whether I go to college,” he replied, “I'm
going to be rich.”
#1 NEW YORK TIMES BESTSELLER • A special 25th
anniversary edition of the beloved book that changed
millions of lives—with a new afterword by the author “A
wonderful book, a story of the heart told by a writer with
soul.”—Los Angeles Times Maybe it was a grandparent,
or a teacher, or a colleague. Someone older, patient and
wise, who understood you when you were young and
searching, helped you see the world as a more profound
place, gave you sound advice to help you make your way
through it. For Mitch Albom, that person was Morrie
Schwartz, his college professor from nearly twenty years
ago. Maybe, like Mitch, you lost track of this mentor as
you made your way, and the insights faded, and the
world seemed colder. Wouldn’t you like to see that
person again, ask the bigger questions that still haunt
you, receive wisdom for your busy life today the way you
once did when you were younger? Mitch Albom had that
second chance. He rediscovered Morrie in the last
months of the older man’s life. Knowing he was dying,
Morrie visited with Mitch in his study every Tuesday, just
as they used to back in college. Their rekindled
relationship turned into one final “class”: lessons in how
to live. Tuesdays with Morrie is a magical chronicle of
their time together, through which Mitch shares Morrie’s
lasting gift with the world.
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It in the summer of 1936, sends her to stay
drifter who,
with an old friend in Manifest, Kansas, where he grew
up, and where she hopes to find out some things about
his past.
From bestselling writer David Graeber—“a master of
opening up thought and stimulating debate” (Slate)—a
powerful argument against the rise of meaningless,
unfulfilling jobs…and their consequences. Does your job
make a meaningful contribution to the world? In the
spring of 2013, David Graeber asked this question in a
playful, provocative essay titled “On the Phenomenon of
Bullshit Jobs.” It went viral. After one million online
views in seventeen different languages, people all over
the world are still debating the answer. There are hordes
of people—HR consultants, communication
coordinators, telemarketing researchers, corporate
lawyers—whose jobs are useless, and, tragically, they
know it. These people are caught in bullshit jobs.
Graeber explores one of society’s most vexing and
deeply felt concerns, indicting among other villains a
particular strain of finance capitalism that betrays ideals
shared by thinkers ranging from Keynes to Lincoln.
“Clever and charismatic” (The New Yorker), Bullshit Jobs
gives individuals, corporations, and societies permission
to undergo a shift in values, placing creative and caring
work at the center of our culture. This book is for
everyone who wants to turn their vocation back into an
avocation and “a thought-provoking examination of our
working lives” (Financial Times).
The Secret Lives and Deaths of CIA Operatives
Fit for Growth
Turning Your Retirement Worries Into an Excursion of a
Lifetime
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It Or Die Trying
Debt Free
The Play of Daniel Keyes' Flowers for Algernon
Leaving Isn't the Hardest Thing

*** WINNER OF THE 2021 CWA CRIME IN
TRANSLATION DAGGER *** **LONGLISTED
FOR THE DUBLIN LITERARY AWARD 2022**
*LONGLISTED FOR THE 2021 COMEDY WOMEN
IN PRINT PRIZE* Yona has been stuck behind a desk
for years working as a programming coordinator for
Jungle, a travel company specialising in package
holidays to destinations ravaged by disaster. When a
senior colleague touches her inappropriately she tries
to complain, and in an attempt to bury her allegations,
the company make her an attractive proposition: a
free ticket for one of their most sought-after trips, to
the desert island of Mui. She accepts the offer and
travels to the remote island, where the major
attraction is a supposedly-dramatic sinkhole. When
the customers who've paid a premium for the trip
begin to get frustrated, Yona realises that the company
has dangerous plans to fabricate an environmental
catastrophe to make the trip more interesting, but
when she tries to raise the alarm, she discovers she has
put her own life in danger.
Every day companies and their leaders fail to
capitalize on opportunities because they
misunderstand the real sources of business success.
Based on his popular column in Business 2.0, Jeffrey
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Pfeffer delivers wise and timely business commentary
About It
that challenges conventional wisdom while providing
data and insights to help companies make smarter
decisions. The book contains a series of short chapters
filled with examples, data, and insights that challenge
questionable assumptions and much conventional
management wisdom. Each chapter also provides
guidelines about how to think more deeply and
intelligently about critical management issues.
Covering topics ranging from managing people to
leadership to measurement and strategy, it’s good
organizational advice, delivered by Dr. Pfeffer
himself.
Finalist for the 2015 Financial Times and McKinsey
Business Book of the Year Best business book of the
week from Inc.com The author of Power, Stanford
business school professor, and a leading management
thinker offers a hard-hitting dissection of the
leadership industry and ways to make workplaces and
careers work better. The leadership enterprise is
enormous, with billions of dollars, thousands of books,
and hundreds of thousands of blogs and talks focused
on improving leaders. But what we see worldwide is
employee disengagement, high levels of leader
turnover and career derailment, and failed leadership
development efforts. In Leadership BS, Jeffrey
Pfeffer shines a bright light on the leadership
industry, showing why it’s failing and how it might be
remade. He sets the record straight on the oft-made
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prescriptions for leaders to be honest, authentic, and
About It
modest, tell the truth, build trust, and take care of
others. By calling BS on so many of the stories and
myths of leadership, he gives people a more scientific
look at the evidence and better information to guide
their careers. Rooted in social science, and will
practical examples and advice for improving
management, Leadership BS encourages readers to
accept the truth and then use facts to change
themselves and the world for the better.
Calming fears, alleviating suffering, enhancing and
saving lives -- this is what motivates doctors virtually
every single day. When the structure and culture in
which physicians work are well aligned, being a doctor
is a most rewarding job. But something has gone
wrong in the physician world, and it is urgent that we
fix it. Fundamental flaws in the US health care system
make it more difficult and less rewarding than ever to
be a doctor. The convergence of a complex amalgam of
forces prevents primary care and specialty physicians
from doing what they most want to do: Put their
patients first at every step in the care process every
time. Barriers include regulation, bureaucracy, the
liability burden, reduced reimbursements, and much
more. Physicians must accept the responsibility for
guiding our nation toward a better health care delivery
system, but the pathway forward -- amidst jarring
changes in our health care system -- is not always
clear. In The Doctor Crisis, Dr. Jack Cochran,
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executive director of The Permanente Federation, and
About It
author Charles Kenney show how we can improve
health care on a grassroots level, regardless of political
policy disputes, by improving conditions for
physicians and asking them to take on broader
accountability; by calling on physicians to be effective
leaders as well as excellent clinicians. The authors
clarify the necessary steps required to enable
physicians to focus on patient care and offer concrete
ideas for establishing systems that place patients'
needs above all else. Cochran and Kenney make a
compelling case that fixing the doctor crisis is a
prerequisite to achieving access to quality and
affordable health care throughout the United States.
Fixing Workplaces and Careers One Truth at a Time
Hard Work, Low Pay, and a Mother's Will to Survive
Leadership BS
Dying Embers
A Life Transformed by the Dearly Departing
Moon Over Manifest
Cassia has always trusted the Society to make the right
choices for her: what to read, what to watch, what to
believe. So when Xander's face appears on-screen at
her Matching ceremony, Cassia knows with complete
certainty that he is her ideal mate . . . until she sees Ky
Markham's face flash for an instant before the screen
fades to black. The Society tells her it's a glitch, a rare
malfunction, and that she should focus on the happy life
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she's destined to lead with Xander. But Cassia can't stop
About
thinkingItabout Ky, and as they slowly fall in love, Cassia
begins to doubt the Society's infallibility and is faced with
an impossible choice: between Xander and Ky, between
the only life she's known and a path that no one else has
dared to follow. Look for CROSSED, the sequel to
MATCHED, in Fall 2011! Watch a Video
Money represents more than the paper it's printed on. It
is the embodiment of your time, your talents, and your
commitments. It buys the food you eat, the house you
sleep in, the car you drive, and the clothes you wear. It
also helps provide you with the lifestyle you want to live
once you retire. You have spent a lifetime earning it,
spending it, and hopefully, accumulating it. When the
time comes for retirement, you want your money to
provide you with a comfortable lifestyle and stable
income after your working days are done. You might also
have other desires, such as traveling, purchasing
property, or moving to be closer to your family (or farther
away). You may also want your assets to provide for
your loved ones after you are gone. The truth is that it
takes more than just money to fulfill those needs and
desires. Your income, your plans for retirement, your
future healthcare expenses, and the continued
accumulation of your assets after you stop working and
drawing a paycheck all rely on one thing: You.
Traces a young man's effort to escape the dangers of
the streets and his own nature after graduating from
Yale, describing his youth in violent 1980s Newark,
efforts to navigate two fiercely insular worlds and lifeending drug deals. 75,000 first printing.
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From America's most trusted financial advisor comes a
About
It
comprehensive
guide to a new and utterly sane financial
choice. In Die Broke, you'll learn that life is a game
where the loser gives his money to Uncle Sam at the
end. There are four steps to the process: Quit Today No,
don't tell your boss to shove it...at least not out loud. But
in your head accept that from this day on you're a free
agent whose number one workplace priority is your
personal bottom line. Pay Cash You should be as
conscious of spending as you are of saving. Credit
should be a rarely used tool for those few times (buying
homes and cars) when paying cash is impossible. Don't
Retire Your work life should be a journey up and down
hills, rather than a climb up a sheer cliff that ends with a
jump into the abyss. Die Broke It sounds terrifying, the
one intolerable outcome to your financial life. And yet, in
truth, dying broke might be your best option for a life
without fear: fear of failure and privation now, fear of
impoverishment in the long run.
Essays
A Brilliant Young Man Who Left Newark for the Ivy
League
A Memoir
Strategic Human Resource Management
Heat and Light
A Coloring Book for ADULTS
Drive
99 Ways To Die is a coloring book for adults, in
which someone dies on every page.
A practical approach to business transformation
Fit for Growth* is a unique approach to
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transformation
that
explicitly
connects
About
It strategy with cost management and
growth
organization restructuring. Drawing on 70-plus
years of strategy consulting experience and indepth research, the experts at PwC’s Strategy&
lay out a winning framework that helps CEOs
and senior executives transform their
organizations for sustainable, profitable
growth. This approach gives structure to
strategy while promoting lasting change.
Examples from Strategy&’s hundreds of clients
illustrate successful transformation on the
ground, and illuminate how senior and middle
managers are able to take ownership and even
thrive during difficult periods of transition.
Throughout the Fit for Growth process, the
focus is on maintaining consistent high-value
performance while enabling fundamental
change. Strategy& has helped major clients
around the globe achieve significant and
sustained results with its research-backed
approach to restructuring and cost reduction.
This book provides practical guidance for
leveraging that expertise to make the choices
that allow companies to: Achieve growth while
reducing costs Manage transformation and
transition productively Create lasting
competitive advantage Deliver reliable, highvalue performance Sustainable success is
founded on efficiency and high performance.
Companies are always looking to do more with
less, but their efforts often work against them
in the long run. Total business transformation
requires total buy-in, and it entails a series of
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lightly.
About
It
for Growth
approach provides a clear strategy
and practical framework for growth-oriented
change, with expert guidance on getting it
right. *Fit for Growth is a registered service
mark of PwC Strategy& Inc. in the United States
"In this timely, provocative book, Jeffrey Pfeffer
contends that many modern management
commonalities such as long hours, work-family
conflict, and economic insecurity are toxic to
employees--hurting engagement, increasing
turnover, and destroying people's physical and
emotional health--while also being inimical to
company performance. He argues that human
sustainability should be as important as
environmental stewardship. You don't have to
do a physically dangerous job to confront a
health-destroying, possibly life-threatening
workplace....In "Dying for a Paycheck", Jeffrey
Pfeffer marshals a vast trove of evidence and
numerous examples from all over the world to
expose the infuriating truth about modern work
life: even as organizations allow management
practices that actually sicken and kill their
employees, those policies do not enhance
productivity or the bottom line, thereby
creating a lose-lose situation. Exploring a range
of important topics, including layoffs, health
insurance, work-family conflict, work hours, job
autonomy, and why people remain in toxic
environments, Pfeffer offers guidance and
practical solutions that all of us--employees,
employers, and the government--can use to
enhance workplace well-being. We must wake
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It workplace, Pfeffer argues. "Dying for a
today's
Paycheck" is a clarion call for a social
movement focused on human sustainability.
Pfeffer makes clear that the environment we
work in is just as important as the one we live
in, and with this urgent book he opens our eyes
and shows how we can make our workplaces
healthier and better."--jacket flaps
Explores the moral struggles, political intrigues
and violent vendettas that enmeshed Seneca,
the ancient Roman writer and philosopher, in
the brutal daily lives of the imperial family and
the regime of his student, Nero.
Maid
Don't Die Broke
A Novel
A Guide to Strategic Cost Cutting,
Restructuring, and Renewal
Tuesdays with Morrie
Escape 9-5, Live Anywhere, and Join the New
Rich
Pain, vulnerability, mortality, medicine, art,
time, dreams, data, exhaustion, cancer, and
care
In one survey, 61 percent of employees said that workplace
stress had made them sick and 7 percent said they had
actually been hospitalized. Job stress costs US employers
more than $300 billion annually and may cause 120,000
excess deaths each year. In China, 1 million people a year
may be dying from overwork. People are literally dying for a
paycheck. And it needs to stop. In this timely, provocative
book, Jeffrey Pfeffer contends that many modern
management commonalities
such as long work hours, workPage 20/30
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employees̶hurting
engagement, increasing turnover, and

destroying peopleʼs physical and emotional health̶and also
inimical to company performance. He argues that human
sustainability should be as important as environmental
stewardship. You donʼt have to do a physically dangerous job
to confront a health-destroying, possibly life-threatening,
workplace. Just ask the manager in a senior finance role
whose immense workload, once handled by several
employees, required frequent all-nighters̶leading to alcohol
and drug addiction. Or the dedicated news media producer
whose commitment to getting the story resulted in a sixtypound weight gain thanks to having no down time to eat
properly or exercise. Or the marketing professional prescribed
antidepressants a week after joining her employer. In Dying
for a Paycheck, Jeffrey Pfeffer marshals a vast trove of
evidence and numerous examples from all over the world to
expose the infuriating truth about modern work life: even as
organizations allow management practices that literally sicken
and kill their employees, those policies do not enhance
productivity or the bottom line, thereby creating a lose-lose
situation. Exploring a range of important topics including
layoffs, health insurance, work-family conflict, work hours, job
autonomy, and why people remain in toxic environments,
Pfeffer offers guidance and practical solutions all of
us̶employees, employers, and the government̶can use to
enhance workplace wellbeing. We must wake up to the
dangers and enormous costs of todayʼs workplace, Pfeffer
argues. Dying for a Paycheck is a clarion call for a social
movement focused on human sustainability. Pfeffer makes
clear that the environment we work in is just as important as
the one we live in, and with this urgent book, he opens our
eyes and shows how we can make our workplaces healthier
and better.
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About
It the Pennsylvania town at the center of her iconic
returns to

novel Baker Towers in this ambitious, achingly human story of
modern America and the conflicting forces at its heart̶a
bold, moving drama of hope and desperation, greed and
power, big business and small-town families. Forty years ago,
Bakerton coal fueled the country. Then the mines closed, and
the town wore away like a bar of soap. Now Bakerton has
been granted a surprise third act: it sits squarely atop the
Marcellus Shale, a massive deposit of natural gas. To drill or
not to drill? Prison guard Rich Devlin leases his mineral rights
to finance his dream of farming. He doesnʼt count on the truck
traffic and nonstop noise, his brotherʼs skepticism or the
paranoia of his wife, Shelby, who insists the water smells
strange and is poisoning their frail daughter. Meanwhile his
neighbors, organic dairy farmers Mack and Rena, hold out
against the drilling̶until a passionate environmental activist
disrupts their lives. Told through a cast of characters whose
lives are increasingly bound by the opposing interests that
underpin the national debate, Heat and Light depicts a
community blessed and cursed by its natural resources.
Soaring and ambitious, it zooms from drill rig to shareholdersʼ
meeting to the Three Mile Island nuclear reactor to the ruined
landscape of the “strippins,” haunting reminders of
Pennsylvaniaʼs past energy booms. This is a dispatch from a
forgotten America̶a work of searing moral clarity from one
of the finest writers of her generation, a courageous and
necessary book.
An edition expanded with more than 100 pages of new
content offers a blueprint for a better life, whether one's
dream is escaping the rat race, experiencing high-end world
travel, earning a monthly five-figure income with zero
management or just living more and working less.
A NEW YORK TIMES NOTABLE
BOOK OF THE YEAR •
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It Breakfast fame, one of TIME's Most Influential
of Japanese
People of 2022, and author of the viral 2018 New Yorker
essay that shares the title of this book, an unflinching,
powerful memoir about growing up Korean American, losing
her mother, and forging her own identity. In this exquisite
story of family, food, grief, and endurance, Michelle Zauner
proves herself far more than a dazzling singer, songwriter,
and guitarist. With humor and heart, she tells of growing up
one of the few Asian American kids at her school in Eugene,
Oregon; of struggling with her mother's particular, high
expectations of her; of a painful adolescence; of treasured
months spent in her grandmother's tiny apartment in Seoul,
where she and her mother would bond, late at night, over
heaping plates of food. As she grew up, moving to the East
Coast for college, finding work in the restaurant industry, and
performing gigs with her fledgling band--and meeting the man
who would become her husband--her Koreanness began to
feel ever more distant, even as she found the life she wanted
to live. It was her mother's diagnosis of terminal cancer, when
Michelle was twenty-five, that forced a reckoning with her
identity and brought her to reclaim the gifts of taste,
language, and history her mother had given her. Vivacious
and plainspoken, lyrical and honest, Zauner's voice is as
radiantly alive on the page as it is onstage. Rich with intimate
anecdotes that will resonate widely, and complete with family
photos, Crying in H Mart is a book to cherish, share, and
reread.
An Old Man, a Young Man, and Life's Greatest Lesson, 25th
Anniversary Edition
99 Ways to Die
The Surprising Truth About What Motivates Us
The Talent Management Handbook
Fahrenheit 451
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Nomadland:
The Talent Management Handbook explains how
organizations can identify and get the most out of
“high-potential people” by developing and
promoting them to key positions. The book
explains: 1. A system for integrating three human
resources “building blocks”: organizational
competencies, performance appraisal, and
forecasting employee/manager potential 2. Six
human resources conditions necessary for
organization excellence 3. How to link your
employee assessment process to career planning
and development The Talent Management
Handbook will help you design career plans that
boost employee morale, as well as create and
sustain excellence in your organization. It is full of
simple, efficient, easy-to-follow methods for
assessing, planning, and developing high-value
people to meet your organization’s current and
future needs. And it will help you combine your
organization’s diverse human resources activities
into a single, cogent system. Featuring best
practices from leading companies as well as
contributions from field experts who hold top
positions in such leading HR consultancies as AON
Consulting, The Hay Group, Hewitt Associates,
Right Management Consulting. Sibson Consulting,
and Towers Perrin, The Talent Management
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Handbook is an authoritative resource for creating
About It
and maintaining excellence in your organization
through people management.
A NEW YORK TIMES BESTSELLER • "A memoir in
essays about so many things—growing up in an
abusive cult, coming of age as a lesbian in the
military, forced out by homophobia, living on the
margins as a working class woman and what it’s
like to grow into the person you are meant to be.
Hough’s writing will break your heart." —Roxane
Gay, author of Bad Feminist Searing and extremely
personal essays, shot through with the darkest
elements America can manifest, while discovering
light and humor in unexpected corners. As an
adult, Lauren Hough has had many identities: an
airman in the U.S. Air Force, a cable guy, a bouncer
at a gay club. As a child, however, she had none.
Growing up as a member of the infamous cult The
Children of God, Hough had her own self robbed
from her. The cult took her all over the globe--to
Germany, Japan, Texas, Chile—but it wasn't until
she finally left for good that Lauren understood she
could have a life beyond "The Family." Along the
way, she's loaded up her car and started over,
trading one life for the next. She's taken
pilgrimages to the sights of her youth, been kept in
solitary confinement, dated a lot of women,
dabbled in drugs, and eventually found herself as
what she always wanted to be: a writer. Here, as
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she sweeps through the underbelly of
About It
America—relying on friends, family, and strangers
alike—she begins to excavate a new identity even
as her past continues to trail her and color her
world, relationships, and perceptions of self. At
once razor-sharp, profoundly brave, and often very,
very funny, the essays in Leaving Isn't the Hardest
Thing interrogate our notions of ecstasy,
queerness, and what it means to live freely. Each
piece is a reckoning: of survival, identity, and how
to reclaim one's past when carving out a future. A
VINTAGE ORIGINAL
Revised edition of the best-selling memoir that has
been read by over a million people worldwide with
translations in 29 languages. After too many years
of unfulfilling work, Bronnie Ware began searching
for a job with heart. Despite having no formal
qualifications or previous experience in the field,
she found herself working in palliative care. During
the time she spent tending to those who were
dying, Bronnie's life was transformed. Later, she
wrote an Internet blog post, outlining the most
common regrets that the people she had cared for
had expressed. The post gained so much
momentum that it was viewed by more than three
million readers worldwide in its first year. At the
request of many, Bronnie subsequently wrote a
book, The Top Five Regrets of the Dying, to share
her story. Bronnie has had a colourful and diverse
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life. By applying the lessons of those nearing their
About It
death to her own life, she developed an
understanding that it is possible for everyone, if we
make the right choices, to die with peace of mind.
In this revised edition of the best-selling memoir
that has been read by over a million people
worldwide, with translations in 29 languages,
Bronnie expresses how significant these regrets are
and how we can positively address these issues
while we still have the time. The Top Five Regrets
of the Dying gives hope for a better world. It is a
courageous, life-changing book that will leave you
feeling more compassionate and inspired to live
the life you are truly here to live.
Journalist Walls grew up with parents whose ideals
and stubborn nonconformity were their curse and
their salvation. Rex and Rose Mary and their four
children lived like nomads, moving among
Southwest desert towns, camping in the
mountains. Rex was a charismatic, brilliant man
who, when sober, captured his children's
imagination, teaching them how to embrace life
fearlessly. Rose Mary painted and wrote and
couldn't stand the responsibility of providing for her
family. When the money ran out, the Walls
retreated to the dismal West Virginia mining town
Rex had tried to escape. As the dysfunction
escalated, the children had to fend for themselves,
supporting one another as they found the
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resources and will to leave home. Yet Walls
About It
describes her parents with deep affection in this
tale of unconditional love in a family that, despite
its profound flaws, gave her the fiery determination
to carve out a successful life. -- From publisher
description.
An Employee's Guide to Health Benefits Under
COBRA
A Radical Four-Part Financial Plan
The Consolidated Omnibus Budget Reconciliation
Act
A Theory
Seneca at the Court of Nero
The Doctor Crisis
Dying Every Day
An investigative journalist provides a
history of CIA covert operations, based on
highly classified information, and reveals
the true stories of agents who have died
anonymously in the line of duty.
The Heinemann Plays series offers
contemporary drama and classic plays in
durable classroom editions. Many have
large casts and an equal mix of boy and
girl parts. This play is a dramatization
of Daniel Keyes's story about a retarded
adult who desperately wants to be able to
read and write.
Teen to Millennial to Baby Boomer- doesn't
matter, you are never too young or too old
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to build
wealth.
Think you
have
About
enoughIt money or time to grow your cash as
the rich do? Don't like long, dull,
difficult-to-read books? Don't know where
to go to get started investing? Your
current investment plan isn't working? In
9 easy-to-follow steps, DON'T DIE BROKE:
Easy Steps on How to Save, Invest and
Build Your Wealth, will show you how to
build your wealth and get your pockets
fatter including How to MAKE MONEY on the
stock market WHILE YOU SLEEP! SIMPLE
BUDGETING TIPS for saving & investing to
build your wealth. THE FACTS that
eliminate the fear OF INVESTING. How MONEY
GROWS in the stock market. Where to go to
START INVESTING NOW for $5.00 or less by
phone, computer, or smartphone app! DON'T
DIE BROKE author R.L. Borom went from
janitor to millionaire. He started at the
bottom and worked his way up. Now, he's
here to share his journey (hard knocks and
all) and easy-to-follow investing secrets
that will ease your path to growing your
cash using the same strategy 94% of the
wealthy use - INVESTING IN STOCKS. He did
it and wants you to do it too! Change your
life and get a bigger slice of the
financial pie! Remember - DON'T DIE BROKE!
Bullshit Jobs
Go to Work and Do Your Job. Care for Your
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Children.
PayPerformance
Your Bills.
Obey
the
About
It
Buy Products
The Road Less Traveled
How Modern Management Harms Employee
Health and Company Performance--and what
We Can Do about it
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