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Despite ongoing efforts to maintain ethical standards, highly publicized episodes of corporate misconduct occur with disturbing frequency. Firms produce defective products, release toxic
substances into the environment, or permit dangerous conditions to existin their workplaces. The propensity for irresponsible acts is not confined to rogue companies, but crops up in even the most
respectable firms. Codes of Conduct is the first comprehensive attempt to understand these problems by applying the principles of modern behavioral science to the study of organizational
behavior. Codes of Conduct probes the psychological and social processes through which companies and their managers respond to a wide array of ethical dilemmas, from risk and safety
management to the treatment of employees. The contributors employ a wide range of case studies to illustrate the effects of social influence and group persuasion, organizational authority and
communication, fragmented responsibility, and the process of rationalization. John Darley investigates how unethical acts are unintentionally assembled within organizations as a result of
cascading pressures and social processes. Essays by Roderick Kramer and David Messick and by George Loewenstein focus on irrational decision making among managers. Willem Wagenaar
examines how worker safety is endangered by management decisions that focus too narrowly on cost cutting and short time horizons. Essays by Baruch Fischhoff and by Robyn Dawes review the
role of the expert in assessing environmental risk. Robert Bies reviews evidence that employees are more willing to provide personal information and to accept affirmative action programs if they
are consulted on the intended procedures and goals. Stephanie Goodwin and Susan Fiske discuss how employees can be educated to base office judgments on personal qualities rather than on
generalizations of gender, race, and ethnicity. Codes of Conduct makes an important scientific contribution to the understanding of decisionmaking and social processes in business, and offers
clear insights into the design of effective policies to improve ethical conduct.
This book combines management theory with ethical theory on a chapter by chapter, topic by topic basis. The volume bridges the theoretical, empirical and practical gap between management and
ethics. It will be of interest to a cross disciplinary group of students, researchers and managers in business, management, organizational behavior, IO psychology and business ethics.
Economic theory in its neoclassical form is sometimes regarded as free from values; it is simply the theory of economic exchange. This can only hold true if we accept the idea of "Homo
Economicus" and the equilibrium economy. But in the real world, away from neoclassical models, there is no intrinsic stability as such. Instead, stability is created by the surrounding social,
cultural and political structures. Clearly, it is imperative that ethics features in the analysis of these economic and socio-political structures. Drawing on Aristotle, Kant, Hume and others, this book
conceptualizes the analysis of ethics and economic and social structures. It first considers the key philosophical underpinnings and categories which frame the discussion of ethics in economic
theory and then considers individual ethics, social action, financial structures and war. Throughout, ethics are examined in a multicultural context with structural complexities, and the difficulties
in finding a coherent set of ethics which provides social cohesion and an open society are considered. A key part of this is the comparison of two ethical principles which can be adopted by
societies: ius soli or loyalty to constitution, and ius sanguinis or loyalty to "Blood and Soil". The latter is argued to lead to problems of Us and the Other. Introducing the possibility of integrating
microscopic ethics into socio-political structures and proposing the eventual existence of a global ethics, this volume is a significant contribution to the emerging literature on economics, social
structures and ethics. It will be of particular interest to those working in business and public administration and who have an education in socio-economic areas, but it also has a broad appeal to
students and academics in the social sciences.
25 Essential Skills & Strategies for the Professional Behavior Analyst is a much needed guidebook for behavior analysts who want to become successful at consulting. Jon Bailey and Mary Burch
present five basic skills and strategy areas that professional behavior analysts need to acquire. This book is organized around those five areas, with a total of 25 specific skills presented within
those topics. Every behavior analyst, whether seasoned or beginning, should have this book.
Sustaining Ethical Behavior and Business Success
Defining Ethics Good & Evil
Hardwired Behavior
A Workbook in Behavioral Systems Analysis and Ethical Behavior
Research Companion to Ethical Behavior in Organizations
Behavioral Business Ethics
Using path-breaking discoveries of cognitive science, Mark Johnson argues that humans are fundamentally imaginative moral animals, challenging the view that morality is simply a
system of universal laws dictated by reason. According to the Western moral tradition, we make ethical decisions by applying universal laws to concrete situations. But Johnson
shows how research in cognitive science undermines this view and reveals that imagination has an essential role in ethical deliberation. Expanding his innovative studies of human
reason in Metaphors We Live By and The Body in the Mind, Johnson provides the tools for more practical, realistic, and constructive moral reflection.
By leveraging the power of behavioral systems analysis (BSA), behavior analysts may increase the probability of employees engaging in ethical behaviors that increase the quality of
the care they provide. This workbook describes a pragmatic, solutions-oriented, and socially valid approach to ethics that uses behavioral systems to teach employees "what to do"
in certain situations, instead of using a punitive "how not to behave" approach. Upon completion of this workbook, behavior analysts will have the foundational skills that are
necessary to begin to use BSA in their own practice.
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"Truly ethical behavior requires more than simply avoiding action by a disciplinary body. For psychologists, behaving ethically is a positive goal that involves striving to reach our
highest ethical ideals. Guided by APA's Ethical Principles of Psychologists and Code of Conduct, Knapp, VandeCreek, and Fingerhut provide short sketches illustrating the standards
that psychologists must follow, and show how psychologists can actualize their personal values and ethical acumen in their daily work. The authors discuss a variety of ethically
tricky areas for psychologists, including patient confidentiality, inappropriate relationships with patients, financial issues, informed consent, and forensic and legal issues. Readers
will learn how to attend to their emotional well-being, how to use risk-reduction strategies as well as a five-step decision-making model for difficult ethical quandaries, and how to
base their professional conduct on overarching ethical values. This third edition of Practical Ethics for Psychologists includes new findings on the science of morality and on working
with morally diverse clients, and ethical issues regarding the use of social media and other online communications."--Preface. (PsycINFO Database Record (c) 2017 APA, all rights
reserved).
Defining Ethics Good & Evil – Ethics is the study of the good and bad in behavior and the essence of this good is respect. That is, the more respectful the behavior of an action, the
more it is ethical, and this respect is rooted in the evolutionary need for survival. This evolutionary need requires respect for the purpose of cooperation. Hence, ethics is the study of
the good of societal cooperation which is facilitated through mutual respect.Chapter Three defines evil and explains how there can be evil and misery in coexistence with a perfect
God.A later chapter discusses the application of this understanding of ethics to actual problems of ethics such as terrorism, abortion, totalitarianism, and whether the end can ever
justify the means.
Employee Relations Ethics
Ethics and Decision-Making for Sustainable Business Practices
Understanding Ethics in Applied Behavior Analysis
A Good Day's Work
The Routledge Handbook of Communication and Bullying
The RBT® Ethics Code
A Student Workbook

Morality indicates what is the ‘right’ and what is the ‘wrong’ way to behave. It is one of the most popular areas of research in contemporary social
psychology, driven in part by recent political-economic crises and the behavioral patterns they exposed. In the past, work on morality tended to highlight
individual concerns and moral principles, but more recently researchers have started to address the group context of moral behavior. In Morality and the
Regulation of Social Behavior: Groups as Moral Anchors, Naomi Ellemers builds on her extensive research experience to draw together a wide range of
insights and findings on morality. She offers an essential integrative summary of the social functions of moral phenomena, examines how social groups
contribute to moral values, and explains how groups act as ‘moral anchors’. Her analysis suggests that intragroup dynamics and the desire to establish a
distinct group identity are highly relevant to understanding the implications of morality for the regulation of individual behavior. Yet, this group-level
context has not been systematically taken into account in research on morality, nor is it used as a matter of course to inform attempts to influence moral
behavior. Building on social identity and self-categorization principles, this unique book explicitly considers social groups as an important source of moral
values, and examines how this impacts on individual decision making as well as collective behaviors and relations between groups in society. Throughout
the book, Ellemers presents results from her own research to elucidate how social behavior is affected by moral concerns. In doing this, she highlights
how such insights advance our understanding of moral behavior and moral judgments for of people who live together in communities and work together
in organizations. Morality and the Regulation of Social Behavior is essential reading for academics and students in social psychology and related
disciplines, and is an invaluable resource for practitioners interested in understanding moral behavior.
This text on employee relations ethics covers topics such as: employee relations ethics and the changing nature of the American work force; the two faces
of State University employment - ethics in access to federal due process; and workplace teams - ethical and legal concerns and approaches.
In this pragmatic and accessible business ethics guide, students, entrepreneurs, and professionals learn that business ethics is about so much more than
right and wrong. Harvard-educated and McKinsey & Co.-trained business leader Robert Zafft shows that being ethical is not an obstacle to but an
essential building block for success. --Steven Hellman, CEO (former), Credit Suisse Russia/CIS
Actionable tools and processes to ensure the ethical behavior that feeds profitable business growth The path to business success begins with behavior.
This book provides tools from the study of ethics, scientific management practices, and behavioral psychology to ensure that ethical behavior is the
foundation for workplace practices. A Good Day's Work delivers strategies to improve the ethical climate for its own sake and achieve business success
that supports critically important values necessary for the survival of the broader culture. Everyone, from the mailroom to the boardroom, will benefit.
Delivers a comprehensive blueprint for making ethical behavior integral to business processes and performance management Goes beyond posted codes
of conduct to illustrate how daily business practice maintains or impedes doing the right thing in the right way Provides a decision-making tool to assess
business activity against a pragmatic and sound ethical standard Illustrates how ethical breaches often stem from small missteps and offers techniques
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for preventing them
Beyond Happiness and Meaning
Behavioral Ethics in Practice
Ethical Behaviour in the E-Classroom
Moral Imagination
Managerial Ethics
Business Ethics for Better Behavior
Government in the Age of Behavioral Science
This book encourages readers to engage in discussions of ethical dilemmas encountered by behavioral and brain scientists.
The Routledge Handbook of Communication and Bullying provides an essential and unique analysis of bullying and anti-bullying efforts from a communication-based perspective. Drawing on
communication theory and compelling empirical research, this volume offers valuable international perspectives of this pervasive concern, examined within varied contexts. In addition to
providing exemplary data-based scholarship, the Handbook is comprised of first-hand accounts of those who have been bullied, adding an integral pragmatic and complementary dimension to
the topic. This anthology serves as a useful resource for educators, administrators, managers, and other stakeholders who are challenged with this difficult social issue. Responding to the
various charges emanating from the National Communication Association’s (NCA) Anti-Bullying Project, this collection constitutes a valuable foundation from which to draw as conversations
about bullying continue around the globe.
The links between self-interest and morality have been examined in moral philosophy since Plato. Economics is a mostly value-free discipline, having lost its original ethical dimension as
described by Adam Smith. Examining moral philosophy through the framework provided by economics offers new insights into both disciplines and the discussion on the origins and nature of
morality. The Morality of Economic Behaviour: Economics as Ethics argues that moral behaviour does not need to be exogenously encouraged or enforced because morality is a side effect of
interactions between self-interested agents. The argument relies on two important parameters: behaviour in a social environment and the effects of intertemporal choice on rational behaviour.
Considering social structures and repeated interactions on rational maximisation allows an argument for the morality of economic behaviour. Amoral agents interacting within society can
reach moral outcomes. Thus, economics becomes a synthesis of moral and rational choice theory bypassing the problems of ethics in economic behaviour whilst promoting moral behaviour and
ethical outcomes. This approach sheds new light on practical issues such as economic policy, business ethics and social responsibility. This book is of interest primarily to students of politics,
economics and philosophy but will also appeal to anyone who is interested in morality and ethics, and their relationship with self-interest.
A finalist for the Pulitzer Prize and the American Book Award, hailed in The Washington Post as "a work of enormous imagination and enterprise" and in The New York Times as "an
important, original book," Southern Honor revolutionized our understanding of the antebellum South, revealing how Southern men adopted an ancient honor code that shaped their society
from top to bottom. Using legal documents, letters, diaries, and newspaper columns, Wyatt-Brown offers fascinating examples to illuminate the dynamics of Southern life throughout the
antebellum period. He describes how Southern whites, living chiefly in small, rural, agrarian surroundings, in which everyone knew everyone else, established the local hierarchy of kinfolk and
neighbors according to their individual and familial reputation. By claiming honor and dreading shame, they controlled their slaves, ruled their households, established the social rankings of
themselves, kinfolk, and neighbors, and responded ferociously against perceived threats. The shamed and shameless sometimes suffered grievously for defying community norms. Wyatt-Brown
further explains how a Southern elite refined the ethic. Learning, gentlemanly behavior, and deliberate rather than reckless resort to arms softened the cruder form, which the author calls
"primal honor." In either case, honor required men to demonstrate their prowess and engage in fierce defense of individual, family, community, and regional reputation by duel, physical
encounter, or war. Subordination of African-Americans was uppermost in this Southern ethic. Any threat, whether from the slaves themselves or from outside agitation, had to be met
forcefully. Slavery was the root cause of the Civil War, but, according to Wyatt-Brown, honor pulled the trigger. Featuring a new introduction by the author, this anniversary edition of a
classic work offers readers a compelling view of Southern culture before the Civil War.
Constructs and Measures
A Positive Approach, Third Edition
Economics, Ethics and Power
Managing the Psychology of Morality
Making Business Ethics Work in the Real World
Morality and the Regulation of Social Behavior
Social Influences on Ethical Behavior in Organizations
The book is divided into three relatively coherent sections that focus on understanding the emergence of (un)ethical decisions and behaviors in our work and social lives by adopting a
psychological framework. The first section focuses on reviewing our knowledge with respect to the specific notions of ethical behavior and corruption. These chapters aim to provide
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definitions, boundary conditions and suggestions for future research on these notions. The second section focuses on the intra-individual processes (affect, cognition and motivation)
that determine why and how people display unethical behavior and are able to justify this kind of behavior to a certain extent. In these chapters the common theme is that given specific
circumstances psychological processes are activated that bias perceptions of ethical behavior and decision making. The third section explores how organizational features frame the
organizational setting and climate. These chapters focus on how employment of sanctions, procedurally fair leadership and a general code of conduct shapes perceptions of the
organizational climate in ways that it becomes clear to organizational members how just, moral and retributive the organization will be in case of unethical behavior.
Should you make provocative comments on social media? Should you act in your own self-interest and ignore others? How can you develop meaningful relationships in life and the
workplace? Should you or should you not? These are the questions of ethical behavior. In Beyond Happiness and Meaning, Dr. Steven Mintz will show you how to make decisions that
make life worth living. It goes beyond enhancing our own well-being to improving the lives of others. Life is a contact sport that requires us to leave our comfort zone and engage with
others, learn how to do good things, make the right choices, and follow the ethical path. At the end of the journey, you will learn how to transform your life and achieve true happiness
and meaning. Unique in its approach and rich with everyday ethical dilemmas, Mintz brings to life the process of ethical decision-making that can improve your life and the life of
others and bring back civility to society.
This book provides the foundation for a lifelong journey of ethical practice in service for individuals with autism spectrum disorder and other developmental disabilities. The second
edition of Understanding Ethics in Applied Behavior Analysis includes an explanation of each element in the Ethics Code for Behavior Analysts, along with considerations for ethical
practice and examples from the field. Professional behavior for the behavior analyst is also addressed when fulfilling roles as teacher, employee, manager, colleague, advocate, or
member of a multidisciplinary team. This new edition expands on the first chapter’s introduction of moral philosophy, adds a new chapter on ethical decision-making and core
principles, and provides a study guide to assist those preparing for the Behavior Analyst Certification Board exams. Drawing upon Beirne and Sadavoy’s combined 40 years of clinical
experience as well as the reflections of colleagues in the field, this is an indispensable guide to ethics for behavior analysis students.
An analysis of how findings in behavioral economics challenge fundamental assumptions of medical ethics, integrating the latest research in both fields. Bioethicists have long argued
for rational persuasion to help patients with medical decisions. But the findings of behavioral economics—popularized in Thaler and Sunstein’s Nudge and other books—show that
arguments depending on rational thinking are unlikely to be successful and even that the idea of purely rational persuasion may be a fiction. In Good Ethics and Bad Choices, Jennifer
Blumenthal-Barby examines how behavioral economics challenges some of the most fundamental tenets of medical ethics. She not only integrates the latest research from both fields but
also provides examples of how physicians apply concepts of behavioral economics in practice. Blumenthal-Barby analyzes ethical issues raised by “nudging” patient decision making
and argues that the practice can improve patient decisions, prevent harm, and perhaps enhance autonomy. She then offers a more detailed ethical analysis of further questions that
arise, including whether nudging amounts to manipulation, to what extent and at what point these techniques should be used, when and how their use would be wrong, and whether
transparency about their use is required. She provides a snapshot of nudging “in the weeds,” reporting on practices she observed in clinical settings including psychiatry, pediatric
critical care, and oncology. Warning that there is no “single, simple account of the ethics of nudging,” Blumenthal-Barby offers a qualified defense, arguing that a nudge can be
justified in part by the extent to which it makes patients better off.
Ethics for Behavior Analysts
Mastering the BACB© Ethical Requirements for Registered Behavior TechniciansTM
Implications of Cognitive Science for Ethics
A Practical Guide to the Behavior Analyst Certification Board Guidelines for Responsible Conduct
Southern Honor
Groups as Moral Anchors
25 Essential Skills & Strategies for the Professional Behavior Analyst

Those working within the field of applied behavior analysis (ABA) encounter potential ethical dilemmas on a daily basis. While some challenges can be anticipated and
appropriately addressed before they become unmanageable, oftentimes behavior analysts are confronted with unforeseen and novel situations that require immediate,
yet careful attention. It is impossible to anticipate and plan for every eventuality. A Workbook of Ethical Case Scenarios in Applied Behavior Analysis, Second Edition,
presents more than 120 real-world case scenarios commonly faced by individuals practicing ABA. The examples range in difficulty and severity to address the unique
challenges and needs of those teaching, practicing, or learning ABA through ethics-focused coursework or preparing for the Behavior Analyst Certification Board®
(BACB®) certification exam. In addition to case scenarios, the workbook provides detailed questions to facilitate discussion and critical thinking, offers suggestions
related to the navigation of ethically precarious situations, and includes recommendations of ethics codes to consider in relation to each presented scenario. • Offers
case scenarios addressing codes within the BACB®’s Ethics Code for Behavior Analysts • Presents detailed question prompts to facilitate discussion and critical
thinking • Includes recommendations of ethics codes to consider and review in relation to each presented scenario • Offers suggestions on the navigation of ethical
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challenges • Discusses how to assess risk and devise ethically appropriate courses of action • Provides the entirety of the BACB® ethics code for quick access and
reference
Practical Ethics for Effective Treatment of Autism Spectrum Disorder, Second Edition is for behavior analysts working directly with, or supervising those who work
with, individuals with autism. The book addresses the principles and values that underlie the Behavior Analyst Certification Board’s® Professional and Ethical
Compliance Code for Behavior Analysts and factors that affect ethical decision-making. In addition, the book addresses critical and under-discussed topics, including
scope of competence, evidence-based practice in behavior analysis, how to collaborate with professionals within and outside one’s discipline, and how to design
systems of ethical supervision and training customized to unique treatment settings. Across many of the topics, the authors also discuss errors students and
professionals may make during analyses of ethical dilemmas and misapplications of ethical codes within their practice. New to this revision are chapters on Quality
Control in ABA Service Delivery, Ethical Issues in ABA Business Management and Standardizing Decision-making in ABA Service Delivery. Reviews new BACB codes
Discusses factors that affect ethical decision-making Describes how to create systems for teaching and maintaining ethical behavior and how to identify your own
scope of competence in autism treatment Describes the process of evidence-based practice and how it can be applied to behavior-analytic treatment for autism
Discusses the importance of interdisciplinary collaboration and how to be a good collaborator Covers common mistakes students and supervisors make when
analyzing ethical dilemmas, along with common misapplications of ethical codes
Argues that the concepts of social morality and individual responsibility begin in the brain.
Practical Ethics for Effective Treatment of Autism Spectrum Disorder is for behavior analysts working directly with, or supervising those who work with, individuals
with autism. The book addresses important topics such as the principles and values that underlie the Behavior Analyst Certification Board’s ® Professional and
Ethical Compliance Code for Behavior Analysts, and factors that affect ethical decision-making. In addition, the book addresses critical and under-discussed topics of:
scope of competence; evidence-based practice in behavior analysis; how to collaborate with professionals within and outside one’s discipline; and how to design
systems of ethical supervision and training customized to unique treatment settings. Across many of the topics, the authors also discuss errors students and
professionals may make during analyses of ethical dilemmas and misapplications of ethical codes within their practice. Reviews core ethical principles Discusses
factors that affect ethical decision-making Describes how to create systems for teaching and maintaining ethical behavior Discusses how to identify your own scope of
competence in autism treatment Describes the process of evidence-based practice and how it can be applied to behavior-analytic treatment for autism Discusses the
importance of interdisciplinary collaboration and how to be a good collaborator Reviews common mistakes students and supervisors make when analyzing ethical
dilemmas, along with common misapplications of ethical codes
Why We Sometimes Make the Wrong Decisions
Practical Applications
Practical Ethics for Effective Treatment of Autism Spectrum Disorder
Analyzing Ethics Questions from Behavior Analysts
The Ethics of Influence
Expert Tips for Maximizing Consulting Effectiveness
What the Online Student Needs to Know
Alongside increasing demands for transparency and accountability, business governance is transforming due to decades of economic turmoil, regulatory reform, and technological change.
There is now a holistic approach to this concept, as it is no longer just about running companies and organization efficiently. Ethics and Decision-Making for Sustainable Business Practices is
a critical scholarly resource that examines issues of sustainability, ethics, governance, and cultural influence in the business world. Featuring coverage on a broad range of topics such as
entrepreneurship, cost management, environmental business, and cultural diversity, this book is geared towards managers, leaders, researchers, and organizations interested in the
integration of sustainable business practices.
Compiling empirical work from management and social science disciplines, the Research Companion to Ethical Behavior in Organizations provides an entry point for academic researchers
and compliance officers interested in measuring the moral dimensions o
What's all the fuss about ethics? Don't all of the really bad unethical managers go to jail? Why is this relevant to me? Why should I be ethical when everyone else cheats? How can I get ahead
if I am always being honest? Drawing from examples, checklists and tools, the book presents clear, accessible, and practical guidelines that leaders in organizations of all types and sizes can
easily put to use.
A clear and concise roadmap for ethical business behavior using commonsense moral principles Business Ethics for Better Behavior concisely answers the three most pressing ethical
questions business professionals face: What makes business practices right or wrong?; Why do normal, decent businesspeople of good will sometimes do the wrong thing?; and How can we
use the answer to these questions to get ourselves, our coworkers, our bosses, and our employees to behave better? Bad behavior in business rarely results from bad will. Most people mean
well much of the time. But most of us are vulnerable. We all fall into moral traps, usually without even noticing. Business Ethics for Better Behavior teaches business professionals, students,
and other readers how to become aware of those traps, how to avoid them, and how to dig their way out if they fall in. It integrates the best work in psychology, economics, management
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theory, and normative philosophy into a simple action plan for ensuring the best ethical performance at all levels of business practice. This is a book anyone in business, from an entry-level
employee to CEO, can use.
The Right Way to Win
Business Ethics - A Philosophical and Behavioral Approach
Psychological Perspectives on Ethical Behavior and Decision Making
Economics as Ethics
Ethics and Behavior in the Old South
Absolute Essentials of Business Behavioural Ethics
Codes of Conduct

This practical textbook will enable students training to become Registered Behavior Technicians (RBTsTM) to fully understand and follow the new RBT® Ethics Code administered
by the Behavior Analyst Certification Board (BACB®). Starting with an overview of the role of ethics and core ethical principles, subsequent chapters provide concrete guidance for
each of the three sections of the RBT® Ethics Code: responsible conduct, responsibility to clients, and competence and service delivery. The authors then show correct and
incorrect applications of each code item and provide practical examples and solutions for applying each section to everyday practice. Also included are test questions where
RBTsTM can test themselves on their newfound knowledge, along with a glossary, the complete RBT® Code of Ethics, and suggested readings. Last, Appendix D, "Considerations
and Conversation Starters," will help RBTTM trainers quickly focus on specific code items and presenting scenarios for discussion and role-plays. This book is intended to serve as
a primary text for the training of RBTsTM as well as a reference and study guide for these RBTsTM and their trainers.
This book covers ethical behaviour in the online classroom. Written for distance education students in higher education worldwide, the book serves as a guide for students in the eclassroom in examining ethical theories and behaviour. A number of salient questions are addressed: What is ethical? What does ethical behaviour consists of in an e-classroom?
What are violations of ethics in the e-classroom? Students will have the opportunity to review real-life ethical dilemmas in the online classroom, state their positions by engaging
in discussion, and reflect on the repercussions of unethical behaviour. The way students define ethical behaviour can impact how they engage with other online learners: students
who view and react differently to the world may learn and respond differently. The book also explores opportunities for applied ethics, definitions of a successful online learner,
and critical thinking concepts. Presents real-life scenarios to allow the reader to understand the reality of ethical issues online Includes the critical thinking circle, an original
design by the author highlighting external and internal factors that influence adult students’ ethical decision-making process Written for the adult student to meet his or her
degree goals in the online learning environment
This book takes a look at how and why individuals display unethical behavior. It emphasizes the actual behavior of individuals rather than the specific business practices. It draws
from work on psychology which is the scientific study of human behavior and thought processes. As Max Bazerman said, "efforts to improve ethical decision making are better
aimed at understanding our psychological tendencies."
This book is an accessible, research-based introduction to behavioral ethics. Often ethics education is incomplete because it ignores how and why people make moral decisions.
But using exciting new research from fields such as behavioural psychology, cognitive science, and evolutionary biology, the study of behavioural ethics uncovers the common
reasons why good people often screw up. Scientists have long studied the ways human beings make decisions, but only recently have researchers begun to focus specifically on
ethical decision making. Unlike philosophy and religion, which aim to tell people how to think and act about various moral issues, behavioral ethics research reveals the factors
that influence how people really make moral decisions. Most people get into ethical trouble for doing obviously wrong things. Aristotle cannot help, but learning about behavioral
ethics can. By supplementing traditional approaches to teaching ethics with a clear, detailed, research-based introduction to behavioral ethics, beginners can quickly become
familiar with the important elements of this new field. This book includes the bonus of being coordinated with Ethics Unwrapped – a free, online, educational resource featuring
award-winning videos and teaching materials on a variety of behavioral ethics (and general ethics) topics. This book is a useful supplement for virtually every ethics course, and
important in any course where incorporating practical ethics in an engaging manner is paramount. The content applies to every discipline –business ethics, journalism, medicine,
legal ethics, and others – because its chief subject is the nature of moral decision making. The book is also highly relevant to practitioners across all sectors.
The Relevance of Behavioral Economics for Medical Ethics
A Proactive System to Shape Ethical Behavior
What Neuroscience Reveals about Morality
From Behavioural Rules to Global Structures
Value-centered Ethics
Transforming Your Life Through Ethical Behavior
A Workbook of Ethical Case Scenarios in Applied Behavior Analysis

In The Ethics of Influence, Cass R. Sunstein investigates the ethical issues surrounding government nudges, choice architecture, and mandates.
This textbook examines the extent to which moral values play a role as productive forces for the economy, and explores the effect of ethical and unethical Behavior on
the economy. It shows how ethics improves productivity in the economy, and provides specific ethics tools for practical application for students and managers.
Stemming from an overall interdisciplinary approach, and combining recent research results from sciences such as economics, business administration, Behavioral
economics, philosophy, psychology and sociology, this textbook fills a gap in the literature on ethics in business. The book begins with the foundations of business
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ethics by defining business ethics, delineating its objectives, and discussing the importance of business ethics for business, the economy and society. Next, it presents
the ethical evaluation approaches to enable the reader to evaluate economic Behavior ethically. It then explores ‘man in business’, and deals with such issues as
Behavior, motivation, ethical orientation, and the presence or absence of a sense of justice. Following this is a discussion of the rules of the market and of questions
such as: Does the market economy promote ethical Behavior or is there a conflict of goals between ethics and market economy? Do companies have a social
responsibility? The book concludes with an analysis of the importance of ethics for productivity in the enterprise and in the economy, and presents ethics tools as the
instruments with which management can promote ethical Behavior of their employees. Following a textbook structure, the book first derives knowledge from scientific
studies that is relevant for students, and then summarizes the results. It explains ethical assessment approaches, and then gives an ethical assessment of economic
Behavior using case studies. It uses roleplaying and games to explain the Behavior of people in relation to ethics.
Ethics for Behavior AnalystsA Practical Guide to the Behavior Analyst Certification Board Guidelines for Responsible ConductRoutledge
Behavior analysis, a rapidly growing profession, began with the use and application of conditioning and learning techniques to modify the behavior of children or adults
presenting severe management problems, often because of developmental disabilities. Now behavior analysts work in a variety of settings, from clinics and schools to
workplaces. Especially since their practice often involves aversive stimuli or punishment, they confront many special ethical challenges. Recently, the Behavior Analysis
Certification Board codified a set of ten fundamental ethical guidelines to be followed by all behavior analysts and understood by all students and trainees seeking
certification. This book shows readers how to follow the BACB guidelines in action. The authors first describe core ethical principles and then explain each guideline in
detail, in easily comprehensible, everyday language. The text is richly illuminated by more than a hundred vivid case scenarios about which the authors pose, and later
answer questions for readers. Useful appendices include the BACB Guidelines, an index to them, practice scenarios, and suggested further reading. Practitioners,
instructors, supervisors, students, and trainees alike will welcome this invaluable new aid to professional development.
The Morality of Economic Behaviour
Environmental Ethics and Behavioural Change
Shaping an Emerging Field
Practical Ethics for Psychologists
Ethical Challenges in the Behavioral and Brain Sciences
Applied Behavior Analysis
Behavioral Research into Business Ethics
Supplementing the best-selling textbook, Ethics for Behavior Analysts, this book analyzes over 50 original and up-to-date ethics cases recently faced by behavior analysts. The
workbook provides "solutions" to each question written by the most expert professionals in the field using the Behavior Analyst Certification Board® Ethics Code. Covering all
ten sections of the code and designed to allow the reader to see the original question, respond given their knowledge of the Code, and then compare their answers with the
authors’ answers at the back of the book, Jon S. Bailey and Mary R. Burch provide the necessary guided practice for both students and clinicians to improve ethical competency
in behavior analysis.
For too long, organizational scientists have not adequately attended to the problems of unethical behavior in organizations. This collection of essays provides the stimulus
needed to help move the study of unethical behavior to center stage in the organizational sciences. It does so by posing provocative questions that not only entail a concern for
understanding unethical behavior but that also strike at the very core of how and why organizations function as they do. The book addresses: * the asymmetries in power and
influence created by hierarchies that give rise to ethical problems; * the tactics that might reduce the effectiveness of improper influence attempts; and * how the inappropriate
use of influence diffuses, for example, through a market.
Environmental Ethics and Behavioural Change takes a practical approach to environmental ethics with a focus on its transformative potential for students, professionals, policy
makers, activists, and concerned citizens. Proposed solutions to issues such as climate change, resource depletion and accelerating extinctions have included technological
fixes, national and international regulation and social marketing. This volume examines the ethical features of a range of communication strategies and technological, political
and economic methods for promoting ecologically responsible practice in the face of these crises. The central concern of the book is environmental behaviour change: inspiring,
informing and catalysing reflective change in the reader, and in their ability to influence others. By making clear the forms of environmental ethics that exist, and what each
implies in terms of individual and social change, the reader will be better able to formulate, commit to, articulate and promote a coherent position on how to understand and
engage with environmental issues. This is an essential companion to environmental ethics and philosophy courses as well as a great resource for professionals interested in
practical approaches to environmental ethics. It is also excellent supplementary reading for environmental studies, environmental politics and sustainable consumption courses.
Behavioural ethics in business is an emerging field that has challenged some of the established wisdom about ethics and added some truly new insights into our understanding
about decision-making and behaviour. Why do seemingly responsible employees and managers sometimes act in bad ways? This book explains how people behave in real
situations and what action can be taken to nudge behaviour in a more ethical direction. This concise textbook is ideal for use in the classroom as core or additional reading on
courses in business ethics and corporate social responsibility; organisational behaviour and psychology; and any module with ethics content (for example, accounting ethics
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and strategic management). Each chapter is presented as a story with details about the experimental designs and related research findings. The key features include learning
outcomes, suggested class activities, mock assessment questions, and an annotated list of key readings and these provide a one-stop text for tutors and students interested in
this increasingly important area of study.
Good Ethics and Bad Choices
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