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Turkey’s education system stands out internationally as a success story. In recent decades, participation has been vastly expanded,
becoming universal at lower levels of schooling and outperforming other middle-income countries in upper secondary education. However,
the education system is also marked by disparities, with only around half of 15-year olds acquiring the essential competencies they need for
life and work.
This book provides, from an international perspective, an independent analysis of major issues facing the educational evaluation and
assessment framework, current policy initiatives, and possible future approaches in the Slovak Republic.
This report provides an international comparative analysis and policy advice to countries on how evaluation and assessment arrangements
can be embedded within a consistent framework to improve the quality, equity and efficiency of school education.
This review provides, for the Czech Republic, an independent analysis of major issues facing the educational evaluation and assessment
framework, current policy initiatives, and possible future approaches.
International Summit on the Teaching Profession Teachers for the 21st Century Using Evaluation to Improve Teaching
OECD Reviews of Evaluation and Assessment in Education: Sweden 2011
OECD Reviews of Evaluation and Assessment in Education Romania 2017
An International Perspective on Evaluation and Assessment
The Science and Design of Educational Assessment
OECD Reviews of Evaluation and Assessment in Education: Mexico 2012

This report on New Zealand provides, from an international perspective, an independent analysis of major
issues facing the educational evaluation and assessment framework, current policy initiatives, and possible
future approaches.
This fourth volume of PISA 2012 results examines how student performance is associated with various
characteristics of individual schools and school systems.
Over the past three decades, Bulgaria has carried out important structural reforms which have helped the
country reach higher levels of socio-economic development. However, long-standing social disparities and
income inequalities remain and Bulgaria’s overall productivity gains have not fully translated into sustainable
and inclusive growth.
Performance management is an essential element of any school's strategy to build and maintain a strong and
vibrant professional culture that supports high quality teaching and high quality learning. Better Schools, Better
Teachers, Better Results specifically examines the how of performance management in schools. This book is a
practical guide for principals, team leaders and teachers in schools. It sets out a performance management
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process appropriate for a future-oriented teaching profession, emphasizing the importance of self-management,
continuing professional development and lifelong self-directed improvement. Better Schools, Better Teachers,
Better Results shows how to provide objective and constructive feedback on teacher performance by
highlighting areas of strength on which to build, and identifying shortcomings to be redressed through targeted
training and other developmental support.
TALIS 2018 Results (Volume II) Teachers and School Leaders as Valued Professionals
Enhancing Teacher Education, Development, and Evaluation
OECD Reviews of Evaluation and Assessment in Education: Portugal 2012
Improving Performance
Better Teacher Appraisal and Feedback
Feedback and Performance of Teachers
In 2011 the Commonwealth Government announced plans for a nationally consistent teacher performance and development
framework. AITSL, the Australian Institute for Teaching and School Leadership, has been tasked with developing this framework,
due for delivery in 2013. This paper is intended to inform the development of the teacher performance and development framework.
It draws heavily on information gathered for two previous Grattan Institute reports: Better teacher appraisal and feedback: Improving
performance, and Catching up: Learning from the best school systems in East Asia. The teacher performance and development
framework should have one focus: to improve student learning. Too often, discussions of teacher effectiveness and performance
management have focused on the teacher, leading to discussions of firing teachers and how to measure effectiveness. To go down this
path will ensure that the framework is disconnected from what really matters: improving learning and teaching in every classroom
across Australia. A focus on learning creates a meaningful development framework. The evidence shows that several methods of
teacher appraisal have a positive impact on student learning.
This publication is the first report from the OECD’s Teaching and Learning International Survey (TALIS). It provides quantitative,
policy-relevant information on the teaching and learning environment in schools in 23 countries.
This report assesses Costa Rica’s policies and practices against best practice in education from across the OECD and other reference
countries in the Latin American region.
The Western Balkans region has come a long way over the last two decades in achieving economic and social progress. Its people are
the region’s greatest asset. Yet faced with a lack of opportunities many, particularly the young, decide to emigrate.
OECD Reviews of Evaluation and Assessment in Education: Czech Republic 2012
OECD Reviews of Evaluation and Assessment in Education: Bulgaria
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First Results from TALIS
Meaningful Impact
Evaluating What Good Teachers Do
Relationship between Feedback and Performance of Teachers

This publication provides a comprehensive analysis of the most important issues facing teachers during
the early stages of their careers.
This report aims to provide an in-depth analysis of teachers’ and school leaders’ perceptions of the
value of their profession, their work-related well-being and stress, and their satisfaction with their
working conditions. It also offers a description of teachers’ and school leaders’ contractual
arrangements, opportunities to engage in professional tasks such as collaborative teamwork, autonomous
decision making, and leadership practices.
This book is based on author James H. Stronge's 20-plus years of consulting with school districts and
other educational organizations in designing, piloting, and training educators in the use of teacherperformance evaluation systems. Its primary purpose is to help both teachers and their evaluators
collect more comprehensive and accurate assessment data for judging teacher effectiveness. The author
provides field-tested teacher-evaluation systems based on performance standards which include data
collection tools and performance appraisal rubrics.
Education is a hot topic. From the stage of presidential debates to tonight's dinner table, it is an
issue that most Americans are deeply concerned about. While there are many strategies for improving the
educational process, we need a way to find out what works and what doesn't work as well. Educational
assessment seeks to determine just how well students are learning and is an integral part of our quest
for improved education. The nation is pinning greater expectations on educational assessment than ever
before. We look to these assessment tools when documenting whether students and institutions are truly
meeting education goals. But we must stop and ask a crucial question: What kind of assessment is most
effective? At a time when traditional testing is subject to increasing criticism, research suggests that
new, exciting approaches to assessment may be on the horizon. Advances in the sciences of how people
learn and how to measure such learning offer the hope of developing new kinds of assessments-assessments
that help students succeed in school by making as clear as possible the nature of their accomplishments
and the progress of their learning. Knowing What Students Know essentially explains how expanding
knowledge in the scientific fields of human learning and educational measurement can form the
foundations of an improved approach to assessment. These advances suggest ways that the targets of
assessment-what students know and how well they know it-as well as the methods used to make inferences
about student learning can be made more valid and instructionally useful. Principles for designing and
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using these new kinds of assessments are presented, and examples are used to illustrate the principles.
Implications for policy, practice, and research are also explored. With the promise of a productive
research-based approach to assessment of student learning, Knowing What Students Know will be important
to education administrators, assessment designers, teachers and teacher educators, and education
advocates.
An International Perspective on Teaching and Learning
Lessons Learned from Educational Reform
Resources, Policies and Practices
OECD Development Pathways Multi-dimensional Review of the Western Balkans From Analysis to Action
TALIS Positive, High-achieving Students? What Schools and Teachers Can Do
The Effectiveness of Verbal and Graphic Feedback in Changing Teacher Appraisal Behavior
This book discusses how teacher quality is defined and what standards are set and by whom; what systems
are in place for teacher evaluation and how evaluations are conducted; and how teacher evaluation
contributes to school improvement and teacher self-efficacy.
This report offers a broader view of teachers and school principals across all levels of compulsory
education, and all the similarities and differences in the issues they are facing.
This book provides, from an international perspective, an independent analysis of major issues facing
the educational evaluation and assessment framework, current policy initiatives, and possible future
approaches in Portugal.
This review, developed in cooperation with UNICEF, provides Serbia with recommendations to help
strengthen its evaluation and assessment system to focus on support for student learning. It will be of
interest to Serbia, as well as other countries looking to make more effective use of their evaluation
and assessment system to improve quality and equity, and result in better outcomes for all students.
Science Teaching Reconsidered
OECD Reviews of Evaluation and Assessment in Education: Netherlands 2014
Better Schools, Better Teachers, Better Results
OECD Reviews of Evaluation and Assessment in Education: New Zealand 2011
Effective Tools and Streamlined Processes to Boost Teacher Performance
From Analysis to Action

This book provides, from an international perspective, an independent analysis of major issues facing the educational
evaluation and assessment framework, current policy initiatives, and possible future approaches in Mexico.
Enhancing Teacher Education, Development, and Evaluation examines the complex role that recent educational
reforms have played in the teaching profession. The failure of programs like Race to the Top to benefit teaching and
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learning outcomes has yielded many questions about what went wrong and how a research-based plan for true
systemic progress could actually work. Covering inaccurate narratives about schools and student achievement,
evidence for teacher effectiveness, and the history and repercussions of Race to the Top, this book culminates with a
proposal for future research and policy initiatives that more accurately and more equitably prioritize the
measurement and improvement of teaching and learning. Five concise yet comprehensive chapters invite teacher and
principal educators, teachers and school leaders in training, district administrators, policymakers, and other
stakeholders to better understand the implications of and possible paths beyond misguided reform efforts. An
overview of the recent past and an inspiration for the immediate future, this definitive analysis offers insights into
how more reasonable, empirically derived strategies will ultimately foster more successful schools.
This book provides, for Australia, an independent analysis of major issues facing its educational evaluation and
assessment framework, current policy initiatives, and possible future approaches.
This report presents the results of the second cycle of the TALIS survey conducted in 2013.
OECD Reviews of Evaluation and Assessment in Education: Slovak Republic 2014
OECD Reviews of Evaluation and Assessment in Education: Serbia
OECD Reviews of School Resources: Lithuania 2016
TALIS Creating Effective Teaching and Learning Environments First Results from TALIS
Teaching and Learning in Primary and Upper Secondary Education
OECD Reviews of School Resources: Flemish Community of Belgium 2015

The work of teachers matters in many different ways. Not only do they provide students
with the knowledge and skills needed to thrive in the labour market, but they also help
develop the social-emotional skills that are vital for students’ personal development and
for their active citizenship.
Romania’s education system has made impressive strides over the past two decades, with an
increasing share of students mastering the basic competencies that they need for life and
work. But these average improvements mask significant disparities in learning outcomes
and attainment, with an ...
This book provides, for Denmark, an independent analysis of major issues facing the
educational evaluation and assessment framework, current policy initiatives, and possible
future approaches.
Effective teachers lead students to improved academic outcomes; therefore, it is critical
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for the field to understand best practices related to measuring teacher effectiveness.
Increasing teacher capacity to positively affect student learning leads to school
improvement (Stronge, 2010). When a teacher evaluation system builds teacher efficacy
through systematic and rigorous feedback, the evaluation system can contribute to overall
school improvement. Current trends support the use of multiple measures of teacher
effectiveness (Adnot, Dee, Katz, & Wyckoff, 2017; Darling-Hammond, Amrein-Beardsley,
Haertel, & Rothstein, 2012; Jacob, 2012; Phillips & Weingarten, 2013; Rockoff & Speroni,
2010; Steinberg & Kraft, 2017; Steinberg & Sartain, 2015). Multiple-measure teacher
evaluation systems are worthy of study because they examine teacher effectiveness, and
effective teachers improve students' learning outcomes. Understanding the effective
implementation of multiple-measure teacher evaluation systems within Texas is of
particular interest due to the 2019 passage of House Bill 3 (HB 3). HB 3 established the
Teacher Incentive Allotment, creating a pathway for Texas teachers to earn a six-figure
salary (Texas Education Agency, 2019). As Texas districts have been incentivized to
implement multiple-measure teacher evaluation systems, understanding the effective
implementation of these systems within the state is necessary. This study examined the
effectiveness of a multiple-measure teacher evaluation system in an urban school
district. Using mixed methods, this study examined The Teacher Appraisal Model (TAM), a
multiple-measure teacher evaluation system implemented in a Texas school district, South
Independent School District (SISD). Surveys, focus groups, and existing administrative
data were used in this study. The epistemological origin of this study is subjectivism,
found within the philosophy of interpretivism, as meaning is created from something
applied to the object by another source (Crotty, 1998). Process theory (Maxwell, 2013)
influenced the interpretation of data and findings. Findings indicate that TAM can help
to improve instructional effectiveness when well-implemented. Gaps in perception between
teachers and appraisers result from inequitable application of Instructional Domain
ratings and diverse views on the value of feedback. Teachers' ratings in the
Instructional Domain are greater than their ratings in the Student Outcomes Domain,
resulting in misalignment between domain ratings
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OECD Reviews of Evaluation
The Art of Appraisal
Results from TALIS 2008
OECD Reviews of Evaluation
OECD Reviews of Evaluation
OECD Reviews of Evaluation

and Assessment in Education: Student Assessment in Turkey

and Assessment in Education: Denmark 2011
and Assessment in Education: Georgia
and Assessment in Education: Australia 2011

This review, developed in partnership with UNICEF, provides Georgia with recommendations to strengthen its evaluation and
assessment system to focus on helping students learn. It will be of interest to countries that wish to strengthen their own
evaluation and assessment systems and, in turn, improve educational outcomes.
This review report for the Netherlands provides, from an international perspective, an independent analysis of major issues facing
the Dutch evaluation and assessment framework in education, current policy initiatives and possible future approaches.
Effective science teaching requires creativity, imagination, and innovation. In light of concerns about American science literacy,
scientists and educators have struggled to teach this discipline more effectively. Science Teaching Reconsidered provides
undergraduate science educators with a path to understanding students, accommodating their individual differences, and helping
them grasp the methods--and the wonder--of science. What impact does teaching style have? How do I plan a course curriculum?
How do I make lectures, classes, and laboratories more effective? How can I tell what students are thinking? Why don't they
understand? This handbook provides productive approaches to these and other questions. Written by scientists who are also
educators, the handbook offers suggestions for having a greater impact in the classroom and provides resources for further
research.
The effective use of school resources is a policy priority across OECD countries. The OECD Reviews of School Resources
explore how resources can be governed, distributed, utilised and managed to improve the quality, equity and efficiency of school
education.
Submission to AITSL
TALIS New Insights from TALIS 2013 Teaching and Learning in Primary and Upper Secondary Education
TALIS 2013 Results An International Perspective on Teaching and Learning
OECD Reviews of School Resources: Czech Republic 2016
A Handbook
Knowing What Students Know
This book provides, for Sweden an independent analysis from an international perspective of major issues facing the evaluation
and assessment framework in education, along with current policy initiatives and possible future approaches.
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The Art of Appraisal saves time and boosts performance with effective tools and a streamlined process. With detailed comments,
an appraisal can correct weak habits, boost midlevel professionals, and launch excellent teachers into greatness, and allows
administrators to reap the greatest benefits by creating clarity and efficiency in the process.
TALIS The Experience of New Teachers Results from TALIS 2008
OECD Reviews of School Resources: Austria 2016
Reviews of National Policies for Education Education in Costa Rica
A Case Study of a Multiple-measure Teacher Evaluation System
Eight Research-Based Standards for Assessing Teacher Excellence
Using Evaluation to Improve Teaching
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