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Culture Matters How Values Shape Human Progress
This volume contains contributions from 24 internationally known scholars covering a broad spectrum of interests in crosscultural theory and research. This breadth is reflected in the diversity of the topics covered in the volume, which include
theoretical approaches to cross-cultural research, the dimensions of national cultures and their measurement, ecological and
economic foundations of culture, cognitive, perceptual and emotional manifestations of culture, and bicultural and intercultural
processes. In addition to the individual chapters, the volume contains a dialog among 14 experts in the field on a number of
issues of concern in cross-cultural research, including the relation of psychological studies of culture to national development
and national policies, the relationship between macro structures of a society and shared cognitions, the integration of structural
and process models into a coherent theory of culture, how personal experiences and cultural traditions give rise to intra-cultural
variation, whether culture can be validly measured by self-reports, the new challenges that confront cultural psychology, and
whether psychology should strive to eliminate culture as an explanatory variable.
Looks at social values around the world and how each nation's culture has affected it's political and economic progress.
Probing the difficult questions of why some modern industrialized nations are more successful than others at providing basic
freedoms and a decent standard of living to their people, the author looks to the cultural values underpinning societies, arguing
that they are the key to understanding the success or failure of the "developed" nation.
The initiative of Presidents George Bush and Bill Clinton to forge a Western Hemisphere community has been staggered by
Mexico's economic and political crisis. Is this latest grand design for the hemisphere destined to follow John Kennedy's Alliance
for Progress and Franklin Roosevelt's Good Neighbor Policy into the cemetery of frustrated Pan-American dreams? The United
States and Canada are prosperous first-world countries with centuries-old democratic institutions; Latin America's countries are
poor and, in most cases, experimenting with democratic capitalism for the first time. Can a coherent, durable community like the
European Union be constructed with building blocks so different?Why are the United States and Canada so much more
prosperous, so much more democratic than is Latin America? Why has it taken so long for Latin America to conclude that
democratic capitalism and good relations with the United States are in its best interest? And what might be done to enhance the
prospects for a dynamic community in the Western Hemisphere?These are the questions Lawrence Harrison addresses in The
Pan-American Dream. Central to the contrasts between Latin America and the United States and Canada are the fundamental
differences between the Ibero-Catholic and Anglo-Protestant cultures, reflected in contrasting views of work, education, merit,
community, ethics, and authority, among others. But, as he stresses, cultural values and attitudes change, and Pan-Americanism
can be more than a dream.A Pan-American community depends on shared values and institutions, as the community now
embracing the United States and Canada demonstrates. Experiments with democracy and the free market in Latin America will
help strengthen the values that lie behind the success of the United States and Canada, Western Europe, and East Asia. But if
Latin America's political and intellectual leaders do not confront the traditional values and attitudes largely responsible for the
region's underdevelopment?with sweeping reforms in education and child-rearing practices, for example?realization of the PanAmerican dream will be painfully slow and uncertain.
Eight Cultural Stories That Shape Our Lives
Who Prospers
A Guide to African American Wellness
How Values Shape Human Progress: Presentation and Discussion with Lawrence E. Harrison
Look Before You Lead
Understanding Culture
Noelle-Newmann's classic on public opinion as a form of social control was originally published in German in 1980 and first published in
English in 1984. This revised edition adds three new chapters to summarize ongoing research, new findings, and new developments.
Annotation copyright by Book News, Inc., Portland, OR
Prominent scholars and journalists ponder the question of why, at the beginning of the twenty-first century, the world is more divided
than ever between the rich and the poor, between those living in freedom and those under oppression.
Every day the air we breathe is inhaled and exhaled. This is a give and take relationship between our sun and earth, heaven and earth,
earth in general, and our entire world. These are micro and macro reflections of the same process we call life. The air we inhale begins
this journey. Inhaling signifies acceptance, receiving, parenthood, enlightenment, mentorship, and love. Whereas the exhale signifies
hardship, push back and fear of what is good. Growth is one word for the reader to take away with them. Growth is listening, speaking,
reading and writing. Growth is love, hate, pain, pleasure, comfort and discomfort. Growth is life. It is inside our mind and mixed with
the heart that makes us curious. Our souls are the observer and our minds are the rational interpreter. Thirty Days of Thought is your
catalyst for purpose and will let you uncover your genius to create meaning from within. After you read this book, you will be thinking,
dreaming, loving, articulating, leading, influencing, and radiating success from within and without fear of what doth not exist; failure.
You are a genius and this book was written to help you uncover that. For the next thirty days, read an excerpt in the morning, afternoon
and evening, write down your daily thoughts and make sure to film a video on what you read and or wrote. Do this daily for thirty days
and the world you know will evolve through you because of you. Unlock the dark within the confines of internal and external conflict.
Uncover your genius to bring forth the light that started with our sun. Similarly, to the sun, you have power to influence, lead, inspire
and shine. This book will help you do that. Your culture matters, and it is time to get started so you can awaken your happiest potential
and allow your journey to begin. See you on the bright side...
We live in a world that is marked by the twin processes of economic and cultural globalization. In this thought provoking book,
Kumaravadivelu explores the impact of cultural globalization on second and foreign language education.
Why Culture Should be at the Heart of Future Public Policy
Thirty Days Of Thought: Culture Matters
Cross-Cultural Expeditions and Management Practices of Self-Initiated Expatriates in the Foreign Workplace
Do Latin America's Cultural Values Discourage True Partnership With The United States And Canada?
Beyond Human Nature
The Spiral of Silence

"Economists agree about many things--contrary to popular opinion--but the majority agree about culture only in the sense that they no
longer give it much thought." So begins the first chapter of Cultures Merging, in which Eric Jones--one of the world's leading economic
historians--takes an eloquent, pointed, and personal look at the question of whether culture determines economics or is instead
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determined by it. Bringing immense learning and originality to the issue of cultural change over the long-term course of global
economic history, Jones questions cultural explanations of much social behavior in Europe, East Asia, the United States, Australia, and
the Middle East. He also examines contemporary globalization, arguing that while centuries of economic competition have resulted in
the merging of cultures into fewer and larger units, these changes have led to exciting new syntheses. Culture matters to economic
outcomes, Jones argues, but cultures in turn never stop responding to market forces, even if some elements of culture stubbornly
persist beyond the time when they can be explained by current economic pressures. In the longer run, however, cultures show a fluidity
that will astonish some cultural determinists. Jones concludes that culture's "ghostly transit through history" is much less powerful
than noneconomists often claim, yet it has a greater influence than economists usually admit. The product of a lifetime of reading and
thinking on culture and economics, a work of history and an analysis of the contemporary world, Cultures Merging will be essential
reading for anyone concerned about the interaction of cultures and markets around the world.
Talk of love surrounds us, and romance is a constant concern of popular culture. Ann Swidler's Talk of Love is an attempt to discover
how people find and sustain real love in the midst of that talk, and how that culture of love shapes their expectations and behavior in
the process. To this end, Swidler conducted extensive interviews with Middle Americans and wound up offering us something more
than an insightful exploration of love: Talk of Love is also a compelling study of how much culture affects even the most personal of our
everyday experiences.
A New York Times Notable Book of 2020 A Bloomberg Best Non-Fiction Book of 2020 A Behavioral Scientist Notable Book of 2020 A
Human Behavior & Evolution Society Must-Read Popular Evolution Book of 2020 A bold, epic account of how the co-evolution of
psychology and culture created the peculiar Western mind that has profoundly shaped the modern world. Perhaps you are WEIRD:
raised in a society that is Western, Educated, Industrialized, Rich, and Democratic. If so, you’re rather psychologically peculiar.
Unlike much of the world today, and most people who have ever lived, WEIRD people are highly individualistic, self-obsessed, controloriented, nonconformist, and analytical. They focus on themselves—their attributes, accomplishments, and aspirations—over their
relationships and social roles. How did WEIRD populations become so psychologically distinct? What role did these psychological
differences play in the industrial revolution and the global expansion of Europe during the last few centuries? In The WEIRDest People
in the World, Joseph Henrich draws on cutting-edge research in anthropology, psychology, economics, and evolutionary biology to
explore these questions and more. He illuminates the origins and evolution of family structures, marriage, and religion, and the
profound impact these cultural transformations had on human psychology. Mapping these shifts through ancient history and late
antiquity, Henrich reveals that the most fundamental institutions of kinship and marriage changed dramatically under pressure from
the Roman Catholic Church. It was these changes that gave rise to the WEIRD psychology that would coevolve with impersonal
markets, occupational specialization, and free competition—laying the foundation for the modern world. Provocative and engaging in
both its broad scope and its surprising details, The WEIRDest People in the World explores how culture, institutions, and psychology
shape one another, and explains what this means for both our most personal sense of who we are as individuals and also the large-scale
social, political, and economic forces that drive human history. Includes black-and-white illustrations.
Economy and Society is a major landmark in the recent emergence of economic sociology. Robert J. Holton provides a major new
synthesis of social scientific thinking on the inter-relationship between economy and society arguing for the importance of politics and
culture to the functioning of the economy and drawing on the strengths but avoiding the weaknesses of economic liberalism and
political economy.
The Pan-american Dream
Pathways to Health Equity
Culture Matters
Theory, Research, and Application
The WEIRDest People in the World
How Culture Matters

This book draws together the most authoritative articles on development economics published in the past few years, is aimed at undergraduate
level and is suitable for students with little or no background in economics.The main themes include poverty, foreign aid, agriculture and human
capital and amongst those whose work appears cannbsp;be counted Amartya Sen, Jeffrey Sachs, Jagdish Bhagwati, Joseph Stiglitz, Paul
Romer, Dani Rodrik, William Easterly, Robert Barro, Kenneth Arrow, Hernando de Soto, Daron Acemoglu, Muhammad Yunus, Anne Krueger,
Abhijit Banerjee, Esther Duflo, Michael Kremer and Martin Feldstein.The reader focuses on the most recent and up-to-date contributions to the
field of development economics. Instead of collecting "classic" contributions which are already available through many sources the articles
chosen reflect recent developments in the discipline (for instance, in the area of geography and development) and include contributions that
address recent events (the dramatic resurgence of a debt relief movement)."The Development Economics Reader" should be an invaluable
resource for all students of the discipline.
Recent neuroscience research makes it clear that human biology is cultural biology - we develop and live our lives in socially constructed worlds
that vary widely in their structure values, and institutions. This integrative volume brings together interdisciplinary perspectives from the human,
social, and biological sciences to explore culture, mind, and brain interactions and their impact on personal and societal issues. Contributors
provide a fresh look at emerging concepts, models, and applications of the co-constitution of culture, mind, and brain. Chapters survey the latest
theoretical and methodological insights alongside the challenges in this area, and describe how these new ideas are being applied in the
sciences, humanities, arts, mental health, and everyday life. Readers will gain new appreciation of the ways in which our unique biology and
cultural diversity shape behavior and experience, and our ongoing adaptation to a constantly changing world.
“An interactive and empowering book” to help African American men and women create a new vision of better health and navigate the health
care system (BET.com). According to the federal Office of Minority Health, African Americans “are affected by serious diseases and health
conditions at far greater rates than other Americans.” In fact, African Americans suffer an estimated 85,000 excess deaths every year from
diseases we know how to prevent: heart disease, stroke, cancer, high blood pressure, and diabetes. In this important and accessible book, Dr.
Michelle Gourdine provides African Americans with the knowledge and guidance they need to take charge of their wellbeing. Reclaiming Our
Health begins with an overview of the primary health concerns facing African Americans and explains who is at greatest risk of illness. Expanding
on her career and life experiences as an African American physician, Dr. Gourdine presents key insights into the ways African American culture
shapes health choices—how beliefs, traditions, and values can influence eating choices, exercise habits, and even the decision to seek medical
attention. She translates extensive research into practical information and presents readers with concrete steps for achieving a healthier lifestyle,
as well as strategies for navigating the health-care system. This interactive guide with illustrations is a vital resource for every African American
on how to live a healthier and more empowered life, and an indispensable handbook for health-care providers, policy makers, and others working
to close the health gap among people of color. Says Gourdine, “I wrote this book to empower our community to solve our own health problems
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and save our own lives.”
Explains the relationship between national culture and national differences in crucially important phenomena, such as speed of economic growth,
murder rates, and educational achievement. This book also explains differences in suicide rates, road death tolls, female inequality, happiness,
and a number of other phenomena.
Knowledge Solutions
Energize Your Company’s Culture by Choosing What Really Matters
The Culture Cycle
Cultural Differences in a Globalizing World
How Culture Shapes the Climate Change Debate

The International Handbook of Research on Teachers and Teaching provides a fresh look at the ever changing nature of the
teaching profession throughout the world. This collection of over 70 articles addresses a wide range of issues relevant for
understanding the present educational climate in which the accountability of teachers and the standardized testing of students
have become dominant.
This portrait of social change in the North China plain depicts how the world of the Chinese peasant evolved during an era of war
and how it in turn shaped the revolutionary process. The book is based on evidence gathered from archives and interviews with
villagers and rural officials.
In the United States, some populations suffer from far greater disparities in health than others. Those disparities are caused not
only by fundamental differences in health status across segments of the population, but also because of inequities in factors that
impact health status, so-called determinants of health. Only part of an individual's health status depends on his or her behavior
and choice; community-wide problems like poverty, unemployment, poor education, inadequate housing, poor public
transportation, interpersonal violence, and decaying neighborhoods also contribute to health inequities, as well as the historic and
ongoing interplay of structures, policies, and norms that shape lives. When these factors are not optimal in a community, it does
not mean they are intractable: such inequities can be mitigated by social policies that can shape health in powerful ways.
Communities in Action: Pathways to Health Equity seeks to delineate the causes of and the solutions to health inequities in the
United States. This report focuses on what communities can do to promote health equity, what actions are needed by the many
and varied stakeholders that are part of communities or support them, as well as the root causes and structural barriers that need
to be overcome.
Culture MattersHow Values Shape Human ProgressBasic Books
Wealth And Poverty Of Nations
Law, Culture, and Ritual
Cultures Merging
How the West Became Psychologically Peculiar and Particularly Prosperous
Hidden Worldviews
How Politics Can Change a Culture and Save It from Itself

In a global survey by the Katzenbach Center, 80 percent of respondents believed that their organization must
evolve to succeed. But a full quarter of them reported that a change effort at their organization had resulted in
no visible results. Why? The fate of any change effort depends on whether and how leaders engage their
culture: the self-sustaining patterns of behaving, feeling, thinking, and believing that determine how things are
done in an organization. Culture is implicit rather than explicit, emotional rather than rational—that's what
makes it so hard to work with, but that's also what makes it so powerful. For the first time, this book lays out
the Katzenbach Center's proven methodology for identifying your culture's three most critical elements: traits,
characteristics that are at the heart of people's emotional connection to what they do; keystone behaviors,
actions that would lead your company to succeed if they were replicated at a greater scale; and authentic
informal leaders, people who have a high degree of “emotional intuition” or social connectedness. By
leveraging these critical few elements, you can tap into a source of catalytic change within your organization.
People will make an emotional, not just a rational, commitment to new initiatives. You will elicit enthusiasm and
creativity and build the kind of powerful company that people recognize for its innate value and effectiveness.
This book lies within two interdisciplinary fields that should be bridged: cross-cultural management and
international human resource management. The consequences of globalization lead to a more extensive
recruitment process of global talents to fit the different work structures and competitive work environment of
tomorrow. The emergence of self-initiated expatriates (SIEs) further intensify the challenges faced by
multinational organizations because people are searching for better career prospects and they are willing to relocate in order to obtain competitive salary or compensation packages. With the emergence of SIEs,
multinational corporations need to acknowledge the influence of culture on management practices because the
expatriates will bring their own cultural baggage and uniqueness to the company's doorsteps. By integrating
both fields, this book provides a valuable understanding in order to educate SIEs on the richness of cultural
behaviors. Indeed, the complexities of human behaviours opens up the window of opportunities to recognize
that we are all human beings with unique characteristics, personality and attitudes. It is until and when we
equally acknowledge that culture is an essence of humankind and that culture continues to shape people with
a magical touch of diversity and uniqueness, only then will the global world greet people inclusively by
embracing 'tolerance, appreciation, and happiness!' Culture has a paramount impact on how leaders manage
their colleagues and teams in the workplace. One's attitudes, values, beliefs and perceptions all matter when
people work with culturally diverse colleagues. Cultural differences cannot be ignored as a work structure that
thrives only in a monoculture environment is hardly in existence for multinational corporation of today. Instead,
the multi-cultured environment takes priority with the soaring number of demands for global talents and
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workforces that need to be recruited. It is clearly established in the field of international human resources that
there are increasing trends and phenomenon of burgeoning SIEs in newly occupied cosmopolitan cities in the
world such as Dubai, Qatar, Jeddah, Kuala Lumpur, Hong Kong, Shanghai, Tokyo, and many others. At the end,
one key question matters for the journey of cultural sense making to begin: What is it like to experience the
forces and effects of culture in the workplace when one is an expatriate?
Peace Corps Information Collection and Exchange Publication No. T0087. Provides a map to guide Peace Corps
volunteers through their cross-cultural experience and also a way for them to record thoughts and feelings as
they live and work in a host country. Contains a variety of exercises, as well as stories and quotations from
Volunteers who have served in the past, from experts on cross-cultural training, and from the kind of people a
volunteer might expect to meet in a new country.
The Record of Global Economic Development analyses the long-term and current economic forces which
promote or impede globalisation, drawing on the experience of economic history to help interpret major trends
in modern economies.
The Central Liberal Truth
Between Us: How Cultures Create Emotions
How to Shape the Unseen Force that Transforms Performance
How Societies Change
Chinese Village, Socialist State
The Critical Few
Why have East Asian immigrants done so well in the United States in the face of adversity and
discrimination? Why have the Chinese done so much better outside China than inside? Why have
Japan, Taiwan, and Korea grown so rapidly and equitably in the second half of the twentieth
century? What explains Spain's transformation into a high-growth democracy after centuries of
poverty and authoritarianism? Why has Brazil's economy grown faster in this century than that of
any other Latin American country? And what explains the paradox of America's blacks, two-thirds
of whom have made it into the middle class mainstream, while the remaining one-third languishes
in the poverty of the ghetto? According to Lawrence E. Harrison, the author of this mythshattering but ultimately hopeful book, culture--values and attitudes--provides the key to
unlocking these mysteries. Drawing on three decades of experience in Latin American economic and
social development as well as extensive research elsewhere, Harrison shows how it is the
cultural values of a people, with respect to work, education, austerity, excellence, family, and
community, that largely explain why some succeed while others do not. Harrison argues that it is
the erosion of these values that lies behind America's decline, evident, for example, in lagging
competitiveness, declining real income for most workers, low savings rates, the persistent and
growing budget deficit, and the savings and loan scandal, not to mention growing divisiveness
within the society. Understanding how culture can facilitate--or impede--progress is crucial to
a renaissance in the United States, just as it is to development in Third World countries mired
inauthoritarianism, economic stagnation, and social inequality. Who Prospers? suggests measures
to promote cultural change that nurtures progress, both at home and abroad.
The history of nations is a history of haves and have-nots, and as we approach the millennium,
the gap between rich and poor countries is widening. In this engrossing and important new work,
eminent historian David Landes explores the complex, fascinating and often startling causes of
the wealth and poverty of nations. The answers are found not only in the large forces at work in
economies: geography, religion, the broad swings of politics, but also in the small surprising
details. In Europe, the invention of spectacles doubled the working life of skilled craftsmen,
and played a prominent role in the creation of articulated machines, and in China, the failure
to adopt the clock fundamentally hindered economic development. The relief of poverty is vital
to the survival of us all. As David Landes brilliantly shows, the key to future success lies in
understanding the lessons the past has to teach us - lessons uniquely imparted in this
groundbreaking and vital book which exemplifies narrative history at its best.
Though the scientific community largely agrees that climate change is underway, debates about
this issue remain fiercely polarized. These conversations have become a rhetorical contest, one
where opposing sides try to achieve victory through playing on fear, distrust, and intolerance.
At its heart, this split no longer concerns carbon dioxide, greenhouse gases, or climate
modeling; rather, it is the product of contrasting, deeply entrenched worldviews. This brief
examines what causes people to reject or accept the scientific consensus on climate change.
Synthesizing evidence from sociology, psychology, and political science, Andrew J. Hoffman lays
bare the opposing cultural lenses through which science is interpreted. He then extracts lessons
from major cultural shifts in the past to engender a better understanding of the problem and
motivate the public to take action. How Culture Shapes the Climate Change Debate makes a
powerful case for a more scientifically literate public, a more socially engaged scientific
community, and a more thoughtful mode of public discourse.
This book about valuation processes in educational administration has a particular focus on the
notions community and professionalism. The topic is addressed comprehensively bringing together
the work of some of the best-known and most respected philosophers, theorists and researchers
working in this field. It will be of interest to university faculty, graduate students and
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educational administrators.
How Cultural Values Shape Economic And Political Success
Communities in Action
Emerging Concepts, Models, and Applications
The Record of Global Economic Development
How Culture and Experience Shape Our Lives
Disputing Systems in Cross-Cultural Context
Pastoral ministry is challenging work, especially when a pastor ignores the church's "congregational culture" when seeking
to minister to church members or implement changes. Just as a pastor studies to interpret the Scriptures in order to
understand and preach the Bible, he or she must interpret the local church culture to better understand and move it toward
accomplishing its mission and vision. In Look Before You Lead, trusted church leadership expert Aubrey Malphurs shows
pastors how to read their church's unique local culture, how to change or revitalize it, and even how to combine two
cultures when one church adopts another. This unique resource approaches leadership and discernment from a solid,
biblical perspective and includes a number of helpful appendixes, such as a behavior, belief, and a values audit, that are
key to reading and understanding the culture.
Steve Wilkens and Mark Sanford show how to detect the individualism, consumerism, nationalism, moral relativism,
scientific naturalism, New Age thinking, postmodern tribalism and salvation as therapy that fly under our radar. Building on
the work of worldview thinkers like James Sire, this book helps those committed to the gospel story recognize those rival
cultural stories that compete for our hearts and minds.
In this provocative, revelatory tour de force, Jesse Prinz reveals how the cultures we live in - not biology - determine how we
think and feel. He examines all aspects of our behaviour, looking at everything from our intellects and emotions, to love and
sex, morality and even madness. This book seeks to go beyond traditional debates of nature and nurture. He is not
interested in finding universal laws but, rather, in understanding, explaining and celebrating our differences. Why do people
raised in Western countries tend to see the trees before the forest, while people from East Asia see the forest before the
trees? Why, in South East Asia, is there a common form of mental illness, unheard of in the West, in which people go into a
trancelike state after being startled? Compared to Northerners, why are people in the American South more than twice as
likely to kill someone over an argument? And, above all, just how malleable are we? Prinz shows that the vast diversity of
our behaviour is not engrained. He picks up where biological explanations leave off. He tells us the human story.
An exploration of how societies have changed over the past five thousand years. The discussion focuses on the idea that
industrial societies, despite their great success, have created a new set of recurring and unsolved problems which will serve
as a major impetus for further social change.
Making Sense of Culture
Cultural Globalization and Language Education
Culture Matters [electronic Resource] : how Values Shape Human Progress : Presentation and Discussion with Lawrence E.
Harrison
Culture : Matters : how Values Shape Human Progress
The Development Economics Reader
International Handbook of Research on Teachers and Teaching

Featured in Behavioral Scientist’s Summer Book List 2022 A pioneer of cultural psychology
argues that emotions are not innate, but made as we live our lives together. “How are you
feeling today?” We may think of emotions as universal responses, felt inside, but in Between
Us, acclaimed psychologist Batja Mesquita asks us to reconsider them through the lens of
what they do in our relationships, both one-on-one and within larger social networks. From an
outside-in perspective, readers will understand why pride in a Dutch context does not translate
well to the same emotion in North Carolina, or why one’s anger at a boss does not mean the
same as your anger at a partner in a close relationship. By looking outward at relationships at
work, school, and home, we can better judge how our emotions will be understood, how they
might change a situation, and how they change us. Brilliantly synthesizing original
psychological studies and stories from peoples across time and geography, Between Us
skillfully argues that acknowledging differences in emotions allows us to find common ground,
humanizing and humbling us all for the better.
This book is open access under a CC BY-NC 3.0 IGO license. This book comprehensively covers
topics in knowledge management and competence in strategy development, management
techniques, collaboration mechanisms, knowledge sharing and learning, as well as knowledge
capture and storage. Presented in accessible “chunks,” it includes more than 120 topics that
are essential to high-performance organizations. The extensive use of quotes by respected
experts juxtaposed with relevant research to counterpoint or lend weight to key concepts;
“cheat sheets” that simplify access and reference to individual articles; as well as the grouping
of many of these topics under recurrent themes make this book unique. In addition, it provides
scalable tried-and-tested tools, method and approaches for improved organizational
effectiveness. The research included is particularly useful to knowledge workers engaged in
executive leadership; research, analysis and advice; and corporate management and
administration. It is a valuable resource for those working in the public, private and third
sectors, both in industrialized and developing countries.
The contribution of culture to organizational performance is substantial and quantifiable. In
The Culture Cycle, renowned thought leader James Heskett demonstrates how an effective
culture can account for 20-30% of the differential in performance compared with "culturally
unremarkable" competitors. Drawing on decades of field research and dozens of case studies,
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Heskett introduces a powerful conceptual framework for managing culture, and shows it at
work in a real-world setting. Heskett's "culture cycle" identifies cause-and-effect relationships
that are crucial to shaping effective cultures, and demonstrates how to calculate culture's
economic value through "Four Rs": referrals, retention, returns to labor, and relationships.
This book: Explains how culture evolves, can be shaped and sustained, and serve as the
organization's "internal brand." Shows how culture can promote innovation and survival in
tough times. Guides leaders in linking culture to strategy and managing forces that challenge
it. Shows how to credibly quantify culture's impact on performance, productivity, and profits.
Clarifies culture's unique role in mission-driven organizations. A follow-up to the classic
Corporate Culture and Performance (authored by Heskett and John Kotter), this is the next
indispensable book on organizational culture. "Heskett (emer., Harvard Business School)
provides an exhaustive examination of corporate policies, practices, and behaviors in
organizations." Summing Up: Recommended. Reprinted with permission from CHOICE,
copyright by the American Library Association.
Which cultural values, beliefs, and attitudes best promote democracy, social justice, and
prosperity? How can we use the forces that shape cultural change, such as religion, education,
and political leadership, to promote these values in the Third World--and for underachieving
minorities in the First World? In this book, Lawrence E. Harrison offers intriguing answers to
these questions, in a valuable follow-up to his acclaimed Culture Matters. Drawing on a threeyear research project that explored the cultural values of dozens of nations--from Botswana,
Sweden, and India to China, Egypt, and Chile--Harrison offers a provocative look at values
around the globe, revealing how each nation's culture has propelled or retarded their political
and economic progress. The book presents 25 factors that operate very differently in cultures
prone to progress and those that resist it, including one's influence over destiny, the
importance attached to education, the extent to which people identify with and trust others,
and the role of women in society. Harrison pulls no punches, and many of his findings are
controversial. Contradicting the arguments of multiculturalists, this book contends that when
it comes to promoting human progress, some cultures are clearly more effective than others. It
convincingly shows which values, beliefs, and attitudes work and how we can foster them.
"Harrison takes up the question that is at the center of politics today: Can we self-consciously
change cultures so they encourage development and modernization?" --David Brooks, New
York Times "I can think of no better entrance to the topic, both for what it teaches and the way
it invites and prepares the reader to continue. A gateway study." --David S. Landes, author of
The Wealth and Poverty of Nations
Reclaiming Our Health
A Historical and Economic Critique of Culture
The Ethical Dimensions of School Leadership
Tools, Methods, and Approaches to Drive Organizational Performance
How Values Shape Human Progress
Talk of Love
"Oscar G. Chase studies the American legal system in the manner of an anthropologist. By comparing American
'dispute ways' with those of other systems, including some commonly believed to be more 'primitive, ' he finds
interesting similarities that challenge the premise that we live in a society regulated by a rational and just 'rule
of law.'" --New York Law Journal"A witty and engaging endeavor. . . . A good contribution to our professional
knowledge, and it is a must reading." --Law and Politics Book Review"After reading Law, Culture, and Ritual, no
one could ever again think that our legal proceedings are nothing more than an efficient method of discovering
truth and applying law. Oscar Chase effectively uses a comparative approach to help us to step back from our
legal practices and see just how steeped in myths, rituals and traditions they are. Scholars will want to read this
book for its contribution to comparative law, but everyone interested in American culture should read this book.
Chase shows us that there is no separating law from culture: each informs and maintains the other. Law, Culture,
and Ritual is a major step forward in the rapidly expanding field of the cultural study of law." --Paul Kahn, author
of The Cultural Study of Law: Reconstructing Legal Scholarship"Having allowed ourselves to be convinced
(wrongly) that we are the most litigious people in the world, Americans have become obsessed with finding
(quick) cures. Oscar Chase's book sounds a salutary warning. By presenting striking comparative examples that
shatter our parochialism, he forces us to examine the cultural roots of dispute processes." --Richard Abel, Connell
Professor of Law, UCLA LawSchoolDisputing systems are products of the societies in which they operate - they
originate and mutate in respons
Culture, Mind, and Brain
Public Opinion--Our Social Skin
The Peace Corps Cross-cultural Workbook
How to Discern and Shape Your Church Culture
Economy and Society
Culture Matters: How Values Shape Human Progress
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