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In the new edition of this essential, all-inclusive text, the authors provide more important research for future principals
and others enrolled in graduate-level school finance courses. Written in a style that is highly readable, the book offers
strong connections to real-world experiences. Readers get both a broad overview of funding concepts and a detailed
examination of daily funding operations and will come away with a deep understanding of the relationship between
money and student achievement. New to this edition:Current research on the impact of money on student learning
outcomes, New concepts that are gaining traction, such as sustainability, Current web resources and recommended
reading
Employment Law, Personnel Law and Labor law. This new text focuses on an important part of the business
environment. The text discusses the overall employment relationship and discrimination topics such as sex, race, age,
gender, religion and AIDS. It discusses the regulatory aspects of employment. There are four to five cases per chapter.
Employment relations is concerned with the relationship between employees and their employers and is one of the most
important aspects of an HR role. Managing Employment Relations will give students a thorough grounding in the
processes, context and practical application of employment relations and give them the knowledge and skills they need
for a successful career in HR. Covering everything from the legal aspects of employment relations, essential policies,
strategies and the changing social context to conflict resolution, mediation, employee engagement and workplace
discipline, Managing Employment Relations is an indispensable guide. With brand new content on gig economy workers,
supporting diversity in the workplace, individual and group policies and the need for greater transparency in the
employer-employee relationship, this book is a comprehensive guide to the theory and practice of employment relations.
Mapped to the CIPD Level 7 module in employment relations and full of case studies and exercises to help students
understand the practical application of the core topics, this is an essential textbook for postgraduate HR students and
practitioners in an employment relations role. Online resources include a lecturer guide, lecture slides, sample essay
questions and additional case studies for students and lecturers as well as annotated weblinks.
Money and Schools
Employment Law for Human Resource Practice
Small Business Employment Law For Dummies
Law for Business and Personal Use
This Research Handbook offers, for the first time, a comparative approach to current diversity management concerns facing nations.
Spanning 19 countries and across Africa, it covers age, gender, ethnicity, disability, sexual orientation, national origin and the intersection
of various dimensions of diversity. The multicultural and multi-country teams of contributors, leading scholars in their own countries,
examine how the various actors react, adopt and manage the different dimensions of diversity, from a multitude of approaches, from
national to sectoral and from tribes to trade unions, but always with a comparative, multi-country perspective.
Recognized for accurate, relevant, and straightforward coverage, BUSINESS LAW AND THE REGULATION OF BUSINESS, 12E illustrates how
legal concepts apply to common business situations. The book's comprehensive, yet succinct, approach provides a depth of coverage
ideal for business success and CPA exam preparation without technical jargon. The text includes both landmark and recent cases with the
facts and decision summarized for clarity, while the opinion is carefully edited to preserve the language of the court. More than 220
figures, tables, diagrams, concept reviews, and chapter summaries clarify concepts. All key legal terms are clearly defined and explained.
In addition, each chapter is carefully organized with numerous illustrative hypothetical and case examples that relate content to real-life
experiences. Numerous critical-thinking features further strengthen readers’ analytical skills. Important Notice: Media content referenced
within the product description or the product text may not be available in the ebook version.
Directed primarily toward law or management college/university students, this text also provides practical content to current and aspiring
industry professionals. Moran approaches employment law with a focus on discrimination and employment regulation, presenting the
principles of law in a logical succession and illustrating those principles with engaging real-world applications.
Business Law
The A-Z Guide to Federal Employment Laws for the Small Business Owner
Employment Law Review
Employment Law Concentrate

Known for its detailed and authoritative approach, the authors of Smith & Wood's Employment Law provide a
comprehensive, yet accessible guide to employment law. Clear accounts of essential case law and legislation are
complemented by insightful commentary and critique to direct preparation for classes and assessments. The topics are
carefully explained in their social and historical context, providing readers with an awareness of the fast-paced
development of employment law and offering perceptive analysis of its future direction. Chapter overviews give students a
sense of what they can expect to learn as they read each section while a 'Review and Final Thoughts' feature concludes
each chapter by emphasizing the key issues as well as highlighting areas of development and technical difficulty which
may need further attention by students. Full references to further reading are provided throughout the book to help guide
additional research, and helpful web links can be accessed via the Online Resource Centre which accompanies this book.
Multiple choice questions with instant feedback give students the opportunity to test their understanding of the themes.
Includes sample documents for clear guidance and inspiration Understand your rights and responsibilities as an employer
British small business owners can't afford to learn from their mistakes, especially as regards employment law. This book
keeps you onside with the law and onside with your staff too. From hiring and firing through to dealing with wages,
pensions, and maternity leave, you'll discover what to do, what not to do, and how to get it right first time. Discover how to
* Recruit and retain a happy workforce * Draw up a fair employment contract * Understand Health and Safety Laws * Make
redundancies the right way * Manage staff holiday and disciplinary issues
This fourth edition of Business Law offers comprehensive and accessible coverage of the key aspects of business law.
Established legal topics such as the English legal system, Contract, Consumer, Intellectual Property, Company and
Employment Law, and emerging areas such as Health, Safety and Environmental Law are all addressed in the context of
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business. The work has been thoroughly updated to include all the major recent developments in business law, such as
the new EU Trade Secrets Directive and case outcomes decided since the publication of the last edition. The book also
discusses the impact of Brexit. In addition, the book features extensive diagrams and tables, revision summaries, reading
lists, and clear key case boxes for easy reference. This book is ideal reading for undergraduate law and business studies
students, while also applicable to practitioners and those with a more general interest in business law.
Cases and Materials
Maryland Employment Law
Dynamic Business Law
Packed with cutting-edge cases and hands-on applications, Walsh's EMPLOYMENT LAW FOR HUMAN
RESOURCE PRACTICE, 6E explains the major issues and rules of employment law in understandable terms.
Readers learn how laws impact careers for both managers and employees. The book addresses legal
issues for each stage of employment, from hiring and managing to firing. Current news stories and real
cases help readers understand how legal concepts apply to today's actual workplace. Each chapter ends
with a summary of practical advice for managers. Coverage addresses the most important topics of
employment law including the latest legislation, regulations and case law. Readers learn how to prevent
discrimination and harassment, accommodate disabled employees, provide family and medical leave,
comply with wage and hour laws, and avoid wrongful terminations and other common legal issues.
Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Understand the fundamentals of UK employment law and the practical application in the workplace
without the need for any prior legal knowledge.
We wanted the textbook to be informative and readable—a resource to encourage critical and creative
thinking about workplace issues and to sensitize you to the need for effective workplace management of
these issues. We think we have accomplished our goal. We hope the text is as interesting and informative
for you to read and use as it was exciting and challenging for us to write.
Employment Law
Fundamentals for HR and Business Students
Employment Law in Singapore
Introduction to Employment Law
The Employment Law Concentrate is written and designed to help you succeed. Written by experts and covering all key topics, Concentrate guides
help focus your revision and maximise your exam performance. Each guide includes revision tips, advice on how to achieve extra marks, and a
thorough and focused breakdown of the key topics and cases. Revision guides you can rely on: trusted by lecturers, loved by students... "I have
always used OUP revision and Q&A books and genuinely believe they have helped me get better grades" - Anthony Poole, law student, Swansea
University "The detail in this revision textbook is phenomenal and is just what is needed to push your exam preparation to the next level". - Stephanie
Lomas, law student, University of Central Lancashire "It is a little more in-depth than other revision guides, and also has clear diagrams and teaches
ways to obtain extra marks. These features make it unique" - Godwin Tan, law student, University College London "The concentrate revision guides
stand out against other revision guides" - Renae Haynes Williams, law student, Bangor University "The exam style questions are brilliant and the
series is very detailed, prepares you well" - Frances Easton, law student, University of Birmingham "The accompanying website for Concentrate is
the most impressive I've come across" - Alice Munnelly, law student, Kings College London "- it is a fantastic book. It covers absolutely all topics you
need for the course." - Emma McGeorge, law student, Strathclyde University
Marson and Ferris' Business Law demonstrates the real applicability of the law to the business world, packed full of up-to-date and relevant
examples and case law. Designed for non-lawyers, Business Law is written in a clear and easy-to-follow style which avoids excessive legal
terminology and presents the need-to-know facts and cases. Would-be entrepreneurs and those looking to a career in management will find that this
book provides the solid base needed to make confident business decisions in the future. Fully referenced throughout and with an accompanying
Online Resource Centre, Business Law combines accurate legal detail with strong learning tools such as self-test questions, chapter summaries and
key definitions, helping students successfully navigate their way through this often complex subject. Online Resources The book is accompanied by a
comprehensive Online Resource Centre offering resources tailored to support students and lecturers. Student Resources DT Multiple choice questions
DT Indicative answers to the end of chapter questions DT Additional material on the Consumer Protection from Unfair Trading Regulations 2008,
business and ethics, corporate manslaughter, and the Legal Services Act 2007 DT Flashcard cases DT Flashcard glossaries DT Legal updates
Lecturer Resources DT Customizable PowerPoint slides for use in your teaching DT Test bank of multiple choice questions
Bennett-Alexander and Hartman's Employment Law for Business addresses employment law and employment decisions from a managerial
perspective. This textbook shows students how to manage effectively and efficiently, with full comprehension of the legal ramifications of their
decisions. Students learn to analyze employment law facts using concrete examples of thorny management-related legal dilemmas. The authors
illustrate the various methods that can be used to reach a resolution, so that students understand how to make their own business decisions based on
legal considerations.
Smith and Wood's Employment Law
The Essential Guide to Federal Employment Laws
Loose Leaf for Employment Law for Business
A Guide to Federal Agency Rulemaking
Organizing Corporate and Other Business Enterprises is a one-volume treatise detailing the various aspects of setting up
small business enterprises. Among the business entities discussed are individual proprietorships, general and limited
partnerships, closely held corporations, not-for-profit corporations, and limited liability companies. Tax, financing, and
management considerations are reviewed. The publication covers much more than the title indicates--it deals not just with
organizing business enterprises but also with selected, tangential problem areas--e.g., fiduciary obligations of officers and
directors, managing risk, employee benefits, etc. This publication is a practice guide to legal and tax factors to be
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considered in selecting a form of business organization. It is intended for the attorney who is advising proposed or existing
small businesses. Organizing Corporate and Other Business Enterprises provides assistance from the inception of an
enterprise through the death of the owners or the termination of the enterprise. Coverage includes: strong federal tax
analysis, which is especially important for choice of entity classification, including S corporations; corporate domicile;
promoter's rights; and initial capitalization. • Updated annually. • First published in 1949. • Revised Sixth Edition
published in 1998.
Written specifically for HR and Business students, Introduction to Employment Law is a clear and accessible guide to
employment law and how it applies in practice. Covering everything from employment tribunals and discrimination to
redundancy and termination of employment, this textbook doesn't assume any prior knowledge of the UK legal system and
equips students with all the knowledge and skills that they need to take forward into the workplace. Fully revised with all
the latest cases and legal developments, this new edition includes coverage of hot topics such as defining employment
status in the gig economy, gender pay reporting, the General Data Protection Regulation (GDPR) and the legal
implications to be considered with Britain's withdrawal from the European Union. Packed with pedagogical features to
consolidate learning including chapter objectives, tasks, 'explore further' sections, key learning points and examples to
work through, as well as a dedicated study skills chapter, Introduction to Employment Law is essential reading for all
students studying the CIPD Level 5 Intermediate module in employment law as well as being a useful resource for those
studying at level 3 and an accessible introduction for level 7 and those on undergraduate and postgraduate courses
needing a thorough grounding in employment law. Online resources include lecture slides, case studies, multiple choice
questions, annotated weblinks and an instructor's manual.
3 things to know about the focus of Dynamic Business Law, 2e: Emphasis on ETHICAL DECISION-MAKING. In chapter 2,
the authors introduce a framework for making ethical business decisions that students can use on a regular basis.
Following each case there are questions designed to train students to apply this approach. Then repeatedly throughout the
chapters, questions about business ethics are raised in the text. This framework is designed to help improve the learning
process of students and to give a sense of relevancy to the ethical decision making process. Emphasis on CRITICAL
THINKING. Neil Browne, one of the co-authors of this text, has written a successful text on critical thinking. His
framework is included in Dynamic Business Law as well - to help students learn how to frame and reframe a question/issue.
Critical thinking questions are also included at the end of each case, to further tie in this component. Emphasis on the
BUSINESS in business law. Dynamic Business Law emphasises the tie of legal issues back to the core business curriculum.
This will help both students and faculty. Students need to understand how the concepts they learn in this course tie into
their business careers. Instructors can easily show that the study of business law is best seen as a foundational component
of the larger study of business administration. Dynamic Business Law now includes Connect Business Law as a packaging
option. Connect includes Interactive Applications for each chapter of the textbook and helps students apply legal concepts
to business, stimulates critical thinking, and reinforces key topics. Overview: Dynamic Business Law, 2e is appropriate for
the two-term business law course. Emphasis on the BUSINESS in business law. Dynamic Business Law emphasizes the tie
of legal issues back to the core business curriculum. This will help both students and faculty. Faculty need to know how
this is integrated as they are constantly “defending” the inclusion of this course in the business curriculum. And students
need to understand how the concepts tie to their future business careers. Emphasis on TEACHING. Many professors
teaching this course are attorneys first and academics second. They do not have a lot of time to prepare or think about how
to apply this information effectively for their business students. Dynamic Business Law contains a helpful instructor's
manual, particularly for the many adjuncts teaching this course. Emphasis on CRITICAL THINKING. Neil Browne, one of
the co-authors of this text, has written a successful text on critical thinking. His framework is included in Dynamic
Business Law as well - to help students learn how to frame and reframe a question/issue. Critical thinking questions are
also included at the end of each case, to further tie in this component. Instructor's Supplements: The Online Learning
Center contains the complete IM, Test Bank, PowerPoint, image library, and video clips. Instructor's Manual: The
Instructor's Manual provides a clear outline of how to begin using this text and is especially helpful to adjuncts who teach
Business Law. Sample syllabi are included, as well as detailed lecture outlines incorporating PowerPoints and other
materials professors can bring into their lectures. Exciting and new examples from outside the text are also included, and
can be discussed in class to help generate excitement and involvement in the course from students. Test Bank: The Test
Bank, developed by Vonda Laughlin of Carson-Newman College, contains a variety of true/false, multiple choice, and essay
questions - as well as “scenario-based” questions, which are application-based, and use a situation described in a narrative,
with 3 - 5 multiple-choice test questions based on the situation described in the narrative. We've aligned our Test Bank
with the new AACSB guidelines, tagging each question according to its knowledge and skills areas. Categories include
Global, Ethics and Social Responsibility, legal and other External Environment, communication, Diversity, Group
Dynamics, Individual Dynamics, Production and IT. Designations aligning questions with Learning Objectives, features,
and case, exist as well. PowerPoint Presentation slides: Developed by Jeff Penley at Catawba Valley Community College, we
offer two different sets of slides for professors. The “Basic” set consists of an outline of each chapter. The “Premium” set
expands on this outline to include hypotheticals and ethical dilemmas, allowing the instructor to incorporate application
into the lecture. Instructor Video DVD (ISBN: 0077339118, 13-digit: 9780077339111): The Instructor Video DVD contains
video clips from CBS that highlight current legal issues. Instructor Notes, located on the OLC, give insight into how to
incorporate segments into the classroom and offer questions to stimulate discussion. Most of these videos are also part of
Premium content - a big plus for instructors teaching online/hybrid courses.
West's Business Law
Law Revision and Study Guide
Organizing Corporate and Other Business Enterprises 6th Edition
Research Handbook of International and Comparative Perspectives on Diversity Management

Explore the foundations of business law as well as the application of legal concepts to everyday life. LAW FOR
BUSINESS AND PERSONAL USE, 19E, combines strong content and interactive technology with consistent,
proven instruction to maintain student interest and support active learning. Coverage includes contracts,
criminal law, environmental law, family law, and consumer protection. With more than 1,000 cases, LAW FOR
BUSINESS AND PERSONAL USE, 19E, offers plenty of opportunities for case analysis and research. Important
Notice: Media content referenced within the product description or the product text may not be available in the
ebook version.
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A less-expensive grayscale paperback version is available. Search for ISBN 9781680923018. Business Law I
Essentials is a brief introductory textbook designed to meet the scope and sequence requirements of courses
on Business Law or the Legal Environment of Business. The concepts are presented in a streamlined manner,
and cover the key concepts necessary to establish a strong foundation in the subject. The textbook follows a
traditional approach to the study of business law. Each chapter contains learning objectives, explanatory
narrative and concepts, references for further reading, and end-of-chapter questions. Business Law I Essentials
may need to be supplemented with additional content, cases, or related materials, and is offered as a
foundational resource that focuses on the baseline concepts, issues, and approaches.
An all-in-one reference to the important employment laws that every employer and HR pro needs to know.
Worklaw
The Board, the Courts, and the National Labor Relations Act
The Developing Labor Law
New Challenges in the Business Environment
The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP, serves as a tool to
help legal practitioners and human resources professionals identify issues that present
challenges to their clients and companies. As well as in-depth examinations of employment law in
48 jurisdictions, the book provides further general interest chapters covering the variety of
employment-related issues that arise during cross-border merger and acquisition transactions,
aiding practitioners and human resources professionals who conduct due diligence and provide
other employment-related support in connection with cross-border corporate M&A deals. Other
chapters deal with global diversity and inclusion initiatives across the globe, social media and
mobile device management policies, and the interplay between religion and employment law.
Contributors include: Els de Wind, Van Doorne; Annie Elfassi, Loyens Loeff. &quote;Excellent
publication, very helpful in my day to day work.&quote; - Mr Frederic Thoral, Head of HR, BNP
Paribas&quote;Excellent coverage and detail on each country is brilliant.&quote; - Mr Raani
Costelloe, General manager of Legal and Business Affairs, Sony music Entertainment,
Australia&quote;An excellent resource for in-house counsel for a company with an international
footprint.&quote; - Mr John R Pendergast, Senior Counsel, BASF Corporation, USA&quote;It's
invaluable to any lawyer dealing with cross-border and privacy-related employment issues and is
a cornerstone to my own legal research&quote; - Oran Kiazim, Vice President, Global Privacy,
SterlingBackcheck, UK
The number of small businesses in the United States is astounding. According to the most recent
U.S Census data, there are more than 8.8 million businesses with less than 20 employees, with
more than 21.3 million employees spread out among those businesses. The shear volume of
individuals who do not work for a massive corporation is growing exponentially every year and
the result is a lot of confusion on the part of small business owners who are struggling to
understand the complicated federal employment laws that dictate how they must handle those
employees. With this comprehensive A-Z guide to the federal employment laws that dictate the
practices you must follow, you will learn every possible detail you will ever need to know to
stay ahead of the government’s requirements and run a successful business. There are more than
20 Federal acts that are designed to keep the workers of this country protected against various
forms of discrimination, poor treatment, and negligence on the part of the employer. You will
learn the intricate details of each of these federal acts and how they apply to you and your
business. You will learn everything that applies to you in regards to age discrimination,
disability discrimination, equal pay requirements, affirmative action, civil rights enactments,
worker retraining, and dozens more acts such as OSHA, ERISA, EPPA, COBRA, SOX, PDA, and NLRA
acts that enforce the standards of employment for millions of companies around the nation. You
will learn which laws your company specifically must follow and how state laws might further
designate what you need to know when hiring and employing a new worker. A run down of each kind
of business and how certain laws, such as OSHA and other worker safety laws will apply more
restrictively to you. You will be shown exactly how each of these laws is enforced and what you
can expect if you fail to do so – including the requisite fines, possible sanctions, or even
loss of licensing in certain cases. Many industry professionals have been interviewed to share
their insights on the employment laws in this country, providing a more complete view of how you
can adhere to and follow these laws effectively. The tools you need, including the forms and
agency addresses and contacts, to comply with these laws are provided in their entirety, along
with the federal and state agencies that you will be dealing with intricately in the weeks to
come. A comprehensive listing of resources that are designed to help you make the right
decisions and complete the necessary steps for each hire you make is also provided, annotated to
show you which laws coincide with which resources. If you are considering starting your own
business or are starting to expand and hire more employees, this book will provide every detail
you need to effectively manage and maintain your growing workforce.
Titles in Barron’s Business Review series are widely used as classroom supplements to college
textbooks and often serve as a main textbook in business brush-up programs. Business Law focuses
on the importance of legal theory in the everyday business world, explaining such subjects as
tort responsibility, government regulations, contracts, environmental law, product liability,
consumer protection, and international law, among many other topics. Also discussed in detail
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are the legal aspects of partnerships, franchises, and corporations, as well as special topics
that include business crimes, property as a legal concept, intellectual property, and similar
pertinent topics. A study aid labeled Key Terms appears at the beginning of each chapter, and
You Should Remember summaries are strategically interspersed throughout the text.
Business Law I Essentials
Loose Leaf for Employment Law for Business 10e
Law, Business and Society
Managing Employment Relations
We wanted the textbook to be informative and readable--a resource to encourage critical and creative thinking about workplace issues
and to sensitize you to the need for effective workplace management of these issues. We think we have accomplished our goal. We hope
the text is as interesting and informative for you to read and use as it was exciting and challenging for us to write.
Lewis has updated his widely recommended text to take full account of all legislative changes that have come into effect since publication
of the previous edition.
Packed with the most current cases and examples available, EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 5E addresses human
resource practices associated with each stage of the employment process--from hiring, to managing, to firing--as it emphasizes the
application of legal concepts to business situations. News clippings, hypothetical situations, and other hands-on applications offer
students opportunities to develop issue spotting, critical thinking, and legal reasoning skills that will be integral in their future careers as
human resource managers. Covering the most important employment law topics, the Fifth Edition is completely up to date with the latest
legislation, new regulations, and recent case law. It includes extended coverage of the rights of vulnerable employees under the
Americans with Disabilities Act, racial discrimination, the use of background checks, the Family Medical Leave Act, and more. Important
Notice: Media content referenced within the product description or the product text may not be available in the ebook version.
Basic Guide to the National Labor Relations Act
Essentials of Employment Law
Employment Discrimination Law
Employment Law for Business 9e

A concise but thorough resource, the guide provides a time-saving reference for the latest case law, and the most recent legislation
affecting rulemaking.
How arbitration works
Loose-leaf for Employment Law for Business
Business Law and the Regulation of Business
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