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Are you struggling to grow your sales? Trying to decide whether the time is right to hire a
direct sales force? Would you like to approach new markets and territories using a proven
business model that will reduce your go-to-market costs? If you are looking to expand your
sales into new markets or territories it usually means you have to find a dedicated sales
person to work direct for your company. This is an expensive and time intensive method of
expanding your business. Attempting to recruit and train sales people who are going to be
in a territory that is not local can be very difficult to accomplish. Costs of recruiting are
high, remote management and training becomes a problem and monitoring the new sales
rep's performance can become a full time job. The answer is to find experienced, local
sales agents who reside in the territory you want to penetrate. In some industries sales
agents represent the bulk of a companies selling strategy. In North America alone there
are tens of thousands of sales agents and many are looking for new products to represent.
If you are looking for a comprehensive guidebook that can help you find, train and manage
independent sales agents (ISA's), also called manufacturers' representatives then this book
is for you. How to Find, Recruit & Manage Independent Sales Agents is a proven, turnkey
Page 1/22

Download Ebook Hire Without Recruitment Agencies Develop Your Own
Recruitment Strategy To Hire The Talent That Your Business Needs
system that will become the foundation of your sales agent program. What You Will
Learn: - The power of independent sales agents - Three models for sales agent programs How to find sales agents in your industry - How to approach and engage sales agents in
their language - How to design a sales agent compensation program Each chapter contains
coaching exercise to help you create your program so it will attract the attention of sales
agents. The book is loaded with scripts, templates and tips that can help you build your
own alternate sales channel using sales agents. It All Starts Here! – if you are trying to
decide whether to hire more full time direct sales people for your organization of look for
new alternatives that will reduce your cost of sale then this book is right for you. "This fastmoving, practical book, based on years of experience, shows you how to leverage and
multiply the sales potential of your products and services, selling five and ten times as
much as you ever thought possible." - Brian Tracy – Author, Ultimate Sales Success. "Bob
has written a comprehensive guide which offers the reader a complete review of how to
select, manage and motivate independent reps. He provides proven exercises, forms, and
templates to equip interested sales managers with the necessary tools to run their own
successful sales agent program. This book is essential reading for anyone interested in the
independent sales rep business model." - Allan R. Lambert, CSP Billiken Group, LLC
"Manufacturers need to learn more about how the rep business functions before they
approach someone. They need to talk to other companies that use rep's or attend one of the
MRERF programs. Unfortunately, only a very small percentage of companies know about
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reps." - Karen Jefferson, CPMR CSP Executive Director, MRERF "As more companies
are looking for cost savings you are going to see a move towards more sales outsourcing.
The agent business is poised for growth. Agents are going to play a very important role as
more international companies are trying to break into the North American market." Pierre Carriere, President BEXSA Solutions Inc. "More and more large companies are
finding their direct sales force is a huge expense. Cost of sales is rising and the ramp up
time for a new sales person can take months or more. With agents getting paid on results it
really makes sense for companies to consider this sales channel." - Craig Lindsay, CPMR
CSP President Pacesetter Sales & Associates
Hire Without Recruitment AgenciesDevelop Your Own Recruitment Strategy to Hire the
Talent That Your Business NeedsCreatespace Independent Publishing Platform
Leading, Managing and Developing People is critical reading for all those studying the
CIPD Level 7 Advanced module in Leading, Managing and Developing People as well as
all HR and L&D practitioners. It provides extensive coverage of the aims, objectives and
contribution of HRM such as the scope and nature of human resources, HR's role when
organisations grow and how to ensure professionalism and ethical behaviour when
managing people. This book also includes discussion of major contemporary themes in
leading, managing and developing people including leadership development, flexibility,
agile working and the psychological contract. This ensures that readers are fully prepared
to lead, manage and develop staff in the new world of work. With rigorous academic
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underpinning and clear theoretical exploration, Leading, Managing and Developing People
also includes practical advice on key activities including recruitment, job design,
performance management, motivation and reward. Supported by online resources
including an instructor's manual, lecture slides, international case studies, example essay
questions and annotated web links, this is an indispensable guide for both students and
practitioners.
The Savage Truth
The Complete Guide to Recruitment
Employer Strategies for a Changing Labor Force
Finding the Top People for Your Team- Even If You Don't Have a Recruiting Department
Hearings Before a Subcommittee of the Committee on Appropriations, House of
Representatives, Ninety-ninth Congress, Second Session
General Survey Concerning Employment Instruments
Departments of Labor, Health and Human Services, Education, and Related Agencies
Appropriations for 1987
Recruiting the right people is one of the most important activities organisations can
undertake. Getting it right can mean fast, healthy growth and the fulfilment of business
goals; getting it wrong can mean heavy costs, sinking morale and stunted growth. The
Complete Guide to Recruitment is a practical self-help guide to best practice in
recruitment. With international case studies demonstrating how recruitment contributes to
business success, it covers every aspect of the recruitment process including: developing
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an effective recruitment strategy; relationship building for long-term hiring; assessing and
selecting candidates; designing the contract of employment; and creating a great place to
work. Also incorporating a broad range of sample adverts, contracts and assessment tests
which are available to download and edit, The Complete Guide to Recruitment is ideal for
companies of all types and sizes who want to attract and retain top talent.
In the past 30 years, there have been significant changes to the Federal workforce (FW)
and the broader labor market from which it draws -- the civilian labor force. As articulated
in the merit system principles, the Fed. Gov¿t. is committed to the goals of a representative
FW and to Fed. agencies which manage their employees fairly and develop and deploy
their talents effectively. Therefore, it is important to assess the government¿s progress
towards achieving the stated ideals. This report examines changes in the composition of
the FW and Fed. employee perceptions of their treatment in the workplace. The report
summarizes results over time from surveys of Fed. employees, as well as trends gleaned
from FW data. Charts and tables.
Tools for translating recruiting and hiring decisions into financial returns Even in a down
economy, U.S. business and government make millions of hiring decisions every year.
Every decision carries risk. Every hire is an investment. Ideally, every one pays a return. In
today's demanding environment, companies no longer have room to get it wrong. MillionDollar Hire shows how leading companies have re-invented themselves, beat their
competition, and added millions to their bottom lines with re-engineered recruiting and
hiring practices. Using practical, real world illustrations, it shows that there are tools to
treat every hiring decision with the same focus a business applies in acquiring other highPage 5/22
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value assets. Shows how new technologies and social networking tools are being used to
spider the Internet and find the best candidates before the competition Explains how
different approaches to candidate screening translate to different levels of financial return
to a business Reveals how to estimate the financial payoff for every hire and how to avoid
legal challenges This is an invaluable tool for CEOs, CFOs, COOs and HR professionals who
want to revamp what is often one of the least sophisticated parts of a business-the ways it
finds talent.
75 Ways for Managers to Hire, Develop, and Keep Great Employees
Build Your Organization from the Inside-Out: Developing People Is the Key to Healthy
Leadership
Progress Made and Challenges Remaining
Labour migrants from Central and Eastern Europe in the Nordic countries
Patterns of migration, working conditions and recruitment practices
Million-Dollar Hire
Hire Without Recruitment Agencies

The Savage Truth is the story of Greg Savage, his stellar
career in recruitment and the lessons he has learned on
leadership, business and life over a career spanning four
decades.The Savage Truth is a must-read for next generation
leaders and lovers of business biography. It is a book in
two parts. The first part covers Greg's early life - the
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people and events that shaped him - and follows his career
path, which took him from his hometown of Cape Town around
the world before settling in Sydney, Australia. He gives an
honest, open, often humorous account of his experiences,
which reflect how much business has changed over the past 40
years. In the second part of the book, Greg distils his
learnings into guidance and advice for his successors in the
recruitment industry and, more broadly, to anyone working in
business. He covers topics including building a personal
brand, negotiating fees and margins, people leverage,
performance management, 'Savage' leadership skills and
preparing for exit towards the end of your career.Throughout
his fascinating career, Greg has learned countless lessons
in leadership, business and in life. One of his greatest
achievements is his success as a communicator. Greg is one
of the most highly respected voices across the global
recruitment and professional services industries, speaking
regularly to audiences around the world. An early adopter of
social media for recruiters, Greg's industry blog, The
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Savage Truth (gregsavage.com.au/the-savage-truth), is a mustread in the recruitment industry. In November 2018, he was
named one of LinkedIn's 'Top Voices'.
With the dawn of a new millennium, business managers are
faced with new challenges. One difficult challenge is
recruiting and retaining quality employees. This book
outlines a strategy and plan to implement a world-class
recruiting process for your business. Once in place, this
process will give you the tools necessary to build and
maintain a quality workforce for the future.
The international migration of health workers has been
described by Nelson Mandela as the poaching of desperately
needed skills from under-privileged regions. This book
examines the controversial recent history of skilled
migration, and explores the economic and cultural rationale
behind this rise of a complex global market in qualified
migrants and its multifaceted outcomes. John Connell pays
particular attention to the increase in demand for migrants
in more developed countries due to the complex ramifications
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of aging, and new opportunities and expectations. He
illustrates how globalization has linked sub-Saharan Africa
to Europe and North America, and created new demand in Japan
for international migrants from China and isolated island
states. The long-established skill-drain, with its impact on
household relations and negative consequences for health
care, is carefully balanced against new flows of
remittances, the return of skills and complex regional
changes. Wide-ranging policy interventions, and greater
social justice, have been challenged by the rise of the
competition state and limitations to economic growth in the
global south. This comprehensive and definitive analysis of
the global migration of health workers will prove an
essential resource for academics and research students in
health and social policy, and in the various disciplines
that relate to migration, including sociology, economics and
geography.
Leading, Managing and Developing People
How to Hire A-Players
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OECD Territorial Reviews: Puebla-Tlaxcala, Mexico 2013
Next Steps in Managing Teacher Migration
Equal Employment Opportunity Procedures
OECD Public Governance Reviews Colombia: Implementing Good
Governance
This Public Governance Review offers advice to help Colombia address its governance
challenges effectively and efficiently over time. It provides an assessment and
recommendations on how to improve its ability to set, steer, and implement multi-year
national development strategy.
Products and services will change with demand, but one thing that will always be required for
a company’s success is having the right people working hard for you. As a manager, are you
cultivating this vital resource? Is there more you could be doing? In this accessible and
practical playbook, HR expert and author Paul Falcone helps take the guesswork out of this
crucial element for success, showing managers how to:• Identify the best and brightest
talent• Hire for organizational compatibility• Address uncomfortable workplace situations•
Create an environment that motivates• Retain restless top performers• Delegate in a way that
develops your staff• And much more!Every HR executive has a laundry list of things they
wish managers knew--best practices that would enable the entire organization to operate more
effectively. Falcone’s book 75 Ways for Managers to Hire, Develop, and Keep Great
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Employees has encapsulated all of this for you in a single indispensable resource!
A comprehensive economic review of the Puebla-Tlaxcala region of Mexico. The review
examines the region's challenges and assets and makes a series of policy recommendations.
Hearings, Ninety-first Congress, First Session, Pursuant to S. Res. 39 ... March 27 and 28,
1969
Recruiting Strategies for the New Millennium
Hiring Standards and Job Performance
A Primer on Innovative Programs and Policies
Seeking Common Ground
MGMT3
Develop Your Own Recruitment Strategy to Hire the Talent That Your Business Needs

A new approach to learning the principles of management, MGMT 3 is
the third Asia–Pacific edition of a proven, innovative solution to
enhance the learning experience. Concise yet complete coverage
supported by a suite of online learning aids equips students with the
tools required to successfully undertake an introductory management
course. Paving a new way to both teach and learn, MGMT 3 is
designed to truly connect with today's busy, tech-savvy student.
Students have access to online interactive quizzing, videos, podcasts,
Page 11/22

Download Ebook Hire Without Recruitment Agencies Develop Your Own
Recruitment Strategy To Hire The Talent That Your Business Needs
flashcards, case studies, games and more. An accessible, easy-to-read
text along with tear out review cards completes a package which
helps students to learn important concepts faster. MGMT 3 delivers a
fresh approach to give students what they need and want in a text.
"Rapid increases in tests and technologies, media attention, and the
expansion of genetic medicine and testing beyond conditions that are
exclusively genetic in nature to common chronic illnesses with both
genetic and environmental components (e.g., diabetes, heart disease,
cancer), have raised demand for genetic counselling services and
changing the scope of practice. Genetic counselors help individuals
and families understand complex medical information, including
diagnosis, prognosis, management options, risk, and heredity issues.
They aid patients in decision-making while respecting ethical, familial,
and cultural standards"-Seeking improved health and increased income have long been
common goals. Those who make the case that free trade will help
everyone argue that the growth from increased trade will be shared
and will improve people's lives. But they have not answered the
fundamental question of how to formulate trade policy to
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simultaneously achieve growth and benefit health. Trade and Health
answers this question by exploring the entire array of avenues
through which trade affects health, and examining a number of case
studies on how best to achieve policies that integrate health
objectives. The contributors represent the full range of stakeholders
in the trade-health debate - medical professionals, civil society
representatives, academics from a range of disciplines, and
negotiators and policy-makers at the national and global levels.
Contributors include Bijit Bora (WTO), Rupa Chanda (IIMB), Diana
Chigas (Tufts), Carlos Correa (U of Buenos Aires), Eric Dagenais
(Industry Canada), Alison Earle (Harvard), David P. Fidler (Indiana),
Anabel González (WTO), Ronald Labonte (Ottawa), Cha-aim Pachnee
(MOPH-Thailand), Pedro Roffe (UNCTAD-ICTSD), Nancy Ross (McGill),
David Sanders (Western Cape), Ted Schrecker (Ottawa), Anna Shea
(McGill), Elisabeth Tuerk (UNCTAD), David Vivas-Eugui (ICTSD),
Johanna von Braun (ICTSD), and Suwit Wibulpolprasert (MOPHThailand).
Hire With Your Head
Fair and Equitable Treatment
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Take Charge of Your Career, Find a Job You Love, and Earn What You
Deserve
Are Federal Job Recruiting Techniques Adequate?
Hearing Before the Subcommittee on Federal Services, Post Office,
and Civil Service of the Committee on Governmental Affairs, United
States Senate, One Hundred First Congress, First Session, June 19,
1989
Australian Services Trade in the Global Economy
How To Find, Recruit & Manage Independent Sales Agents-Part of the
Action Plan For Sales Success Series
Coaching can be defined as a continuous process of providing people
with feedback to enhance, maintain or improve their performance. The
coach observes performance, shares knowledge and expertise, and
provides encouragement to assist clients in reaching continuously
higher levels of performance. Coaching enables people to develop their
thinking and actions in response to differing situations.
To address the challenges that the nation faces, it will be important
for fed. agencies to change their cultures and create the
institutional capacity to become high-performing organizations. This
includes recruiting and retaining a fed. workforce able to create,
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sustain, and thrive in organizations that are flatter, resultsoriented, and externally focused. This testimony, based on a large
body of completed work issued from Jan. 2001 through April 2008,
focuses on: (1) challenges that fed. agencies have faced in recruiting
and hiring talented employees; (2) progress in addressing these
challenges; and (3) additional actions that are needed to strengthen
recruiting and hiring efforts.
How to find great employees, make great hires, and take your business
to the next level It is always easy to find people who want a job, but
it's never easy to find and hire A-players. In How to Hire A-Players,
consultant Eric Herrenkohl shows owners, executives, and managers of
small and medium-size businesses where and how to find A-player
employees. It is these individuals who will help keep quality high and
growth and profits strong. Herrenkohl explains how to use your
existing marketing, sales, and networking efforts to find top
candidates. He provides current examples of companies that
consistently hire A-players without big recruiting departments as well
as step-by-step explanations for making these strategies work in your
own company. Shows you how to find and hire top employees. Ideal for
owners of small businesses, executives and managers of large
businesses, as well as corporate recruiters and HR specialists who
need new ideas Herrenkohl's client list includes privately held
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businesses in over 50 industries as well as big corporate names like
Bank of America, Edward Jones, and Northwestern Mutual Life A-player
employees are the life blood of any growing business. This handy
hiring guide shows you where to look, what to ask, and who to hire to
boost your business today
Lessons in leadership, business and life from 40 years in recruitment
Recruiting Immigrant Workers: Norway 2014
Papers of the Sixth Commonwealth Research Symposium on Teacher
Mobility, Recruitment and Migration : Addis Ababa, Ethiopia, 8-9 June
2011
Long-term Challenges to Ensuring Children's Well-being : Report to the
Subcommittee on the District of Columbia, Committee on Government
Reform, House of Representatives
Research Report
Developing Transportation Agency Leaders
A Corporate Guide to Building and Improving Your Company's Recruiting
Process

Get the Job You Want, Even When No One’s Hiring You CAN find a good job in a bad
economy – but NOT with conventional search strategies. New Rules for a New Reality
Today’s job market is the toughest in recent history, and the challenges are here to stay.
Even so, you CAN get the job you want – IF you discard conventional approaches to the
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search. Get the Job You Want, Even When No One’s Hiring is the ONLY career book
that: Explains the special strategies necessary to land a job during an economic crisis
Integrates comprehensive, practical guidance on both job search and career management
Provides an extensive online “Job Search Survival Toolkit” to augment the book
Addresses the realities of this job market with real-world, actionable steps Positions this
downturn in the economy as a positive opportunity to develop a much better career In
Get the Job You Want, Even When No One’s Hiring, career expert Ford R. Myers maps
the new world of job search and reveals essential strategies for your success. You’ll
learn how to seize opportunities that aren’t posted yet ... how to make yourself an instant
asset to potential employers ... how to clearly stand-out as the best candidate ... and how
to leverage social media, blogs, and other Web tools. Best of all, you’ll learn how to
“recession-proof” your career for the long term. Can YOU Get the Job You Want, Even
When No One’s Hiring? With this powerful new book – YES, you can!
This year's survey concerns six employment instruments and has been prepared in light of
the fact that the first of the four strategic objectives highlighted in the Declaration is the
promotion of employment. In this way, the subject matter of the General Survey is aligned
to the subject matter of the first recurrent report on Employment which, like the General
Survey, is to be discussed at the 99th Session of the International Labor
Conference.--Publisher's description.
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Monitors the implementation of the recommendations contained in the NPR1s Sept. 7
1993 report. Charts and tables
Trade and Health
Genetic Counseling Practice
Build Your Bottom Line, One Employee at a Time
The Health Worker Exodus?
Get The Job You Want, Even When No One's Hiring
Advanced Concepts and Skills
Recruiting Immigrant Workers: Germany 2013

Reviews administration by Equal Employment Opportunity Commission and Office of Federal
Contract Compliance of affirmative action programs under the Civil Rights Act of 1964 to end
discrimination in employment by Federal contractors.
This report presents the results from a project that has aimed to generate new comparative
knowledge about labour migration from Central and Eastern Europe to the Nordic countries,
the factors that shape wage and working conditions for labour migrants and recruitment
processes and practices. In the report we: • Describe and compare patterns of labour migration
between Central and Eastern Europe and the Nordic countries. • Compare the working
conditions of Polish labour migrants in in Oslo, Copenhagen and Reykjavik – and analyse how
their labour market situation is shaped by variations in national regulations, systems of
collective bargaining and local labour market structures. • Analyse the particular role of
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recruitment agencies in introducing new migrants to the Nordic labour markets. The research
has been conducted by a team of researchers from Fafo (Norway), FAOS (Denmark),
CIRRA/MIRRA (Iceland), CMR (Poland) and SOFI (Sweden).
This book presents an in depth analysis of the contribution of services to the Australian
economy, the regulatory environment of the services sector and its performance in an
international context. The analysis highlights the importance of co-ordinated domestic policy
action, priorities for ...
Implementation of the National Performance Review's Recommendations
A Step-by-step Approach to Selecting, Assessing and Hiring the Right People
Human Capital: Transforming Federal Recruiting and Hiring Efforts
Congressional Testimony
Management Reform
A Guide Book for Companies Looking to Expand Into New Markets Without the High Cost of
Hiring a Direct Sales Force
District of Columbia Child Welfare

Hire with Your Head Updated with new case studies and more
coverage of the impact and importance of the Internet in the
hiring process, this indispensable guide has shown tens of
thousands of managers and human resources professionals how to
find the perfect candidate for any position. Lou Adler's
Performance-based Hiring is more powerful than ever! "We have
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chosen Performance-based Hiring because it's a comprehensive
process, it's behaviorally grounded, managers and recruiters
find it easy to use, and it works." -Marshall Utterson, Director
Staffing, AIG Enterprise Services, LLC "Everyone's looking for
the perfect means to make effective hiring decisions. A trained
interviewer armed with the right tools is the best solution.
Performance-based Hiring is a proven methodology to get these
results." -John Ganley, Vice President and Chief Talent Officer,
Quest Software "Any staffing director that doesn't send all of
their people through Performance-based Hiring training is
missing out on top talent, plain and simple. This should be the
standard throughout the industry." -Dan Hilbert, Recruiting
Manager, Valero Energy Corporation "Performance-based Hiring has
been the most successful recruitment tool that we have added to
our organization over the past few years. In fact, these tools
have not only produced amazing outcomes-in terms of selecting
the best fit in an extremely tight labor market-but with a level
of success among our operations customers that I have rarely
seen with other HR products." -Trudy Knoepke-Campbell, Director,
Workforce Planning, HealthEast(r) Care System
Page 20/22

Download Ebook Hire Without Recruitment Agencies Develop Your Own
Recruitment Strategy To Hire The Talent That Your Business Needs
Are you a hiring manager, business owner or HR professional
finding it difficult to hire the talent your business needs? Are
you: - spending too much money on expensive recruitment
agencies. - wasting precious hours of your time reviewing poor
CV's and interviewing unsuitable candidates. - struggling to
fill critical skills gaps and getting unsatisfactory results
from your existing hiring methods. This book reveals the tools
and techniques used by the best professional recruiters. It
explains how you can learn to attract and hire the talent you
need. Author Profile Mark James Walsh has spent the last fifteen
years working with international firms developing and
implementing successful hiring strategies. He is a CMI Chartered
Manager and holds qualifications in project management,
leadership and business administration. Mark has worked directly
with hiring managers and recruitment firms and has a very strong
track record of solving challenging hiring problems. This is not
a strategy book. It's a practical set of guidelines offering
clear advice, useful insights and real-world solutions. It
serves as a how-to guide that shows you how to find and hire the
best talent for your business. ----- If you need to improve your
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hiring results then you need to read this book ----The review examines key issues in the design of the German
labour migration system, on the demand side and on the supply
side.
The Federal Service
Equal employment opportunity hiring, promotion, and discipline
processes at DEA.
Using Performance-Based Hiring to Build Great Teams
Recruiting and Retaining Individuals in State Transportation
Agencies
Migration and the Globalisation of Health Care
Hearing Before a Subcommittee of the Committee on Government
Operations, House of Representatives, Ninety-eighth Congress,
Second Session, July 25, 1984
National Endowment for the Humanities and the Equal Employment
Opportunity Commission Hiring Policies
This book reviews the use of immigrant workers in Norway and the policies created
to control their use.
Studies in Administration
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