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Manaqement,
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12e by
Ivancevich and
Konopaske
takes a
managerial
orientation;
that is it takes
the position
that HRM is
relevant to
managers in

every unit,
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project, or
team.
Managers are
constantly
faced with
HRM issues,
problems, and
decision-
making and
the text's
primary goal is

to show how
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each manager
must be a
human
resource
problem solver
and
diagnostician.
This book pays
attention to
the application
of HRM

approaches in
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"real”
organizational
settings and
situations.
Realism,
understanding
, and critical
thinking were
important in
the revision.
Students and
faculty alike
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have identified
readability and
relevance as
key strengths
of the text.
The Twelfth
Edition
provides a
book that
stimulates
ideas and

keeps all users
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up-to-date on
HRM thinking
and practice.
The Sixth
Edition of
Human
Resource
Management
focuses on the
enhancement
of personal

competencies
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while
providing a
theoretical
and
experiential
approach to
the study of
human
resource
management
(HRM). The

authors
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provide the
conceptual
background
and content
necessary to
understand
the relevant
issues in HRM,
along with
individual and

group

exercises that
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require the
application of
chapter
content to
specific
problems
designed to
develop
critical
personal
competencies.
Students
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“learn by
doing” by
participating
in experiential
exercises that
require the
application of
HRM
knowledge
expected of
practicing

managers and
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HR
generalists.
Fundamentals
of Human
Resource
Management:
Functions,
Applications,
Skill
Development
helps students

of all majors
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build the skills
they need to
recruit, select,
train, and
develop
employees.
Bestselling
authors Robert
N. Lussier and
John R.
Hendon

explore the
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important
strategic
function HR
plays in
today’s
organizations.
A wide variety
of
applications, s
elf-
assessments,

and
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experiential
exercises keep
students
engaged and
help them see
the relevancy
of HR as they
learn skills
they can use in
their personal
and

professional
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lives. The
Second Edition
includes 13
new case
studies and
new coverage
of the agile
workplace,
generational
differences,
gamification,

social media,
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and diversity
and inclusion.
This title is
accompanied
by a complete
teaching and
learning
package.
Contact your
SAGE
representative

to request a
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demo. Digital
Option /
Courseware
SAGE Vantage
is an intuitive
digital
platform that
delivers this
text’s content
and course
materials in a

learning
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experience
that offers
auto-graded
assignments
and interactive
multimedia
tools, all
carefully
designed to
ignite student
engagement

and drive
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critical
thinking. Built
with you and
your students
in mind, it
offers simple
course set-up
and enables
students to
better prepare
for class.

Assignable
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Video with
Assessment
Assignable
video
(available with
SAGE
Vantage) is
tied to
learning
objectives and
curated

exclusively for
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this text to
bring concepts
to life. LMS
Cartridge
(formerly
known as
SAGE
Coursepacks):
Import this
title’s
instructor

resources into
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your school’s
learning
management
system (LMS)
and save time.
Don’t use an
LMS? You can
still access all
of the same
online
resources for

this title via
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the password-
protected
Instructor
Resource Site.
Learn more.
How to
Measure
Human
Resource
Management
Gaining a

Competitive
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Advantage
Fundamentals
of Human
Resource
Management
Human Resource
Management: Gaining
a Competitive
Advantage was
developed to teach
students how to
strategically

overcome challenges
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within organizations,
andgain a
competitive
advantage for their
companies. All of the
authors have won
numerous teaching
and prestigious
research awards; this,
along with their
teamwork and
consulting
experience, delivers a

learning program
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strong is depth and
breadth, and current
inresearch and
practice simply not
found in other
products.

Human Resource
Management
continues to present
the theoretical and
practical aspects of
HRM. The theoretical
material is presented

throughout its pedago
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gically-effective
examples woven
throughout, while the
practical aspects of
HRM are presented
through its adaptive
learning program,
Connect. This edition
reflects the
challenges of
diversity, technology
and globalization in
the business world

and how these forces
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impact the HRM
function within
organizations.
Whether your
students are HRM
majors or general
business majors,
Human Resource
Management:
Functions,
Applications, and SkKill
Development, Third
Edition, will help them

build the skills they
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need to recruit, select,
train, and develop
talent. Bestselling
authors Robert N.
Lussier and John R.
Hendon explore the
important strategic
function HR plays in
today’s organizations.
A wide variety of
applications, self-
assessments, and
experiential exercises

keep students
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engaged and help
them see the
relevancy of HR as
they learn skills they
can use in their
personal and
professional lives. A
Complete Teaching &
Learning Package
SAGE Premium Video
Included in the
interactive eBook!
SAGE Premium Video

tools and resources
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boost comprehension
and bolster analysis
and illustrate HRM in
action. Watch this
video on Culture
Shock for a preview.
Learn more.
Interactive eBook
Includes access to
SAGE Premium
Video, multimedia
tools, and much more!
Save when you

bundle the interactive
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eBook with the new
edition. Order using
bundle ISBN:
978-1-5443-2106-6.
Learn more. SAGE
coursepacks FREE!
Easily import our
guality instructor and
student resource
content into your
school’s learning
management system
(LMS) and save time.

Learn more. SAGE
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edge FREE online
resources for students
that make learning
easier. See how your
students benefit.
Human Resource
Management
HRMT2237

Gaining A
Competitive
Advantage

An Experiential
Approach

Human Resource
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Management
provides
readers with a
complete,
comprehensive
review of
essential
personnel
management
concepts and
techniquesin a
highly readable

and
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understandable
form. Coverage
emphasizes
essential
themes
throughout the
book, including
the building of
better, faster,
more
competitive
organizations
through HRM;
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practical
applications
that help all
managers deal
with their pers
onnel-related r
esponsibilities
; and
technology and
HR. Specific
topics include
the strategic

role of human
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resource
management;
equal
opportunity and
the law; job
analysis;
personnel
planning and
recruiting;
employee
testing and
selection;

interviewing
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candidates;
training and
developing
employees;
managing
organizational
renewal,
appraising
performance;
managing
careers and
fair treatment;

establishing
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pay plans; pay-
for-performance
and financial
incentives;
benefits and
services; labor
relations and
collective
bargaining;
employee safety
and health;
managing human

resources in an
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International
business; human
resources
information
systems and
technology. For
practicing
Human Resource
Managers as
well as any
business
managers who

deal with human
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resource/person
nelissues.

"I did not

write this book
for students
who aspire to
be specialists
in human
resource
management
(HRM). Rather,
| wrote it for

students of
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general
management
whose jobs
inevitably will
involve
responsibility
for managing
people, along
with capital,
material, and
information
assets. A

fundamental
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assumption,
then, is that

all managers
are accountable
to their
organizations

in terms of the
Impact of their
HRM activities,
and they are
expected to add
value by

managing their
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people
effectively.
They also are
accountable to
their peers and
to their
subordinates in
terms of the
guality of work
life that they
are
providing"--
This best-
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selling' McGraw-
Hill/Irwin

human resource
management
title comes out
in a new and
improved format
In time for

fall classes
1999. According
to the authors,
effective human

resource
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management is
necessary for'a
firm to gain

true
competitive
advantage. The
three
challenges
companies face
are the global
challenge, the
challenge of

meeting
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stakeholder
needs, and the
high
performance
work practices
challenge.
HUMAN RESOURCE
MANAGEMENT
provides
students with
the technical
background

needed to be a
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successful HR
professional,
to'manage HR
effectively,

and most
importantly to
be a
knowledgeable
consumer of HR
products and
services. The
text also

emphasizes how
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managers can
more

effectively
acquire,

develop,
compensate, and
manage the
internal and
external
environment

that relates to
the management

of human
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resources.
Managing Human
Resources
BUS205

Human Resource
Management,
Student Value
Edition

Publisher's Note:
Products purchased
from Third Party
sellers are not

guaranteed by the
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publisher for quality,
authenticity, or access
to any online
entitlements included
with the product. Fully
updated coverage of
every topic on the
2018 versions of the
PHR and SPHR
exams Get complete
coverage of the HR
Certification Institute’s
Professional and

Senior Professional in
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Human Resources
bodies of knowledge
inside this
comprehensive
resource. Written by
HR experts, this
authoritative guide
fully addresses the
core knowledge and
responsibilities
necessary for the
implementation and
management of HR

practices. You'll find
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chapter reviews, “In-
the-Trenches”
sidebars featuring HR
experts’ real-world
experiences and sage
aavice, practice exam
questions, and in-
depth explanations.
Designed to help you
pass the PHR and
SPHR exams with
ease, this definitive
volume also serves as

an essential on-the-
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job reference. Covers
all PHR and SPHR
functional areas,
including: Business
Management

L eadership and
Strategy-Talent
Planning and
Acquisition <Learning
and Development

e Total Rewards
*Employee and Labor
Relations Electronic

content includes: «350
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practice exam
questionseTest engine
that provides full-
length practice exams
and customized
quizzes by exam topic
Wayne Cascio's
Managing Human
Resources, 9e is
perfect for the general
management student
whose job inevitably
will involve

responsibility for
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managing people. It
explicitly links the
relationship between
productivity, quality of
work life, and profits to
various human
resource management
activities and as such,
strengthens the
students' perception of
human resource
management as an
important function,

which affects
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individuals,
organizations, and
society. It is research-
based and contains
strong links to the
applicability of this
research to real
business situations.
Provides a brief
introduction to human
resource
management. This
book focuses on the

uses of human
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resources for the
general population. A
comprehensive
instructor's manual,
test bank, PowerPoint
presentation and a
complete Online
Learning Center make
course preparation
easy.

Functions,
Applications, and Skill
Development

Strategy, People,
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Performance

Human Resource
Management, 9th
Edition continues to
present both the
theoretical and practical
aspects of HRM. The
theoretical material is
presented throughout
the textbook and
highlighted via a
marginal glossary. The
practical aspects of

HRM are presented
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through lively and
pedagogically effective
examples woven
throughout the text and
in the end-of-chapter
materials. The new
edition reflects the
challenges of diversity,
technology and
globalization in the
business world in
general, and how these
forces impact the HRM

function within
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organizations.

The new edition of
Raymond Stone’s
Human Resource
Management is an
AHRI endorsed title that
has evolved into a
modern, relevant and
practical resource for
first-year HRM
students. This concise
14-chapter textbook
gives your students the

best chance of
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transitioning
successfully into their
future profession by
giving them relatable
professional insights
and encouragement to
exercise their skills in
authentic workplace
scenarios.
Complementary to your
courses, with well
written conceptual
content, Stone’s 10th

Edition will save you
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research and assessment
prep time with a host of
case studies that cement
learnings and get
students thinking
critically.

Steen/Noe Fifth
Canadian Edition has
been written to make
HR more accessible to
students, more reflective
of their situation, and
more about them.

Today, every manager is
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"in HR", and every
employee is actively
engaged in the process
of HRM, regardless of
whether they aspire to
be a manager or an HR
professional. Students
will experience HRM
every day of their
working lives, from how
they are perceived by
recruiters to completing
a performance appraisal,

to being promoted or
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fired. When students ask
"What's In It For Me?",
the Fifth/Canadian
Edition will show them
just how relevant HRM
is to them as people,
employees and
eventually managers.
This easy to read and
relevant 11 chapter
human resource
management text is
ideal for a one-semester

course. Steen/Noe
Page 66/105



balances theory with
practical application and
rich examples that
support the need for
foundational HRM,
thought leadership and
applied insight
necessary to perform
and thrive in
organizations today.
Human Resource
Management with
Connect Access Card

Human Resource
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Management, 10th
Edition
PHR/SPHR Professional
in Human Resources
Certification All-in-One
Exam Guide, Second
Edition
The fifth edition of
Kramar's Human
Resource
Management has been
updated and revised to
provide students with
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the latest research
information and a
fundamental
knowledge about the
theory and practice of
HRM. Emerging
trends and issue that
have significant
implications for HRM
are highlighted
throughout the
material. These
include obf gfl%lswre

Page



work, the ef fects of
the global economic
downturn and
diversity among
others. Throughout
the text, the authors
address the key
categories of
challenges faced by
businesses today,
namely managing for
globalisation,

innovation,
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sustainability,
attracting and
retaining talent.
Human Resource
Management
addresses the real-
world challenges for
HRM in Australia
and Asia-Pacific
region by providing
recent, local
examples.

Provides theoretical
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and experiential
approaches while
focusing on the
enhancement of the
personal competencies
of the students. After
students are given the
conceptual
background and
content, they
participate in
exercises requiring the

application of chapter
PP Page 72/10 P



content to specific
problems designed to
develop personal
competencies.

The Sixth Edition of
Human Resource
Management focuses
on the enhancement
of personal
competencies while
providing a
theoretical and

experiential approach
p Page 73/105pp



to the study of human
resource management
(HRM). The authors
provide the conceptual
background and
content necessary to
understand the
relevant issues in
HRM, along with
individual and group
exercises that require
the application of

chapter content to
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specific problems
designed to develop
critical personal
competencies.
Students ''learn by
doing'' by
participating in
experiential exercises
that require the
application of HRM
knowledge expected
of practicing

managers and HR
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generalists.

Human Resource
Management 6E
Fundamentals of
Human Resource
Management with CD
& Powerweb
Human Resource
Management
NOTE: This
edition features
the same content

as the traditional
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textin a
convenient, three-
hole-punched,
loose-leaf version.
Student Value
Editions also offer
a great value; this
format costs
significantly less
than a new
textbook. Before
purchasing, check

with your
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instructor or
review your
course syllabus to
ensure that you
select the correct
ISBN. For Student
Value Editions
that include
MyLab(tm) or
Mastering(tm),
several versions
may exist for each

title -- including
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customized
versions for
individual schools
-- and
registrations are
not transferable.
In addition, you
may need a
Course ID,
provided by your
instructor, to
register for and

use MyLab or
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Mastering
platforms. For
undergraduate
courses in human
resource
management. Real-
world examples,
supported by
theory For
students to
succeed in a
rapidly changing
HR jPob market,
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knowledge of
career options and
skill development
is key. Human
Resource
Management
provides students
with examples of
how HR
management is
practiced in the
real world and the

relationshigs
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between various
HR topics are
interwoven
throughout the
text, giving a
thorough
introduction to the
field based on
sound theoretical
concepts and
practice. Also
available with
MyLab
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Management By
combining trusted
authors' content
with digital tools
and a flexible
platform, MyLab
personalizes the
learning
experience and
improves results
for each student.
NOTE: You are

urchasing a
p Page 83/1%5



standalone
product;
MyLab(tm)
Management does
not come
packaged with this
content. Students,
if interested in
purchasing this
title with MyLab
Management, ask
your instructor to

confirm the
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correct package
ISBN and Course
ID. Instructors,
contact your
Pearson
representative for
more information.
If you would like
to purchase both
the loose-leaf
version of the text
and MyLab

Management,
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search for:
0134873505/
9780134873503
Human Resource
Management,
Student Value
Edition Plus
MyLab
Management with
Pearson eText --
Access Card
Package, 15/e

Package consists
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of: 0134740130 /
9780134740133
Human Resource
Management,
Student Value
Edition
0134741544 /
9780134741543
MyLab
Management with
Pearson eText --
Access Card -- for

Human Resource
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Management
Fundamentals of
Human Resource
ManagementMcGr
aw Hill LLC
"Managing human
resources is a
critical component
of any company's
overall mission to
provide val-ue to
customers,

shareholders,
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employees, and
the community in
which it does
business. Value
includes profits as
well as employee
growth and
satisfaction,
creation of new
jobs, contributions
to community
programs,

protection of the
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environment, and
innovative use of
new technologies
Each chapter
includes several
different
pedagogical
features. '‘Best
Practices'
provides
examples of
companies whose

HR activities work
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well. *HR Oops!’
highlights HRM
iIssues that have
been handled
poorly. 'Did You
Know?' offers
interesting
statistics about
chapter topics and
how they play out
in real-world
companies. '"HRM
Social’
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demonstrates how
social media and
the Internet can
be useful in
managing HR
activities in any
organization.
"Thinking
Ethically"
confronts students
with issues that
occur in managing

human resources.
Page 92/105



Each feature
includes questions
to assist students
with critical
thinking and to
spark classroom
discussions'--

A McGraw-Hill
Custom
Publication
Prepared for
Department of

Management and
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Organisations
University of
Western Australia
Loose-Leaf for
Fundamentals of
Human Resource
Management
Human Resources
Management 4E
Human Resource
Management
(HRM) takes a

managerial
Page 94/105



orientation; and is
viewed as being
relevant to
managers in every
unit, project, or
team. Managers
are constantly
faced with HRM
issues, problems,
and decision
making and the
text's primary goal

is to show how
Page 95/105



each manager
must be a human
resource problem
solver and
diagnostician. This
book pays
attention to the
application of HRM
approaches in
"real
organizational"
settings and

situations.
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Realism,
understanding,
and critical
thinking were
important in the
revision. Users
have continuously
been satisfied with
the consistent
writing style and
level of
presentation.
Helps you teach
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students how to
face and meet a
variety of
challenges within
their organizations
and how to gain a
competitive
advantage for their
companies. This
book emphasizes
how the HRM
function, as well

as the
Page 98/105



management of
human resources,
can help
companies gain a
competitive
advantage.
Human Resource
Management:
Gaining a
Competitive
Advantage was
developed to teach

students how to
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overcome
strategically
overcome
challenges within
organizations, and
gain a competitive
advantage for their
companies. Its
author’s
teamwork, diverse
research, teaching,
and consulting

experience
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delivers a learning
program strong is
depth and breadth,
and current in
research and
practice simply not
found in other
products.
Productivity,
Quality of Work
Life, Profits

12th Edition

Is it cost-
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effective to add
staff in a given
area? Does a
training program
have a positive
impacton costs
and sales? In
this era of
increasing cost
and budget
justification,
HR managers are
under increasing

pressure to
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measure
performance,
defend their
budgets against
outsourcing, and
even to justify
their own
existence. This
text provides a
quantifiable
method for
accurately
measuring the
productivity of
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all major
personnel
functions. This
allows the HR
manager to
communicate with
senior
management in
the quantitative
business
language senior
management
understands. It

also helps HR
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Managers make
tough decisions
ranging from how
many additional
staff people to
hire, and how
much to spend on
a training
program.
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