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Nils Eikelmann describes the framework conditions for the application of value-based performance measures and critically analyses selected ones. The disclosure of value-based performance indicators is
important in order to demonstrate the successful management of a company and to satisfy the increasing information needs of investors. However, companies adapt the developed theoretical concepts of valuebased performance measures to their practical needs and thus investors are no longer able to compare the performance of companies. In addition, there is a variety of different metrics from which companies can
choose. The empirical study aims to reduce existing research gaps and is divided into three parts: the analysis of annual reports of selected European companies, the calculation of a standardised value-based
performance measure and a value relevance study in the form of an association study.
Fully mapped to the latest Cambridge syllabus, this rigorous and stretching approach strengthens foundations for Cambridge exam achievements, with support for the updated assessments. Prepare students for
the transition to further study with plenty of enrichment material.
Wiley CMAexcel LEARNING SYSTEM EXAM REVIEW 2016 PART 1: Financial Reporting, Planning, Performance, and Control Covers all 2016 exam changes Includes access to the Online Test Bank, which
contains over 900 multiple-choice questions Multiple-choice question feedback helps CMA candidates focus on areas where they need the most work Prepare for the actual CMA exam with Section Practice Tests
and a cumulative Part 1 exam Assess your progress with knowledge check questions/answers and sample essay questions Looks at basic budgeting concepts and forecasting techniques Deals with the methods
of comparing actual financial performance to the budget Helps candidates prepare a solid study plan with exam tips Feature section examines the topics of External Financial Reporting Decisions; Planning,
Budgeting, and Forecasting; Performance Management; Cost Management; and Internal Controls Based on the CMA body of knowledge developed by the Institute of Certified Management Accountants (ICMA®),
Wiley CMAexcel Learning System Exam Review 2016 features content derived from the exam Learning Outcome Statements (LOS). Passing the CMA exam on your first attempt is possible. We’d like to help.
Student Workbook/Study Guide for Managerial Accounting
Corporate Financial Accounting
Complete Accounting for Cambridge IGCSE & O Level
How to Use Finance and Accounting in HR (Collection)

Introduction to Managerial Accounting by Folk/Garrison/Noreen is based on the market-leading text, Managerial Accounting, by Garrison and Noreen. However, this is not simply a briefer book
with chapters removed; it has been rethought and retooled to meet the needs demanded by the market: a more accessible, yet thorough student-friendly text that satisfies the basic needs of the
managerial accounting student without unnecessary depth on advanced topics associated with the follow-up course, cost accounting/cost management. Faculty and students alike will find this new
text has retained the hallmark features of the Garrison/Noreen text: author-written supplements; excellent readability; terrific examples; thorough, relevant, and balanced end of chapter material. In
sum, this is a book instructors can count on!.
Managerial accounting : an overview -- Managerial accounting: beyond the numbers -- Managerial accounting and cost concepts -- Job-order costing -- Activity-based costing -- Process costing -Cost-volume-profit relationships -- Variable costing and segment reporting : tools for management -- Master budgeting -- Flexible budgets, standard costs, and variance analysis -- Performance
measurement in decentralized organizations -- Differential analysis : the key to decision making -- Capital budgeting decisions -- Statement of cash flows -- Financial statement analysis -- Credits -Index
Covers all 2017 exam changes Text matches Wiley CMAexcel Review Course content structure LOS index in Review Course for easier cross-references to full explanations in text Includes access to
the Online Test Bank, which contains 1,000 multiple-choice questions and 5 sample essays Multiple-choice question feedback helps CMA candidates focus on areas where they need the most work
Prepare for the actual CMA exam with Section Practice Tests and a cumulative Part 1 exam Assess your progress with knowledge check questions/answers and sample essay questions Helps
candidates prepare a solid study plan with exam tips Feature section examines the topics of External Financial Reporting Decisions; Planning, Budgeting, and Forecasting; Performance
Management; Cost Management; and Internal Controls Based on the CMA body of knowledge developed by the Institute of Certified Management Accountants (ICMA), Wiley CMAexcel Learning
System Exam Review 2017 features content derived from the exam Learning Outcome Statements (LOS).
Managerial Accounting, 14th Ed
Wiley CMAexcel Learning System Exam Review 2015
Part 1, Financial Planning, Performance and Control
Introducing the New Testament
The Basis for Business Decisions
This is the eBook of the printed book and may not include any media, website access codes, or print supplements that may come packaged with the bound book. A supplementary text for a variety of Business courses, including
Financial Statement Analysis, Investments, Personal ¿Finance, and Financial Planning and Analysis ¿ An Analytical Approach to Understanding and Interpreting Business Financial Statements ¿ Understanding Financial
Statements improves the student’s ability to translate a financial statement into a meaningful map for business decisions. The material covered in each chapter helps students approach financial statements with enhanced
confidence and understanding of a firm’s historical, current, and prospective financial condition and performance. The Eleventh Edition includes new case studies based on existing companies and enhanced learning tools to
help students quickly grasp and apply the materials. Fraser and Ormiston presents material in an engaging fashion that helps readers make sense of complex financial information, leading to intelligent (and profitable!) decisionmaking.
This book is entirely up to date to reflect recent changes in technology and AIS practive. Covers such subjects as EDI, reengineering, neural networks, client/server, computer security, and events accounting.
Wiley CMAexcel LEARNING SYSTEM EXAM REVIEW 2015 PART 1: Financial Reporting, Planning, Performance, and Control Covers all 2015 exam changes Includes access to the Online Test Bank, which contains over 900
multiple-choice questions Multiple-choice question feedback helps CMA candidates focus on areas where they need the most work Prepare for the actual CMA exam with Section Practice Tests and a cumulative Part 1 exam
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Assess your progress with knowledge check questions/answers and sample essay questions Looks at basic budgeting concepts and forecasting techniques Deals with the methods of comparing actual financial performance to the
budget Helps candidates prepare a solid study plan with exam tips Feature section examines the topics of External Financial Reporting Decisions; Planning, Budgeting, and Forecasting; Performance Management; Cost
Management; and Internal Controls Based on the CMA body of knowledge developed by the Institute of Certified Management Accountants (ICMA®), Wiley CMAexcel Learning System Exam Review 2015 features content
derived from the exam Learning Outcome Statements (LOS). Passing the CMA exam on your first attempt is possible. We’d like to help. IMA®, the association of accountants and financial professionals in business, is one of the
largest and most respected associations focused exclusively on advancing the management accounting profession. Globally, IMA supports the profession through research, the CMA® (Certified Management Accountant)
program, continuing education, networking, and advocacy of the highest ethical business practices. IMA has a global network of more than 65,000 members in 120 countries and 300 local chapter communities. IMA provides
localized services through its offices in Montvale, NJ, USA; Zurich, Switzerland; Dubai, UAE; and Beijing, China. For more information about IMA, please visit www.imanet.org.
Managerial Accounting for Managers
Wiley CMAexcel Learning System Exam Review 2017
Accountability and the Miasma of Private and Public Domains
Wiley CMAexcel Learning System Exam Review 2015 + Test Bank
Part 1, Financial Reporting, Planning, Performance, and Control (1-year Access)

A less-expensive grayscale paperback version is available. Search for ISBN 9781680922936. Principles of Accounting is designed to meet the scope and sequence
requirements of a two-semester accounting course that covers the fundamentals of financial and managerial accounting. This book is specifically designed to appeal to
both accounting and non-accounting majors, exposing students to the core concepts of accounting in familiar ways to build a strong foundation that can be applied across
business fields. Each chapter opens with a relatable real-life scenario for today's college student. Thoughtfully designed examples are presented throughout each chapter,
allowing students to build on emerging accounting knowledge. Concepts are further reinforced through applicable connections to more detailed business processes.
Students are immersed in the "why" as well as the "how" aspects of accounting in order to reinforce concepts and promote comprehension over rote memorization.
In Compensation and Benefit Design, Bashker D. Biswas shows exactly how to bring financial rigor to crucial "people" decisions associated with compensation and benefit
program development. This comprehensive book begins by introducing a valuable Human Resource Life Cycle Model for considering compensation and benefit programs.
Biswas thoroughly addresses the acquisition component of compensation, as well as issues related to general compensation, equity compensation, and pension accounting.
He assesses the full financial impact of executive compensation programs and employee benefit plans, and discusses the unique issues associated with international HR
systems and programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed coverage of trends in human resource accounting, and
the deepening linkages between financial and HR planning. Replete with both full and "mini" case examples throughout, this book will be valuable to a wide spectrum of
HR and financial professionals, with titles including compensation and benefits analysts, managers, directors, and consultants; HR specialists, accounting specialists,
financial analysts, total rewards directors, controller, finance director, benefits actuaries, executive compensation consultants, corporate regulators, and labor attorneys.
It also contains chapter-ending exercises and problems for use by students in HR and finance programs.
In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial "people" decisions associated with compensation and
benefit program development. This comprehensive book begins by introducing a valuable Human Resource Life Cycle Model for considering compensation and benefit
programs. Next, Biswas thoroughly addresses the acquisition component of compensation, as well as issues related to general compensation, equity compensation, and
pension accounting. He assesses the full financial impact of executive compensation programs and employee benefit plans, and discusses the unique issues associated
with international HR systems and programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed coverage of trends in human
resource accounting, and the deepening linkages between financial and HR planning. Replete with both full and "mini" case examples throughout, the book also contains
chapter-ending exercises and problems for use by students in HR and finance programs. ¿ More than ever before, HR practitioners must empirically demonstrate a clear
link between their practices and firm performance. In Investing in People , Wayne F. Cascio and John W. Boudreau show exactly how to choose, implement, and use
metrics to improve decision-making, optimize organizational effectiveness, and maximize the value of HR investments. They provide powerful techniques for looking inside
the HR "black box," implementing human capital metrics that track the effectiveness of talent policies and practices, demonstrating the logical connections to financial
and line-of-business, and using HR metrics to drive more effective decision-making. Using their powerful "LAMP" methodology (Logic, Analytics, Measures, and Process),
the authors demonstrate how to measure and analyze the value of every area of HR that impacts strategic value.
ISE Managerial Accounting
Understanding Financial Statements
Employee Benefits Design and Compensation (Collection)
Creating Value in a Dynamic Business Environment
Principles of Accounting Volume 2 - Managerial Accounting
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International Accounting can be viewed in terms of accounting issues uniquely confronted by companies involved in international
business. It also can be viewed more broadly as the study of how accounting is practiced in each and every country around the
world, learning about and comparing the differences in various accounting methods.
A brand new collection of high-value HR techniques, skills, strategies, and metrics… now in a convenient e-format, at a great
price! HR management for a new generation: 6 breakthrough eBooks help you help your people deliver more value on every metric that
matters This unique 6 eBook package presents all the tools you need to tightly link HR strategy with business goals,
systematically optimize the value of all your HR investments, and take your seat at the table where enterprise decisions are made.
In The Definitive Guide to HR Communication: Engaging Employees in Benefits, Pay, and Performance, Alison Davis and Jane Shannon
help you improve the effectiveness of every HR message you deliver. Learn how to treat employees as customers… clarify their needs
and motivations … leverage the same strategies and tools your company uses to sell products and services… package information for
faster, better decision-making… clearly explain benefits, pay, and policies… improve recruiting, orientation, outplacement, and
much more. In Investing in People, Second Edition, Wayne Cascio and John W. Boudreau help you use metrics to improve HR decisionmaking, optimize organizational effectiveness, and increase the value of strategic investments. You'll master powerful solutions
for integrating HR with enterprise strategy and budgeting -- and for gaining commitment from business leaders outside HR. In
Financial Analysis for HR Managers, Dr. Steven Director teaches the financial analysis skills you need to become a true strategic
business partner, and get boardroom and CFO buy-in for your high-priority initiatives. Director covers everything HR pros need to
formulate, model, and evaluate HR initiatives from a financial perspective. He walks through crucial financial issues associated
with strategic talent management, offering cost-benefit analyses of HR and strategic financial initiatives, and even addressing
issues related to total rewards programs. In Applying Advanced Analytics to HR Management Decisions , pioneering HR technology
expert James C. Sesil shows how to use advanced analytics and "Big Data" to optimize decisions about performance management,
strategy alignment, collaboration, workforce/succession planning, talent acquisition, career development, corporate learning, and
more. You'll learn how to integrate business intelligence, ERP, Strategy Maps, Talent Management Suites, and advanced analytics -and use them together to make far more robust choices. In Compensation and Benefit Design , world-renowned compensation expert
Bashker D. Biswas helps you bring financial rigor to compensation and benefit program development. He introduces a powerful Human
Resource Life Cycle Model for considering compensation and benefit programs… fully addresses issues related to acquisition,
general compensation, equity compensation, and pension accounting… assesses the full financial impact of executive compensation
and employee benefit programs… and discusses the unique issues associated with international HR programs. Finally, in People
Analytics, Ben Waber helps you discover powerful hidden social "levers" and networks within your company, and tweak them to
dramatically improve business performance and employee fulfillment. Drawing on his cutting-edge work at MIT and Harvard, Waber
shows how sensors and analytics can give you an unprecedented understanding of how your people work and collaborate, and
actionable insights for building a more effective, productive, and positive organization. Whatever your HR role, these 6 eBooks
will help you apply today's most advanced innovations and best practices to optimize workplace performance -- and drive
unprecedented business value. From world-renowned human resources experts Alison Davis, Jane Shannon, Wayne Cascio, John W.
Boudreau, Steven Director, James C. Sesil, Bashker D. Biswas, and Ben Waber .
The 16th volume scrutinizes the role and influence of accounting within the social struggles of our time, in fields such as
ethics, sustainability, and education. The research reveals the ability of using the discipline as a tool for affirmation and
empowerment within governance, politics, and social practice.
Managing Reality
Managerial Accounting : Special Edition for GCC. 14th Ed
Financial and Managerial Accounting
Core Concepts of Accounting Information Systems
Wiley CMAexcel Learning System Exam Review 2016
Discover the business law book you’ll actually enjoy reading. Time after time, readers like you have commented that this is the most interesting introduction to law
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they’ve ever read. Beatty/Samuelson/Abril's ESSENTIALS OF BUSINESS LAW, 7E is packed with current examples and real scenarios that bring law to life, whether
you are a business learner or practicing professional. This reader-friendly presentation uses conversational writing to explain complex topics in easy-to-understand
language. The authors draw from their law practices to offer memorable real stories that illustrate how legal concepts apply to everyday business practice. This
edition also emphasizes today's digital landscape with new information on privacy and intellectual property. An updated ethics chapter offers a practical approach,
using the latest research to explain why people make unethical decisions. Important Notice: Media content referenced within the product description or the product
text may not be available in the ebook version.
Managerial AccountingMcGraw-Hill/Irwin
This lively, engaging introduction to the New Testament is critical yet faith-friendly, lavishly illustrated, and accompanied by a variety of pedagogical aids, including
sidebars, maps, tables, charts, diagrams, and suggestions for further reading. The full-color interior features art from around the world that illustrates the New
Testament's impact on history and culture. The first edition has been well received (over 60,000 copies sold). This new edition has been thoroughly revised in
response to professor feedback and features an updated interior design. It offers expanded coverage of the New Testament world in a new chapter on Jewish
backgrounds, features dozens of new works of fine art from around the world, and provides extensive new online material for students and professors available
through Baker Academic's Textbook eSources.
Applying Finance and Accounting Principles to Global Human Resource Management Systems
How to Apply HR Financial Strategies (Collection)
Wiley CMAexcel Learning System Exam Review 2017: Part 2, Financial Decision Making (1-year access)
A Historical, Literary, and Theological Survey
Managerial Accounting (16th Edition)
In Compensation and Benefit Design , Bashker D. Biswas shows exactly how to bring financial rigor to the crucial "people" decisions associated with compensation and benefit
program development. This comprehensive book begins by introducing a valuable Human Resource Life Cycle Model for considering compensation and benefit programs. Next,
Biswas thoroughly addresses the acquisition component of compensation, as well as issues related to general compensation, equity compensation, and pension accounting. He
assesses the full financial impact of executive compensation programs and employee benefit plans, and discusses the unique issues associated with international HR systems and
programs. This book contains a full chapter on HR key indicator reporting, and concludes with detailed coverage of trends in human resource accounting, and the deepening
linkages between financial and HR planning. Replete with both full and "mini" case examples throughout, the book also contains chapter-ending exercises and problems for use by
students in HR and finance programs. ¿ HR managers are under intense pressure to become strategic business partners. Many, unfortunately, lack the technical skills in financial
analysis to succeed in this role. Now, respected HR management educator Dr. Steven Director addresses this skill gap head-on. Writing from HR's viewpoint, Director covers
everything mid-level and senior-level HR professionals need to know to formulate, model, and evaluate their HR initiatives from a financial and business perspective. Drawing on his
unsurpassed expertise working with HR executives, he walks through each crucial financial issue associated with strategic talent management, including the quantifiable links
between workforces and business value, the cost-benefit analysis of HR and strategic financial initiatives, and specific issues related to total rewards programs. Unlike finance
books for non-financial managers, Financial Analysis for HR Managers focuses entirely on core HR issues.
"As our eyes are drawn upward to the skyline of great cities, it's important to remember that these impressive constructions are able to reach such heights only because their
foundations are strong. In much the same way, being successful in the business world begins with fundamental courses like financial and managerial accounting. It is only when
students have a firm grasp of concepts like the accounting cycle and managerial decision making that they have a base on which to stand, a strong foundation on which to grow. In
this edition, as before, the Williams team has revised the text with a keen eye toward the principle of helping students establish the foundation they will need for future success in
business. However, through new coverage of International Financial Reporting Standards and a revised globalization chapter, the Williams book also introduces students to larger
themes and evolving concerns. This dual emphasis allows students to keep their eyes trained upward even as they become solidly grounded in accounting fundamentals"-Garrison - Your guide through the challenging waters of managerial accounting. For centuries, the lighthouse has stood as a beacon of guidance for mariners at sea. More than an
aid to navigation, the lighthouse symbolizes safety, permanence, reliability, and the comforts of the familiar. For this reason, we have chosen to illustrate the Canadian eighth
edition ofManagerial Accountingby Garrison, Chesley, Carroll and Webb with an image that encapsulates the greatest strengths of this market leading text. Garrison is your guide
through the challenging waters of managerial accounting. It identifies the three functions managers must perform within their organizations—plan operations, control activities,
and make decisions—and explains what accounting information is necessary for these functions, how to collect it, and how to interpret it. Managerial Accounting8ce focuses, now as
in the past, on three qualities: Relevance, Balance and Clarity. The authors' steady focus on these core elements has led to tremendous results! As seafarers look to the lighthouse
for direction along unfamiliar shore, so too can Garrison act as a compass for students seeking to master this course.
Theoretical Evaluation and Empirical Analysis of their Application and Value Relevance on a European Level
Financial Accounting
EBOOK: Management Accounting, 6e
Compensation and Benefit Design
Guan Li Kuai Ji (Ying Wen Ban Yuan Shu Di 16 Ban)
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As the long-time #1 best-seller in Managerial Accounting, the 17th edition of Garrison/Noreen/Brewer's Managerial Accounting
successfully guides students through the Managerial Accounting course and beyond. Not only does the Garrison text teach students
Managerial Accounting concepts in a clear and concise way, but it also asks students to consider how the concepts they're learning
will apply to the real-world situations they will eventually confront in their careers. Garrison's 17th edition improves student
learning and fosters course and career readiness with its emphasis on relevance, accuracy, and clarity while also embracing
innovation through the incorporation of Data Analytics Exercises. With world class content, combined with the powerful platform of
Connect to engage and enhance learning, students are provided with a framework to achieve higher outcomes in their Managerial
Accounting course and beyond.
Activate Learning with Warren/Reeve/Duchac's, MANAGERIAL ACCOUNTING, 12e, International Edition! Market-leading MANAGERIAL
ACCOUNTING, International Edition has been on the forefront of innovation and change based on the needs of today's teaching and
learning environment. Warren offers students clear guidance to complete homework with an efficient presentation for today's
learner. The high impact writing style and streamlined design makes important information accessible, with a focus on providing
the best and most complete examples.The Complete Learning System in MANAGERIAL ACCOUNTING, International Edition and CengageNOW is
built around the way students use textbooks and online resources to learn, study and complete homework, allowing them to achieve
ultimate success in this course.New to this edition, the authors created innovative, unique content that is focused on unique
student and instructor needs before and after lecture – and the type of activities best-suited to each point in learning. New
content like the author-written Activation Exercises, helps students come to class more prepared, and enables them to more easily
connect the dots, enhance their depth of knowledge and have better tools for remediation and review.The end goal of
Warren/Reeve/Duchac's text and technology learning system is to Activate Learning & create more empowered & prepared
students--ready to take on the rest of their educational and career goals.
EBOOK: Management Accounting, 6e
Tools for Business Decision Making 5th Edition for Ccac South
The Definitive Guide to HR Management Tools (Collection)
Value Based Performance Measures
An Introduction to Concepts, Methods, and Uses
Introduction to Managerial Accounting
Close the gap between homework and exam performance with Warren/Reeve/Duchac's CORPORATE FINANCIAL ACCOUNTING 13E! Market-leading
CORPORATE FINANCIAL ACCOUNTING has been on the forefront of innovation and change based on the needs of today's teaching and
learning environment. Warren/Reeve/Duchac's CORPORATE FINANCIAL ACCOUNTING 13e helps elevate student thinking with content that
addresses each stage of the learning process from motivation to mastery. It motivates students to learn, provides practice
opportunities to better prepare for exams, and helps students achieve mastery with tools to help them make connections and see the
big picture. The Complete Learning System in CORPORATE FINANCIAL ACCOUNTING is built around the way students use textbooks to
learn, study and complete homework, allowing them to achieve ultimate success in this course. The most significant changes for
this edition involve the inclusion of the new revenue recognition standard. The end goal of Warren/Reeve/Duchac's CORPORATE
FINANCIAL ACCOUNTING learning system is to elevate thinking and create more empowered and prepared students--ready to take on the
rest of their educational and career goals. Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
As the long-time #1 best-seller, Garrison has helped guide close to 3 million students through managerial accounting since it was
first published. It identifies the three functions managers must perform within their organisations-plan operations, control
activities, and make decisions-and explains what accounting information is necessary for these functions, how to collect it, and
how to interpret it. Garrison's Managerial Accounting is known for its relevance, accuracy, and clarity. It is also unique in that
the authors write the most important supplements that accompany the book: solutions manual, test bank, instructor's manual, and
study guide - making them both of high quality and extremely consistent with the textbook.
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Covers all 2017 exam changes Text matches Wiley CMAexcel Review Course content structure LOS index in Review Course for easier
cross-references to full explanations in text Includes access to the Online Test Bank, which contains 1,000 multiple-choice
questions and 5 sample essays Features sample essay questions, knowledge checks, exam tips, and practice questions Multiple-choice
question feedback helps CMA candidates focus on areas where they need the most work Helps candidates prepare a solid study plan
with exam tips Feature section examines Financial Statement Analysis, Corporate Finance, Decision Analysis, Risk Management,
Investment Decisions, and Professional Ethics Based on the CMA body of knowledge developed by the Institute of Certified
Management Accountants (ICMA®), Wiley CMAexcel Learning System Exam Review 2017 features content derived from the exam Learning
Outcome Statements (LOS).
Essentials of Business Law
Managerial Accounting
A new collection of best practices for designing better compensation and benefit programs… 2 authoritative books, now in a convenient e-format, at a great price! 2
authoritative eBooks help you drive more value, efficiency, and competitive advantage from compensation and benefits programs Compensation and benefit
programs are the largest expenses in most organizations; in service organizations, they often represent more than 50% of total costs. In this unique 2 eBook
package, leading consultant Bashker D. Biswas helps you systematically optimize these programs to maximize value, efficiency, and competitive advantage. In
Employee Benefits Design and Planning , Biswas brings together all the knowledge you need to make better benefits decisions. He introduces core principles for
ensuring proper financing, funding, compliance, and recordkeeping; accurate actuarial calculations; and effective employee communication. Building on these
principles, he guides you through benefits ranging from healthcare and disability insurance to retirement and cafeteria plans. You'll find up-to-date discussions of
complex challenges, such as the Affordable Care Act and global benefits planning. Throughout, he offers essential insights for managing rising costs and risks,
while ensuring that benefits programs improve productivity, reflect best practices, and align with your organization's strategy and goals. Next, in Compensation
and Benefit Design , Biswas helps HR professionals bring true financial and accounting discipline to compensation and benefit design, tightly align talent
management to strategy, and quantify program performance in the language of finance. Biswas thoroughly explains best-fit practices for superior program design,
demystifies relevant financial and accounting concepts, and illuminates key connections between HR program development and GAAP/IFRS accounting
requirements. His far-reaching coverage ranges from integrating compensation and benefits into Balanced Scorecards to managing expatriate compensation.
Biswas reveals the true financial implications of every element of modern compensation and benefit programs, from base salaries to stock incentives, sales
compensation to healthcare cost containment. Perhaps most important, he helps you systematically measure the value of your investments -- so you can both
prove and improve your performance. Simply put, this collection brings together unparalleled tools for optimizing compensation and benefits programs -- whether
you're in HR, finance, line-of-business management, or corporate management. From Dr. Bashker D. Biswas, world-renowned expert in employee compensation
and benefits program design
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