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Waltzing Australia was born out of a dream-and a journey. After
walking away from her corporate career, Cynthia Clampitt headed to
Australia, to start over, to write, and to test the limits of what
she could do. Waltzing Australia recounts that joyous adventure. It
is a story about change and about making dreams come true. But more
than that, it is about Australia: the history, legends and art, both
European and Aboriginal; the beauty, the challenge, the people, the
land. From Sydney to Perth, Tasmania to Darwin, tropics to desert,
city to wilderness, Clampitt carries the reader along on an
exhilarating grand tour of a fascinating country. With a writing
style reminiscent of Annie Dillard, she captures the essence of the
land Down Under and invites others to fall in love with Australia.
This unique journal is an intentional journey providing a divine path
to HEART transformation! Dr. J. Le'Ray shares her testimony through
introspective and authentic self-reflection probes that led to a
divine internal SHIFT in her perspectives, leading to a myriad of
external implications.
Leverage your biggest asset and develop the six human capabilities
that are the true drivers of change to achieve lasting transformation
in a landscape of increasingly complex technological change.
Changes are rarely accomplished by individuals. People are social
animals and changes are social processes which have to be organized.
Social psychology is essential for the effectiveness and development
of the field of change management. It is necessary to understand
people in change processes. Social psychology also teaches us that
meaning is key during change and intervention. Social psychology
makes change management comprehensible to people and allows them to
consider their actions in groups and the organization on their
merits. They may seem obvious and self-evident, but practice and
science, as well as the popular change management literature, show
that it is not. Drawing on the field of social psychology and based
on primary research, The Social Psychology of Change Management
presents more than forty social psychological theories and concepts
that are relevant for the field of change management. The theories
and concepts are analyzed and categorized following Fiske’s five core
social motives; belonging, understanding, controlling, enhancing
self, and trusting. Each theory will have an introduction in which
its assumptions and relevance is explained. By studying the
scientific evidence, including meta-analytic evidence, the book
provides practitioners, students and academics in the field of change
management, organizational behaviour and business strategy the most
relevant social psychological ideas and best available evidence,
thereby further unleashing the potential of social psychology in
order to feed the field of change management. By categorizing and
integrating the relevant theories and concepts, change management is
enriched and restructured in a prudent, positive and practical way.
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The overarching goal, however, inspired by the ideas and perspective
of leading thinkers like Kurt Lewin, James Q. Wilson and Susan T.
Fiske, is to make the world a better place. Social psychologists
(being social scientists) study practical social issues, in our case
issues related to change management, and application to real-world
problems is a key goal. Therefore, this book goes beyond the domain
of organizational sciences.
CIO
The One Thing You Need to Know
A 31 Day Transformation Journal
How to Change Someone's Mind
Seventy Famous Songs Using Just Six Notes
Real Value New Ways to Think About Your Time, Your Space & Your Stuff

The only constant in life is change, and when you embrace it, you'll achieve more
as a business. You may not appreciate the change you're facing, but you must
adapt if you want to achieve your goals. This guidebook to navigating change will
help you: discover the changes you need to make; make a commitment to
change; get your team and business to believe in your vision; implement changes
easily and effectively. The strategies and techniques you learn can be used to
complete projects at organizations of any size, and they'll also help you make the
most of change in your personal life, too. Just as important, you'll learn how to
effectively manage change on a limited budget while meeting deadlines. You
can't afford to continue business as usual or, alternatively, to continue having a
negative outlook toward change that's being forced upon you. Take proactive
steps to identify areas in your workplace that need to change, and get the
inspiration and tools you need to finish what you start with "Making Changes
Easily." "
Journey of the Awakened Heart contains messages and lessons that provide a
road map to remember who you are and discover your talents and gifts. In this
process you will then realize your passion and purpose in this lifetime. This book
gives you the tools you need to release old habits patterns and rituals so you can
live a highly enjoyable and self mastered way of life.
An easy-to-use psychology primer for anyone wanting to spread progressive
social change. Developed so that non-profits, community organizers and others
can make science-driven decisions in their advocacy work.
Things that happen to you in the past can mold you into someone you
A Guide to Best Practice
Change of Heart
Little Book of Light
Leading Change
Strategic Management, Loose-Leaf Print Companion

Destiny Allen, a Web designer for software giant Scenaria Security Systems, finds herself
involved in a deadly puzzle that blurs the boundaries between the virtual and the real. At stake:
the infrastructure of modern America. Her resources: Dina Gustafson, a college friend, and
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Karl Lustig, an Israeli technology journalist with friends in dark places. The challenge: sort
the good guys from the bad before the lights go out. A fast-paced technology thriller, Web
Games is about real risks and virtual worlds, about Internet threats as close as tomorrow's
nightly news, and about the ever-escalating warfare between black-hat hackers and modern
society.
In 1996, John P. Kotter's Leading Change became a runaway best seller, outlining an eightstep program for organizational change that was embraced by executives around the world.
Then, Kotter and co-author Dan Cohen's The Heart of Change introduced the revolutionary
"see-feel-change" approach, which helped executives understand the crucial role of emotion in
successful change efforts. Now, The Heart of Change Field Guide provides leaders and
managers tools, frameworks, and advice for bringing these breakthrough change methods to
life within their own organizations. Written by Dan Cohen and with a foreword by John P.
Kotter, the guide provides a practical framework for implementing each step in the change
process, as well as a new three-phase approach to execution: creating a climate for change,
engaging and enabling the whole organization, and implementing and sustaining change.
Hands-on diagnostics—including a crucial "change readiness module"—reveal the dynamics
that will help or hinder success at each phase of the change process. Both flexible and
scaleable, the frameworks presented in this guide can be tailored for any size or type of change
initiative. Filled with practical tools, checklists, and expert commentary, this must-have guide
translates the most powerful approaches available for creating successful change into
concrete, actionable steps for you and your organization. Dan Cohen is the co-author, with
John P. Kotter, of The Heart of Change, and a principal with Deloitte Consulting, LLC.
Just for a moment imagine yourself the spouse or even the parent of someone in prison. What
images come to your mind? In her story, the author challenges us to think outside of our own
mindsets. Through the writer's eyes you will see glimpses of what it is really like from the
outside looking in. It is her hope that as you read you will not only recognize things that have
"imprisoned" you but that you will be set free from those things. Isaiah 61:1 The Spirit of the
Lord is upon me because the Lord hath anointed me to preach good tidings unto the meek; he
hath sent me to bind up the brokenhearted, to proclaim liberty to the captives, and the opening
of the prison to them that are bound... --------------------------------------------------------- Regina
Moody currently lives in Kinston, Alabama. She and Mickey have been married for 19 years.
They have one son (Braxton Lee Moody). She is employed full time as a nurse. She and her
family attend New Life Worship Center in Samson, Alabama. In recent years, she has served
on many Kairo's outside teams. (An international ministry designed to help women who have
loved ones incarcerated). Presently she helps with a local jail ministry.
Describes the hallmarks of effective leadership, and covers power, influence, vision, and
strategies for change
Ashes of My Heart
Journey of the Awakened Heart
Change Leadership: The Kotter Collection (5 Books)
The Intelligent Heart
Tropical Depression
Theories and an Evidence-Based Perspective on Social and Organizational Beings
Transform your organization with speed and efficiency using this insightful new
resource Incremental improvement is no longer sufficient in helping organizations
navigate the complexity, uncertainty and volatility of today’s world. In Change: How
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Organizations Achieve Hard-to-Imagine Results in Uncertain and Volatile Times,
authors John P. Kotter, Vanessa Akhtar, and Gaurav Gupta explore how to create nonlinear, dramatic change in your organization. You’ll discover the emerging science of
change that teaches us about how to build organizations – from businesses to
governments – that change and adapt rapidly. In Change you’ll discover: Why the
ability of organizations to deal with threats and take advantage of opportunities in the
face of ever greater complexity and uncertainty is being severely challenged In-depth,
evidence-based, actionable solutions for dealing with institutional resistance to change
Case studies and success stories that describe organizations who have successfully
built the ability to change quickly into their DNA A universal approach for how to
dramatically improve outcomes from various change efforts, including: strategy
execution, digital transformation, restructuring, and more Perfect for managers,
executives, and leaders at companies of all types and sizes, Change will also prove to
be a valuable asset to other professionals who serve these organizations. This book is
for anyone seeking a proven approach for delivering fast, sustainable and
comprehensive results.
Author Introduction Alexei Maximovich Peshkov primarily known as Maxim Gorky , was
a Russian and Soviet writer, a founder of the socialist realism literary method and a
political activist. He was also a five-time nominee for the Nobel Prize in Literature.
Gorky's most famous works were The Lower Depths (1902), Twenty-six Men and a Girl,
The Song of the Stormy Petrel, My Childhood, The Mother, Summerfolk and Children of
the Sun. He had an association with fellow Russian writers Leo Tolstoy and Anton
Chekhov; Gorky would later mention them in his memoirs.
Strategic Management delivers an insightful and concise introduction to strategic
management concepts utilizing a strong mix of real-world contemporary examples.
Written in a conversational style, this product sparks ideas, fuels creative thinking and
discussion, while engaging students with the concepts they are studying.
This impressive collection features the best works by John P. Kotter, known worldwide
as the authority on leadership and change. Curated by Harvard Business Review, the
longtime publisher of some of Kotter’s most important ideas, the Change Leadership
set features full digital editions of the author’s classic books, including bestsellers
Leading Change, The Heart of Change, and A Sense of Urgency, as well as “What
Leaders Really Do” and his newly published book Accelerate, which is based on the
award-winning article of the same name that appeared in Harvard Business Review in
late 2013. Kotter’s books and ideas have guided and inspired leaders at all levels. He
is the Konosuke Matsushita Professor of Leadership, Emeritus at Harvard Business
School, an award-winning business and management thought leader, a successful
entrepreneur, and an inspirational speaker. His ideas have helped to mobilize people
around the world to better lead organizations, and their own lives, in an era of
increasingly rapid change. This specially priced collection offers Kotter’s best practical
advice, management insights, and useful tools to help you successfully lead and
implement change in your organization—and master the art of change leadership.
Lovebound
The Heart of Change
Choose This Day
Transform Your Life with the Laws of Love
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Regarding Anna
Web Games

This book is about organisational development from a systemic perspective. It
is about systemic principles. How do they work in organisations? And how do
people in those organisations experience them? This book attempts to answer
this and many more questions on working with the systemic phenomenological
perspective in organisations and society at large. From the same perspective,
this book discusses a large amount of issues such as fraud, success, downturn
and succession. This book includes many examples of organisations and
themes, including constellations in South America, Europe, Russia and the US.
Together, they make this book to be a Lonely Planet in the world of working in
the systemic- phenomenological way. Jan Jacob Stam, founder of the Hellinger
Institute in The Netherlands, and a very welcome teacher and lecturer in more
than twenty countries, has been a leader and researcher in the field of
systemic work for over 15 years. This book gives you a look into Jan Jacob's
experiences and insights. And as always, he has moved on and continues to
develop and search for new insights. There are so many interesting questions
still unanswered. This book reads like a dream on a cold winters' nights where
no one sleeps and Jan Jacob keeps you awake as he makes you part of this
special world.
Offers advice on how to lead an organization into change, including
establishing a sense of urgency, developing a vision and strategy, and
generating short-term wins.
The Reborn is my true story. It also could be your story; in regards to being
reborn from many aspects, challenges, situations, or maybe even an accident.
We all have this big black cloud that is called, the reality; which always comes
to us in different shapes and forms; to try to convince us that it is impossible to
progress and change our current situation.The Reborn book is going to
enlighten and encourage you to look at yourself and your life from a different
perspective; as I believe that life, happiness and success are all about
perspective in the first place. This book will walk you through my personal
journey and inspire you to find your light behind the clouds.
Drawing on a wide body of research, including extensive in-depth interviews,
THE ONE THING YOU NEED TO KNOW reveals the central insights that lie at the
core of: Great Managing, Great Leadership and Great Careers. Buckingham
uses a wealth of relevant examples to reveal that at the heart of each insight
lies a controlling insight. Lose sight of this 'one thing' and all of your best
efforts at managing, leading, or individual achievement will be diminished. For
great managing, the controlling insight has less to do with fairness, or team
building, or clear expectations (although all are important). Rather, the one
thing great managers know is the need to discover and then capitalize on what
is unique about each person. For leadership, the controlling insight is the
opposite - discover and capitalize on what is universal to all your people,
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regardless of differences in personality, race, sex, or age. For sustained
individual success, the controlling insight is the need to discover what you
don't like doing, and know how and when to stop doing it. In every way a
groundbreaking work, THE ONE THING YOU NEED TO KNOW offers crucial
performance and career lessons for business people at every level.
A Poetic Journey Through Moods, Motherhood Ans Memories
Heart 2 Heart Daily Devotional
... About Great Managing, Great Leading and Sustained Individual Success
How Organizations Achieve Hard-to-Imagine Results in Uncertain and Volatile
Times
Systemic Organizational Development
The Real Book for Beginning Ukulele Players
From one of most prominent figures in the field of meditation comes a
guidebook for how to use mindfulness to build our inner strength, find
balance, and help create a better world. In today’s fractured world, we’re
constantly flooded with breaking news that causes anger, grief, and pain.
People are feeling more stressed out than ever, and in the face of this fear
and anxiety they can feel so burnt out and overwhelmed that they end up
frozen in their tracks and unable to do anything. In Real Change, Sharon
Salzberg, a leading expert in lovingkindness meditation, shares sage advice
and indispensable techniques to help free ourselves from these negative
feelings and actions. She teaches us that meditation is not a replacement for
action, but rather a way to practice generosity with ourselves and summon
the courage to break through boundaries, reconnect to a movement that’s
bigger than ourselves, and have the energy to stay active. Consulting with
veteran activists and social-change agents in a variety of fields, Salzberg
collects and shares their wisdom and offers the best practical advice to
foster transformation in both ourselves and in society. To help tame our
inner landscape or chaos, Salzberg offers mindfulness practices that will
help readers cultivate a sense of agency and stay engaged in the long-term
struggle for social change. Whether you’re resolving conflicts with a
crotchety neighbor or combating global warming, Real Change will provide
the fundamental principles and mindfulness practices to help guide you to
the clarity and confidence to lift a foot and take the next step into a better
world.
Freddy is torn between her need for a normal adolescent dating life and the
responsibility she has always felt for her mentally challenged Uncle Joey.
When Joey is accused of the murder of a local 6 year old girl, Freddy works
to clear his name. But can she accomplish this without alienating the man
she loves? A real page-turner; you will be riveted to the mystery as well as
the circuitous paths Freddy's love life takes on her way to maturity. An
excellent choice for a book club!
"A critical read for any leader to understand our changing times." ― Charles
Adler, founder, Kickstarter. Discover how to thrive in an unpredictable world.
Turn adaptability into a competitive advantage. An approach to innovation
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that challenges traditional change management theories with down-to-earth
lessons, tips and actionable exercises.
Do you feel overwhelmed by all the stuff in your home? Is your home office a
messy file drawer of papers? Do you want to get organized, but you do not
know where to start? This book will help you look at your stuff differently and
put you on the right track to get organized and stay organized, so you can
better enjoy life. We will consider the real value of our possessions. Is "real
value" a dollar amount? Or the usefulness of the item? Or how it makes you
feel? There are many ways to consider an item's value, none of them right or
wrong. Everything is relative in terms of what is really important to you,
whether it be your time, your space, or your stuff.
I'll Get That Job!
Child of the Heart
Stretch for Change
The Heart of Change Field Guide
Real-Life Stories of How People Change Their Organizations
Tools And Tactics for Leading Change in Your Organization
The laws of love increase happiness, heal sorrow and regret, and bond people in
healthy, life-enriching relationships. Friends, lovers, parents, children, coworkers, and strangers will all be affected by your use of these simple yet,
powerful laws of love.
The international bestseller—now with a new preface by author John Kotter.
Millions worldwide have read and embraced John Kotter’s ideas on change
management and leadership. From the ill-fated dot-com bubble to unprecedented
M&A activity to scandal, greed, and ultimately, recession—we’ve learned that
widespread and difficult change is no longer the exception. It’s the rule. Now
with a new preface, this refreshed edition of the global bestseller Leading
Change is more relevant than ever. John Kotter’s now-legendary eight-step
process for managing change with positive results has become the foundation
for leaders and organizations across the globe. By outlining the process every
organization must go through to achieve its goals, and by identifying where and
how even top performers derail during the change process, Kotter provides a
practical resource for leaders and managers charged with making change
initiatives work. Leading Change is widely recognized as his seminal work and is
an important precursor to his newer ideas on acceleration published in Harvard
Business Review. Needed more today than at any time in the past, this
bestselling business book serves as both visionary guide and practical toolkit on
how to approach the difficult yet crucial work of leading change in any type of
organization. Reading this highly personal book is like spending a day with the
world’s foremost expert on business leadership. You’re sure to walk away
inspired—and armed with the tools you need to inspire others. Published by
Harvard Business Review Press.
An inspirational and handy book of consciousness and love. Bring it with you on
your daily journey for happiness everywhere you go.
A book of seventy famous songs for the beginning ukulele player that uses just
six different notes. (C-D-E-F-G-A) Easy to read over-sized notation includes two
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versions of each song - one with letters inside the note-heads and one with
regular musical notation. Basic chord changes also included.
Real-life Stories of how People Change Their Organizations
How to Improve Your Change Fitness and Thrive in Life
A Real Guide from Real Experts on Getting the Job You Want!
Wings for Change
What Psychology Can Teach Us About Spreading Social Change
Grace is Born
Heart disease remains the number one killer of women in the
United States. It kills more women than breast and lung cancer
combined. This book aims to educate women about heart disease,
risk factors, signs and symptoms of a heart atack. It also
teacshes lifestyle habits that can be adopted to prevent heart
disease.
The practical implementation guide to John Kotter’s
revolutionary 8-step change process and the “See-Feel-Change”
approach as introduced in Leading Change and The Heart of
Change. John Kotter’s change bible Leading Change has sold
nearly 490,000 copies since publication in 1996 and The Heart of
Change, co-written with Dan Cohen, has sold nearly 125,000
copies. Now, Dan Cohen delivers a highly practical, hands-on
complement to both of these books in The Heart of Change Field
Guide. Filled with practical tools, checklists and advice, this
book will guide leaders and managers step-by-step through real
change programs within their organisations.
Ashes of My Heart, takes us on a journey through moods of a
woman, motherhood and memories. She gives her raw sentiments.
Lamelle writes from the heart and shares in depth emotions and
draws you in to her poetry from the first line to the terminal
twists. An all-around artist, her writing like her music is raw
and unscripted and filled with passion.
"As enjoyable as a day at the beach." That's how USA TODAY
summed up this hilarious and big-hearted romp in the Florida
sunshine. When Murray Zemelman, a.k.a. The Bra King, pops
another Prozac and heads to the Keys, he has nothing much in
mind beyond a quixotic hope of winning back his first wife,
Franny, whom he dumped years before. But when he forms an
unlikely friendship with Tommy Tarpon, the last remaining member
of an obscure Indian tribe, another plan also starts shaping up
in his fevered brain. Why not open up Key West's first casino?
Why not? Well, how about because the Mafia, in league with some
of the nastiest politicians you will ever meet, is determined to
kill anyone who tries? Somehow, Murray, Tommy, and Franny didn't
think of that until they were in way too deep. Laugh along as
they improvise a manic and ever more desperate campaign to keep
their casino dreams--and themselves--alive.
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Waltzing Australia
Concepts and Cases
Women and Heart Disease
Build the Human Capabilities That Change Organizations for Good
Real Change
The Real Story
Have you ever convinced a family member to change their vote over the
Thanksgiving dinner table? Have you managed to change someone's mind
on any important topic? I have not. Until I learned the secret.This
book is not about how to win arguments. After ten years of talk radio,
I've learned how to do that: talk louder and sound more confident. But
it was only recently that I discovered how to actually change people's
minds. These are very different things.If you believe that the world
would be a better place if more people agreed with you, this insight
will help you.I wrote this book to be read in about an hour. You can
use the advice right away.
Grace is Born, a beautifully illustrated poetic parable, is the
perfect gift for "sages of all ages, wearing the face of every race,
talking the tongue of every one." This spiritual guide to harmonious
living awakens our gifts of divinity, inspiring us to InSparkle our
world with Loving Acts of Compassion. Grace guides us to take each
other's hands, promising that together we will "far surpass the stance
of survival and become enraptured in the dance of revival." Grace is
Born accompanies readers throughout their childhood into adulthood.
The Heart of Change Field GuideTools And Tactics for Leading Change in
Your OrganizationHarvard Business Press
Bernadette Mazurek Melnyk and Ellen Fineout-Overholt are creators of
the ARCC (Advancing Research and Clinical practice through close
Collaboration) Model, an innovative strategy for implementing and
sustaining evidence-based practice in healthcare systems. The ARCC
Model is cited as an exemplar of education in evidence-based practice
in the Board on Health Care Services and the Institute of Medicine's
book, Health Professions Education: A Bridge to Quality. "McInyk and
Fineout-Overholt's book should be required reading in all graduate
programs. Their text has provided a blueprint for the future of
nursing practice and a rigorously substantiated and clearly described
means for clinicians, educators, and administrators to participate in
improving quality of care." Janet D. Allan, PhD, RN, FAAN Dean and
Professor University of Maryland School of Nursing "Evidence-based
Practice in Nursing & Healthcare: A Guide to Best Practice has been
instrumental in developing a culture of evidence-based practice at
Barnes-Jewish Hospital. It is fundamental to our curriculum provided
to all levels of staff, from new graduate nurses to the highest levels
of hospital leadership." Dr. Patricia Potter, RN, PhD, FAAN, Dr. Gail
Rea, RN, PhD, CNE, Dr. Karen Balakas, RN, PhD, CNE, Jennifer Williams,
MSN, RN, ACNS-BC, Elizabeth Pratt, MSN, RN, ACNS-BC Evidence Equals
Excellence group at Barnes-Jewish Hospital and Barnes-Jewish School of
Nursing at Goldfarb Evidence-based Practice in Nursing & Healthcare: A
Guide to Best Practice is an exemplary text that spans the continuum
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of nursing evidence to support best practice. Utilizing this text with
undergraduate, RN to BSN, and graduate nursing students, it is the
ONLY text that demonstrates how to retrieve, read, and analyze
evidence whether it is published as an individual study, systematic
review, meta-analysis, best practice guideline, or outcomes management
report. Students learn how to utilize multiple complex databases and
websites as they move through each chapter. And, they experience
dissemination of evidence through the development of presentations,
publications, posters, and grants. This is truly a remarkable book
that embraces evidence as the basis for nursing practice and patientcentered care and safety. Having used this text with more than 1000
students over the past five years, I can honestly say that I have
found no other text that facilitates learning and development of
clinical judgment that is grounded in valid, reliable, and applicable
evidence. This is a keeper! Alice E. Dupler, JD, APRN-BC Clinical
Associate Professor Washington State University College of Nursing "I
have used the book since I developed the Evidence-based Practice
course for our College of Nursing in Fall 2007. It was the first
course of its kind at Indiana State University. It has been well
received and the preferred course for all nursing graduate students
for completion of their final scholarly projects. The text was
essential in developing the course and provides the foundation and
guidance that the students need to develop their Evidence Based
Practice projects...the students love the text!" Susan Eley PhD, RN,
FNP-BC Assistant Professor Director FNP Program Indiana State
University
The Social Psychology of Change Management
Tools and Tactics for Leading Change in Your Organization
The Heart of Transformation
Leading Change, With a New Preface by the Author
Mindfulness to Heal Ourselves and the World
John P. Kotter on what Leaders Really Do

Moving beyond the process of change Why is change so hard?
Because in order to make any transformation successful, you must
change more than just the structure and operations of an
organization—you need to change people’s behavior. And that is
never easy. The Heart of Change is your guide to helping people
think and feel differently in order to meet your shared goals.
According to bestselling author and renowned leadership expert
John Kotter and coauthor Dan Cohen, this focus on connecting
with people’s emotions is what will spark the behavior change
and actions that lead to success. Now freshly designed, The
Heart of Change is the engaging and essential complement to
Kotter’s worldwide bestseller Leading Change. Building off of
Kotter’s revolutionary eight-step process, this book vividly
illustrates how large-scale change can work. With real-life
stories of people in organizations, the authors show how teams
and individuals get motivated and activated to overcome
obstacles to change—and produce spectacular results. Kotter and
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Cohen argue that change initiatives often fail because leaders
rely too exclusively on data and analysis to get buy-in from
their teams instead of creatively showing or doing something
that appeals to their emotions and inspires them to spring into
action. They call this the see-feel-change dynamic, and it is
crucial for the success of any true organizational
transformation. Refreshingly clear and eminently practical, The
Heart of Change is required reading for anyone facing the
challenges inherent in leading change.
As Ruben Wells kneels with a gun pointed at his head all he can
do is reflect on the life he spoiled. What has led him here? Was
it his willingness to always try to do the right thing that has
him staring at the barrel of a gun? Or was that he was too much
of a people pleaser having a hard time saying no that has led to
him begging for his life? Every thing begins and ends with a
choice. The moment a choice is made it only takes a second for a
life to change. Ruben made a choice to initiate a relationship
with the alluring Bianca Jones. She makes heads turn and every
man's dream. She is beautiful as a gazelle, but as dangerous as
a lioness, as she's unavailable due to being unhappily married
with children. Being married doesn't keep her from wanting to
pursue Ruben as well as being pursued by him. Getting involved
with Bianca changes Ruben's life in ways he never could have
imagined. Choices are a gift constantly given to everyone. The
choices made lead to different paths. We all have to choose this
day what we're going to do with our own lives not knowing what
the end result will be. What kind of impact will Ruben's choices
have on his life?
Maybe you're a recent college graduate, looking for a successful
start to your career. Or an experienced professional, feeling
the need to try something new. Either way, a whole host of
opportunities await you-but if you really hope to ace that
interview and get the job you want, you'll need the right skills
to get ahead. So when you're navigating the complex twists and
turns of today's changing job market, let I'll Get That Job!
serve as your road map and guide. Featuring advice from real HR
professionals, headhunters, and team managers, this essential
job-hunting companion will let you know exactly what you need to
do to increase your chances, from social media presence to
writing a great CV. While shedding light on the many myths and
outdated "rules" that may actually bog you down in today's jobseeking experience, I'll Get That Job! serves as a source of
motivation and encouragement for modern job hunters. After all,
with hard work and the right mind-set, it really is possible for
you to get that job you've always wanted-and become the most
successful version of yourself along the way!
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Evidence-based Practice in Nursing & Healthcare
Change
The Reborn
Her Lover
Making Changes Easily
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