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The Human Equation Building Profits By Putting People
First
This exciting new text, written by some of the leading experts in the field, is the first of its kind
to tackle the increasingly popular topic of sustainable HRM. Structured in six parts, the book
guides students and practitioners through all of the key areas of the subject at hand, from
setting out the background and institutional contexts for sustainable HRM in the 21st century,
to examining the theories and practices that underpin it, and the strategies and implementation
methods associated with it, all from a global perspective. The text draws on the most up-todate and cutting-edge research and scholarship, as well as industry best-practice, in order to
explore the intersection between human resource management and the creation of sustainable
organisations. This is an essential text for upper-level undergraduate, postgraduate and MBA
students taking modules on sustainable HRM. It can also be used as a supplementary text by
those studying strategic HRM more broadly and by practitioners interested in implementing
sustainable HRM.
How is it that so many seemingly intelligent organizations implement harmful management
practices & ideas? With his provocative new book The Human Equation, bestselling author
Jeffrey Pfeffer masterfully builds a business case for managing people more effectively-not just
because it makes for good corporate policy, but because it results in outstanding performance
& profits. Challenging the current thinking, Pfeffer: provides economical alternatives to
downsizing; identifies troubling trends in compensation, & suggests better procedures; explains
when even the smartest managers sometimes manage people unwisely; provides guidelines
for implementing high-performance management practices.
Make human resources work for you. STRATEGIC HUMAN RESOURCE MANAGEMENT
shows you how through its unique system of concept integration. Most human resources
textbooks give you the theories without showing you the connections to real life. This textbook
lets you see both sides of human resources: the theory and the application. That way, you will
not only get a great grade in class, you will be on your way to success after college as well.
Important Notice: Media content referenced within the product description or the product text
may not be available in the ebook version.
This book is a comprehensive study underpinned by thirty years of research conducted by the
author relating to Japanese human resource management and labour-management relations.
Its aim is to achieve a better understanding of the Japanese model for human resource
management and labour standards issues, and its transferability to supply chains in Asia.
Seeking a better understanding of the strength of Japanese management and its applicability
to foreign countries, Japanese Human Resource Management introduces a new agenda for
Japanese corporations that wish to operate in sustainable and inclusive ways in local societies
and in global supply chains. Organized into three major themes this comprehensive study is
essential reading for students, researchers and government who wish to promote productivity
improvement and constructive labour-management relations.
The Oxford Handbook of Human Resource Management
Labour-Management Relations and Supply Chain Challenges in Asia
Human Resource Management Ethics
The Development of Human Resource Management Across Nations
How Smart Companies Turn Knowledge Into Action
Human Resource Management in the Public Sector

The hospitality and tourism sector is an increasingly significant contributor to GDP
worldwide, as well as a key source of employment in developing regions. Drawing on
contemporary research, this Handbook provides a provocative review of the major human
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resource challenges facing the hospitality and tourism sector today.
Using their extensive experience teaching and working in HRM, Banfield, Kay, and
Royles succinctly convey the reality of contemporary HRM through expert academic and
practical insights. Their balanced approach ensures students are able to fully grasp both
the theory and practice of HRM, pavingthe way for success in their academic studies and
future careers.With a style that has been highly praised for engaging the reader, this book
is the ideal introduction to HRM for students at both undergraduate and postgraduate
level. Key terms, research insights, and review questions help students understand the key
theoretical concepts and think critically aboutthe issues discussed. Mini-case studies
(HRM insights), longer end-of-chapter case studies, and practitioner insights from real
HR professionals at a variety of organizations present different scenarios and challenges
experienced in the world of business. This range of learning features ensuresstudents are
exposed to both the theoretical foundations and the real-life practices of HRM.The book
takes a truly holistic approach to the subject, avoiding the presentation of HRM as a
separate management function, and instead seeing HR operations and considerations as
an integral part of any business. The authors begin by introducing the reader to the
challenges and opportunities thatmanaging people at work can bring and the evolution of
the HR function, before addressing key operational areas such as talent management,
ethics, leadership, recruitment, and misconduct. They then go on to explore how these
challenges are managed, with an emphasis on the practicality of enforcementbut also a
critical evaluation of the method. This analytical viewpoint is adopted throughout the
book, encouraging students to engage with the issues inherent in HRM.This book is
accompanied by the following online resources:For students:* Insights and Outcomes*
Extension Material* Glossary* Web Links* Multiple-choice QuestionsFor lecturers:*
Test Bank* Suggested Answers to Case Study Questions* Suggested Answers to Review
Questions* Additional Case Material* PowerPoint Slides* Seminar Exercises
The conditions of globalization, including economic integration, fiscal discipline,
introduction of information communications technologies and democratic governance,
have increasingly forced states to redefine their role in public management and to reform
the public administration system. However, there is growing realization among decision
makers that policy and institutional reform per se will not be sufficient to revitalize the
public sector. Major strengthening of the knowledge, skills, values, attitudes and
leadership abilities of human capital is also needed to transform the public sector,
particularly in developing countries and countries with economies in transition. This
year's report is expected to contribute to global and national debates on this
topic.--Publisher's description.
The competitive forces generated by globalization act to promote the cross-national
diffusion of human resource management 'best practices'. This book contains papers from
authors in Europe, Asia, Africa, and US who explore diffusion in a variety of national
contexts.
Human Resource Information Systems
Unity and Diversity
Human Resource Management
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Critical Perspectives
Sustainability and Human Resource Management
People, Data, and Analytics
Criticizes many common personnel management practices, and argues
that policies such as job security and fair compensation result in
greater profits in the long run
ÔThis volume addresses on several important topics that influence
HRM in the nonprofit sector. By providing rich context and linking
research to practice, it creates a foundation for those interested in
advancing the art and science of human resources in voluntary
organizations.Õ Ð Gary R. Kirk, Virginia Tech, US This impressive book
assembles the latest research findings and thinking on the
management of voluntary/nonprofit sector organizations and the
effective utilization of both paid staff and volunteers. The authors
expertly look into the challenges faced by this sector and the growing
role that it plays in society. They review HRM in the voluntary sector
and discuss the challenges of bringing about best practices, as well as
suggesting how to improve leadership of voluntary/nonprofit
organizations. Non-profit organizations serve several useful purposes in
society and exist in every country in the world. Like organizations in
other sectors, non-profit organizations now have to do more with less.
This book indicates the ways in which human resource management
policies and practices can improve the effectiveness of non-profit
organizations. The authors consider the roles played by non-profit
organizations IN effective leadership and its development, developing
the non-profit brand, enhancing learning and skills development of
both paid staff and volunteers and encouraging and supporting bring
about organizational change. They also examine how university-based
education programs are developing talent in the non-profit sector. This
timely book will prove invaluable to academics and doctoral students
interested in all aspects of management within the non-profit/voluntary
sector. Government professionals working in this sector will also find
this compendium insightful.
The eagerly-awaited Third Edition of the hugely successful International
Human Resource Management succeeds in maintaining the academic
rigour and critical focus that have established its reputation as the
most authoritative and cutting-edge text in the field. Positioning itself
firmly within the 'globalized' environment, it provides wide-ranging and
truly international coverage driven by the expertise of a writing team
comprised of internationally renowned experts. New to the Third
Edition: - Completely revised and restructured to better match
international HRM courses. - New chapters include: social
responsibility, sustainability and diversity, comparative HRM and
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approaches to IHRM. - 'Country-focus' boxed feature comparing and
contrasting issues in different countries. - Further international
examples and case studies. - Each chapter ends with stimulating
discussion questions and self-assessment questions to encourage
students to test their knowledge. - A companion website with
instructors' manual and free full-text journal articles and additional
case material for students. `The Third Edition of International Human
Resource Management is a comprehensive guide for today’s IHRM
researchers, students, and practitioners. It covers not only traditional
IHRM topics such as expatriate selection and the implications of
cultural differences, but also advances our understanding of topics that
have gained importance recently such as strategic IHRM and
international total rewards programs. As a text, it has the advantage of
including chapters covering each of the major topics in IHRM carefully
chosen and orchestrated by an excellent editing team and written by
leading specialists in each topic. The inclusion of discussion questions
for students and instructor materials makes it a student-friendly
instructional resource' - Mark F. Peterson Professor of Management and
International Business at Florida Atlantic University
•This is an excellent book. Bruce Kaufman, in his ever thoughtful way,
has not just analyzed the history of the development of HRM, but
assembled 17 chapters in which world-class local experts report on
that history in their own country. The book is fu
EBOOK: INTRO TO HUMAN RESOURCE
The Oxford Handbook of Contextual Approaches to Human Resource
Management
A Guide to HR in Practice
Reinventing Human Resource Management
Basics, Applications, and Future Directions
Searching for the Human in Human Resource Management
The practice of public human resource management has evolved significantly in recent
years due toincreased outsourcing, privatization, and the diminution of public employee
rights. This thoroughly revised and updated edition of the classic reference Handbook
of Human Resource Management in Government offers authoritative, state-of-the-art
information for public administrators and human resource professionals. The third
edition features contributions from noted experts in the field, including Donald E.
Klingner, Mary E. Guy, Jonathan P. West, Jeffrey L. Brudney, Montgomery Van Wart, J.
J. Steven Ott, Norma M. Riccucci, and many more. Praise for the Handbook of Human
Resource Management in Government "This third edition of the Handbook of Human
Resource Management in Government is an essential resource for scholars,
practitioners, and general readers in need of concise summaries of up-to-date, cuttingedge, public personnel administration research. No other handbook on the market more
concisely, more comprehensively, more clearly synthesizes this vast, rapidly changing
field that remains so vital to effective government performance." —Richard Stillman,
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editor-in-chief, Public Administration Review "The Handbook of Human Resource
Management in Government comprehensively and seamlessly blends theory and
practice. The result is a clear road map that can finally make HR a key player in helping
thegovernment meet the unprecedented challenges facing our nation, our states, and
our communities." —Bob Lavigna, vice president, Research, Partnership for Public
Service, Washington, DC "With each successive edition, Condrey's Handbook of
Human Resource Management in Governmentbecomes a more essential tool for
graduate students who wish to improve their understanding of this field. Condrey's own
expertise has enabled him to take contributions from leading experts in the field and
shape them into a reader that is comprehensive, engaging, and authoritative." —Donald
E. Klingner, University of Colorado Distinguished Professor, School of Public Affairs,
University of Colorado at Colorado Springs; former president, American Society for
Public Administration; and fellow, National Academy of Public Administration "For
anyone concerned with HRM in government, this updated and expanded volume is
'must reading.'"—Meredith Newman, president, American Society for Public
Administration
The Handbook of Human Resource Management Education, the first handbook written
on HRM education in the United States, clears up the confusion about the nature,
content, and source of human resource management expertise. Stressing the
importance of effective educational requirements to prepare students to work as
professionals in the HRM function of organizations, this Handbook takes a giant leap
forward in advancing the reputation and esteem of the HRM field. Taking a three-tiered
approach, the chapters in this Handbook are written by top HRM educators and include
thought-provoking pieces, empirical research results, and suggested teaching methods.
A review of the Handbook's key topics will provide insight into understanding the
complex, and sometimes misunderstood, discipline of HRM: · Evolution of HRM and
HRM education · HR Master's programs in industrial relations and
industrial/organizational psychology · HR education in business schools · New
emphasis on international HRM education · Neglected topics in HRM education · Views
of executives and labor leaders about the need for and content of formal HRM
education · HR success constraints · HR success factors · The future of HRM education
Intended Audience HRM educators and professionals, graduate students, business
executives, and anyone interested in effective and efficient management of human
resources or in advancing the HRM field will find the Handbook of Human Resource
Management Education an invaluable reference tool.
The authors of this text review the most current thinking on HR initiatives associated
with current organisational performance and investigate how the field will need to
mobilise in new ways to meet the demands of the future.
Human Resource Information Systems: Basics, Applications, and Future Directions is a
one-of-a-kind book that provides a thorough introduction to the field of Human
Resource Information Systems (HRIS) and shows how organizations today can
leverage HRIS to make better people decisions and manage talent more effectively.
Unlike other texts that overwhelm students with technical information and jargon, this
revised Fifth Edition offers a balanced approach in dealing with HR issues and IT/IS
issues by drawing from experts in both areas. It includes the latest research and
developments in the areas of HRIS justification strategies, HR technology, big data, and
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artificial intelligence. Numerous examples, best practices, discussion questions, and
case studies, make this book the most student-friendly and current text on the market.
Included with this title: The password-protected Instructor Resource Site (formally
known as SAGE Edge) offers access to all text-specific resources, including a test bank
and editable, chapter-specific PowerPoint® slides. Learn more.
The Handbook of Human Resource Management Education
Handbook of Human Performance Technology
An Introduction to Human Resource Management
Managing Public Employees in Africa and Asia
Strategic Human Resource Management
The Human Equation
Completely updated and revised, this eleventh edition arms managers with the business
tools they’ll need to succeed. The text presents managerial concepts and theory related
to the fundamentals of planning, leading, organising, and controlling with a strong
emphasis on application. It offers new information on the changing nature of
communication through technology. Focus is also placed on ethics to reflect the
importance of this topic, especially with the current economic situation. This includes
all new ethics boxes throughout the chapters. An updated discussion on the numerous
legal law changes over the last few years is included as well. Managers will be able to
think critically and make sound decisions using this text because the concepts are
backed by many applications, exercises, and cases.
Searching for the Human in Human Resource Management is a highly original collection
penned by leading critical thinkers in the field of organization studies and HRM, each
concerned to resituate people at the heart of HRM and organizational analysis. It offers
contributions in three key areas: theory, practice and workplace contexts.
The Oxford Handbook of Contextual Approaches to Human Resource Management
provides both conceptual and empirical analyses using a range of different lenses in
order to provide a detailed examination of how context affects the design and
implementation of HRM activities.
Introduction to Human Resource Management is a comprehensive and accessible guide
to the subject of HRM. Drawing on the authors' experiences in both the public and
private sectors and underpinned by academic theory, this textbook follows the logical
sequence of the employment cycle and shows how human resource management plays
out in practice. It covers organizational culture, the role of the HR professional, HR
planning, recruitment and selection, talent management, L&D, motivation and
performance, health and safety, diversity and equality, employment law, change
management and handling and managing information. With a range of pedagogical
features, including contemporary case studies and review questions, Introduction to
Human Resource Management maps to the CIPD Level 3 Foundation Certificate in HR
Practice and is also ideal for foundation and undergraduate students encountering HRM
for the first time. This fully updated 4th edition has been revised and expanded to
include coverage of zero-hours contracts and the gig economy, social media and erecruitment and the UK apprenticeship levy. Online supporting resources include an
instructor's manual, lecture slides and students' resources including multiple choice
questions, additional case studies and reflective questions for self-study.
Promoting an Effective and Efficient Curriculum
Human Resource Management in the Nonprofit Sector
Human Resource Management at Work
Handbook of Research on Strategic Human Capital Resources
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Sustainable Human Resource Management
Fundamentals of Human Resource Management

This Elgar Introduction provides an overview of some of the key theories
that inform human resource management and employment relations as a
field of study.
"Jeffrey Pfeffer and Robert Sutton, identify the causes of the knowing-doing
gap and explain how to close it."--Jacket.
'There is considerable rigour behind the work and the contexts are well
positioned. The books have excellent HR data for not only businesses, but
employees considering a transfer to an international location. In addition to
the primary authors cadres of industry advisors were assembled of
considerable status and representing mainstream organisations and unions.
The countries covered total twenty one and, in addition, there is a summary
chapter in volume two on issues, trends and implications. Obviously there
are other reference points available on single countries and indeed dual
country comparisons, but this work is timely, highly relevant and extremely
valuable. It is recommended most highly.' – Geoffrey N. De Lacy, Australian
Human Resource Institute Journal 'A very welcome and valuable addition to
the literature, this two-volume handbook covers current HRM policies and
practices in all 21 APEC (Asia-Pacific Economic Cooperation) member
economies. For the first time, we have single-source access to a codified set
of macro-level HRM profiles for APEC membership economies . . . this
project helps fill the need for systematic and accurate HRM data in a very
large geographic area, including four continents divided by the Pacific
Ocean . . . this is an impressive compilation and will benefit government
and business organizations when formulating strategy for employment
relations. It will also assist those in the academic sector with the research
and teaching of cross-cultural management issues. It should be a welcome
addition to most academic and special libraries with interests in the Asia
and the Pacific.' – David A. Flynn, Business Information Alert It is becoming
increasingly recognised that the way in which human resources are
managed is a key source of sustainable competitive advantage for business.
Nowhere, Michael Zanko argues, is this seen to be more relevant than in
the Asia-Pacific region. The aim of the Handbook and its systematically
codified economy human resource management (HRM) profiles is to
improve knowledge and understanding of HRM policy and practices in the
Asia-Pacific region. It serves as a practical guide to predominantly macrolevel HRM policies and practices in ten APEC economies, covering
Australia, Chinese Taipei (Taiwan), Hong Kong, Indonesia, Japan, Korea,
Malaysia, People's Republic of China, Thailand and the United States of
America. The Handbook of Human Resource Management Policies and
Practices in Asia-Pacific Economies Volume I will be essential reading for
lecturers, researchers, academics and managers concerned with human
resource management, international business, management, and crosscultural studies. The Handbook will also be of great interest to those
involved in industrial and employment relations.
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The first two editions of the Handbook of Human PerformanceTechnology
helped define the rapidly growing and vibrant fieldof human performance
technology - a systematic approach toimproving individual and
organizational performance. Exhaustivelyresearched, this comprehensive
sourcebook not only updates keyfoundational chapters on organizational
change, evaluation,instructional design, and motivation, but it also
featuresbreakthrough chapters on "performance technology in action"
andaddresses many new topics in the field, such as certification, SixSigma,
and communities of practice. Boasting fifty-five new chapters, contributors
to this newedition comprise a veritable "who's who" in the field
ofperformance improvement, including Geary Rummler, Roger
Kaufman,Ruth Clark, Allison Rossett, Margo Murray, Judith Hale, Dana
andJames Robinson, and many others. Praise for the third edition of the
Handbook of HumanPerformance Technology "If you are in the business of
trying to improve organizationalperformance, this Handbook should be the
first place youlook for answers to questions about human
performancetechnology." - Joseph J. Durzo, CPT, Ph.D., senior vice
president and chieflearning officer, Archstone-Smith "This newest edition of
the Handbook provides anunparalleled, all-encompassing survey of the
latest theory and itspractical application in this emergent field. This book is
amust-have reference for any professional wishing to systematicallyimprove
performance within their organization." - Weston McMillan, CPT, manager,
training and development, eBayInc. "An invaluable, engaging resource for
anyone charged withimproving workplace performance. It not only provides
thebackground and foundations of our profession, but more importantly,it
also provides the most up-to-date descriptions of how to applyHPT to drive
results." - Rodger Stotz, CPT, vice president and managing consultant,
MaritzInc. "This book is filled with insights--both for those who are newto
the field and also for those who are experienced. It offersconcrete advice
and examples on how to use HPT to impact businessresults and how to
work successfully within organizations." - Anne Marie Laures, CPT,
director, learning services, WalgreenCo. "The Handbook contains many of
the secrets for improving theperformance of individuals, groups, and
organizations." - Robert F. Mager, author, Analyzing Performance
Problemsand How to Turn Learners On...Without Turning Them Off
Passion, Purpose and Professionalism
Handbook of Human Resource Management in Government
Building Profits by Putting People First
The Handbook of Human Resource Management Policies and Practices in
Asia-Pacific Economies
Japanese Human Resource Management
Since the late 1970s scholars and practitioners of international management have paid increasing
attention to the impact of globalisation on the management of human resources across national
boundaries. This collection of important articles and essays provides a comprehensive review and
critique of developments and future directions in International Human Resource Management. Focusing
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on three major developments or approaches - Cross-Cultural Management, Comparative HRM and
Strategic HRM, the volume explores challenges and opportunities facing researchers, international
managers and employees.
EBOOK: INTRO TO HUMAN RESOURCE
The role of HRM in developing sustainable business organizations is increasingly attracting attention.
Sustainability can be used as a principle for HRM itself and the tasks of Sustainable HRM are twofold.
On the one hand it fosters the conditions for individual employee sustainability and develops the ability
of HRM systems to continuously attract, regenerate and develop motivated and engaged employees by
making the HRM system itself sustainable. On the other hand Sustainable HRM contributes to the
sustainability of the business organizations through cooperation with the top management, key
stakeholders and NGOs and by realising economic, ecological, social and human sustainability goals.
This book provides a comprehensive review of the new area of Sustainable HRM and of research from
different disciplines like sustainable work systems, ergonomics, HRM, linking sustainability and HRM.
It brings together the views of academics and practitioners and provides many ideas for conceptual
development, empirical exploration and practical implementation. This publication intends to advance
the international academic and practice-based debates on the potential of sustainability for HRM and
vice versa. In 19 chapters, 26 authors from five continents explore the role of HRM in developing
economically, socially and ecologically sustainable organizations, the concept of Sustainable HRM and
the role of HRM in developing Sustainable HRM systems and how sustainability and HRM are
conceptualized and perceived in different areas of the world.
The Encyclopedia of Human Resource Management is an authoritative and comprehensive reference
resource with almost 400 entries on core HR areas and key concepts. From age discrimination, to zero
hours contracts, each entry reflects the views of an expert and authoritative author. The terms included
vary from singular concepts such as performance appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and commitment; and broader management terms such
a resourcing and management development. Each entry provides a list of references and further reading
to enable the reader to gain a deeper awareness and understanding of each topic. This book is an ideal
companion to a standard HRM textbook, and both undergraduate and postgraduate students will find it
to be of value. It will also be useful for academic researchers, HR practitioners and policy specialists
looking for a succinct expert summary of key HR concepts.
Developing Sustainable Business Organizations
From Cross-cultural Management to Managing a Diverse Workforce
Human Resource Management in Construction
Human Resource Management for Organizational Sustainability
Fundamentals of Human Resource Development
International Human Resource Management

Strategic human capital resources are a relatively new construct
with a scholarly literature that is still evolving. Work in this
area requires the integration of multiple theoretical
perspectives and empirical approaches, but that integration
rarely occurs. Within these pages, the editors have combined the
voices of leading scholars from a wide range of disciplinary
backgrounds to provide a comprehensive introduction to the
current state of the field.
This book explores the ways governments manage public employees
in developing countries, and how this in turn impacts on the
success of national development and governance strategies. It
presents seven in-depth case studies from developing countries
in Africa and Asia and proposes ways forward for Human Resource
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Management in developing countries.
A leading textbook in its field, Human Resource Management at
Work provides a clear introduction to the multiple meanings of
HRM and the relationship between strategy and HRM. Covering
international and comparative HRM as well as HRM and
performance, it is filled with case studies and activities to
bring the subject to life while summarizing the major forces
shaping HRM and looking at the principal theoretical frameworks.
Ideal for business and HR students taking a critical look at HRM
theory and practice, this fully updated 6th edition of Human
Resource Management at Work combines the latest research with
real-world examples. Linking theory with practice, it encourages
a critical awareness of HRM through case studies, real-world
examples and activities. Now with a closer analysis of the
forces shaping HRM at work and the growth of insecure work, it
also features new case studies, an updated literature review and
a stronger emphasis on International and Comparative HRM.
Knowledge intensive firms, employee engagement and talent
management are discussed in detail as well, as is the role of
bodies such as 'Engage for Success' in promoting new methods of
working. Online supporting resources include an instructor's
manual and lecture slides.
Get 12 months FREE access to an interactive eBook when
purchasing the paperback* Reflecting the global nature of the
workplace with its use of real world examples and case studies,
Nick Wilton’s book is not another ?How to? of HRM in practice,
but goes beyond the prescriptive approach to the practice of
strategic HRM and encourages critical reflection to prepare
students for the issues and dilemmas they could face in their
careers. Providing an introduction to the management of people
in work organizations, it seeks to outline the purpose and
operation of HRM activities in the ?real world?, whilst
situating practice in the context of associated debates and
controversies played out in the parallel field of academic
study. It adopts a critical perspective on the study and
practice of HRM to provide the reader with an understanding not
only of the potential for HRM to contribute to both improved
organizational performance and individual well-being in the
workplace, but also why it very often fails to achieve either of
these positive outcomes and suggests that the management of
people is not the exclusive preserve of HR specialists, but an
area of interest or concern for all organizational actors. The
new edition comes packed with features that encourage readers to
engage and relate theory to practice including: - Management
skills and attributes boxes outlining the required competencies
of line managers and HR practitioners - HR in practice boxes
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illustrating how HRM theory works in real world practice Ethical insights presenting ethical considerations for budding
practitioners - Global insights highlighting practices around
the world - Research insights inviting students to explore
further academic research - Case Studies and Examples offering a
more in-depth look at HRM across a variety of organizations - A
free interactive eBook* featuring author videos, web-links
interactive multiple choice questions, free SAGE journal
articles, extended case studies and other relevant links,
allowing access on the go and encouraging learning and retention
whatever the reading or learning style. Aimed at students across
the academic spectrum, whether studying on a specialist HRM or
CIPD program of study, a generalist business and management
programme or studying HRM as part of a programme in an unrelated
discipline (such as engineering or humanities). *Interactivity
only available through Vitalsource eBook included as part of
paperback product (ISBN 9781473954199). Access not guaranteed on
second-hand copies (as access code may have previously been
redeemed).
Global Diffusion of Human Resource Practices
Strategies, Practices and Challenges
Principles, Practices, and Potential
Handbook of Human Resource Management in the Tourism and
Hospitality Industries
Theory, Practice and Workplace Contexts
Building Profits By Putting People First
Effective management of human resources is essential to the success of any
organization. In this authoritative, sophisticated and engaging new text on Human
Resource Management, an international team of leading analysts guides the advanced
student through this fundamental discipline of management in all its complexity. The
book explores all the central themes and concepts of HRM theory and practice, and
introduces the most important issues influencing contemporary practice in a wide range
of organizational contexts. It systematically examines the main functional areas of
HRM, and engages with a number of key contemporary issues for both scholars and
practitioners. Topics covered include: Strategic HRM Ethics in HRM Knowledge
management HRM and performance Outsourcing and implications for HRM HRM in
small and medium enterprises Key functional areas of HR practice International HRM
Adopting a critical perspective throughout that challenges the student to examine
closely the fundamental purpose and practices of HRM, this book is essential reading
for all serious students of Human Resource Management and for any HRM professional
looking to deepen his understanding of the subject.
This book will bridge the knowledge gap and provide valuable insights into how
sustainable HRM practices can contribute not only to organizational sustainability but
also to sustainability at large. The 2030 Agenda for Sustainable Development adopted
at the United Nations Sustainable Development Summit on September 25, 2015
contains holistic, far reaching, and people-centered set of universal and transformative
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goals and targets. These call for strengthening capacities and providing an enabling
environment for access to opportunities that are sustainable from economic, social, and
environmental standpoints. Sustainability focus of the organization needs to go hand in
hand with sustainable HRM systems, processes, and practices. But the reality is that
sustainability is seldom a part of HR plans or strategic HR practices of most of the
organizations. Human Resource Management for Organizational Sustainability offers a
new paradigm by focusing on human resource systems and processes from the lens of
sustainability. The book puts together the concepts, researches, and practices that
advance the understanding of organizational sustainability through human resource
management contributed by specialists from Austria, Germany, India, Netherlands,
Spain, United Kingdom, and United States, with examples, cases, and review
questions. Whereas environment-related aspects have been receiving increasing
attention over the years, the “people” element of social responsibility has received
limited attention in management education and also in the business world.
The Human EquationBuilding Profits by Putting People FirstHarvard Business Press
The construction sector is one of the most complex and problematic arenas within
which to manage people. As a result, the applicability of much mainstream human
resource management (HRM) theory to this industry is limited. Indeed, the operational
realities faced by construction organizations mean that all too often the needs of
employees are subjugated by performance concerns. This has potentially dire
consequences for those who work in the industry, for the firms that employ them and
ultimately, for the prosperity and productivity of the industry as a whole. In this new
edition of their leading text, Andrew Dainty and Martin Loosemore have assembled a
collection of perspectives which critically examine key aspects of the HRM function in
the context of contemporary construction organizations. Rather than simply update the
previous edition, the aim of this second edition is to provide a more critical commentary
on the ways in which the industry addresses the HRM function and how this affects
those who work within the industry. To this end, the editors have gathered contributions
from many of the leading thinkers within construction HRM to critique the perspectives
presented in the first edition. Each contributor either tackles specific aspects of the
HRM function, or provides a critical commentary on industry practice. The authors
explain, using real-life case studies, the ways in which construction firms respond to the
myriad pressures that they face through their HRM practices. Together the
contributions encourage the reader to rethink the HRM function and its role in defining
the employment relationship. This provides essential reading for students of
construction and project management, and reflective practitioners who are interested in
theoretically informed insights into industry practice and its implications.
Introduction to Management
Encyclopedia of Human Resource Management
Unlocking The Human Potential For Public Sector Performance World Public Sector
Report 2005
Elgar Introduction to Theories of Human Resources and Employment Relations
The Human Factor in Governance
The Knowing-doing Gap
Fundamentals of Human Resource Management: People, Data, and Analytics provides a
current, succinct, and interesting introduction to the world of HRM with a special emphasis on
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how data can help managers make better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge
case studies and contemporary examples to illustrate key concepts and trends. A variety of
exercises give students hands-on opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best
practices for managing talent in today’s ever-evolving workplace.
HRM ethics is a root cause of many important problems in business ethics, and may represent
the solution to even more. This volume defines, analyzes, and proposes solutions to ethical
problems related to both the executive levels of the organization, and the organization as a
whole. This book contains a fascinating range of scholarship from highly regarded authors.
Macro and micro perspectives are presented, including perspectives from psychology, social
psychology, organizational behavior, strategy, law, spirituality, critical studies,
public/nonprofit management, and a variety of functional areas within the field of HRM.
'An impressive collection of authoritative treatments of major current and ongoing topics in
public sector human resource management, provided by both well-established experts and upand-coming scholars who are becoming leaders in the field. A valuable resource for courses on
the topic and an important reference for scholars and those seeking to maintain expert
knowledge about it.' – Hal G. Rainey, The University of Georgia, US This insightful book
presents current thinking and research evidence on the role of human resource management
policies and practices in increasing service quality, efficiency and organizational effectiveness
in the public sector. Internationally, public sector organisations face enormous challenges,
including increasingly uncertain political and economic environments, more vigilant and costconscious governments, rapidly evolving community needs and an ageing workforce. This
collection examines a range of HRM-related topics that will influence the capacity of public
sector agencies to negotiate and respond to the challenges ahead. These topics include
managing public sector human resources during an economic downturn, enhancing the
satisfaction and motivation of public sector employees, attracting and retaining talent,
leadership development, and case studies in successful public sector organizational change.
With each chapter drawing on the latest research, but also emphasizing the practical
implications, this collection is suitable for practitioners, researchers and students alike. It will
also be valuable for HR specialists and managers of HR units in the public sector.
HRM is central to management teaching and research, and has emerged in the last decade as a
significant field from its earlier roots in Personnel Management, Industrial Relations, and
Industrial Psychology. People Management and High Performance teams have become key
functions and goals for manager at all levels in organizations. The Oxford Handbook brings
together leading scholars from around the world - and from a range of disciplines - to provide
an authoritative account of current trends and developments. The Handbook is divided into
four parts: * Foundations and Frameworks, * Core Processes and Functions, * Patterns and
Dynamics, * Measurement and Outcomes. Overall it will provide an essential resource for
anybody who wants to get to grips with current thinking, research, and development on HRM.
A Critical Approach
Challenges and New Directions
Institutional and Cultural Limits
Introduction to Human Resource Management
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