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While powerful gender inequalities remain in American society, women have made substantial gains and now largely surpass men in one crucial arena: education. Women now outperform men academically at all levels of school, and are more likely to obtain college degrees and enroll in graduate school. What accounts for this enormous reversal in the gender education gap? In The Rise of Women: The Growing Gender
Gap in Education and What It Means for American Schools, Thomas DiPrete and Claudia Buchmann provide a detailed and accessible account of women’s educational advantage and suggest new strategies to improve schooling outcomes for both boys and girls. The Rise of Women opens with a masterful overview of the broader societal changes that accompanied the change in gender trends in higher education. The rise
of egalitarian gender norms and a growing demand for college-educated workers allowed more women to enroll in colleges and universities nationwide. As this shift occurred, women quickly reversed the historical male advantage in education. By 2010, young women in their mid-twenties surpassed their male counterparts in earning college degrees by more than eight percentage points. The authors, however, reveal an
important exception: While women have achieved parity in fields such as medicine and the law, they lag far behind men in engineering and physical science degrees. To explain these trends, The Rise of Women charts the performance of boys and girls over the course of their schooling. At each stage in the education process, they consider the gender-specific impact of factors such as families, schools, peers, race and class.
Important differences emerge as early as kindergarten, where girls show higher levels of essential learning skills such as persistence and self-control. Girls also derive more intrinsic gratification from performing well on a day-to-day basis, a crucial advantage in the learning process. By contrast, boys must often navigate a conflict between their emerging masculine identity and a strong attachment to school. Families and
peers play a crucial role at this juncture. The authors show the gender gap in educational attainment between children in the same families tends to be lower when the father is present and more highly educated. A strong academic climate, both among friends and at home, also tends to erode stereotypes that disconnect academic prowess and a healthy, masculine identity. Similarly, high schools with strong science curricula
reduce the power of gender stereotypes concerning science and technology and encourage girls to major in scientific fields. As the value of a highly skilled workforce continues to grow, The Rise of Women argues that understanding the source and extent of the gender gap in higher education is essential to improving our schools and the economy. With its rigorous data and clear recommendations, this volume illuminates
new ground for future education policies and research.
The purpose of the research is to evaluate whether a simple 'add gender and stir' approach with Hirschi's social control theory can help explain gender differences or the gender gap in delinquency. I propose that incorporating traditional gender ideologies into the traditional 'add gender and stir' approach can help extend the theory and lead to a better understanding of the gender gap. Using data from the National Youth
Survey, I empirically assess the differences in the levels (means) and the effects that attachment to family, commitment to school and/or a future career, and acceptance of traditional gender ideologies have on delinquency. The findings suggest that although Hirschi's theory offers insight into why males and females engage in delinquent behavior, it does little to explain the gender gap in delinquency. Specifically, having
'stakes in conformity' curbs delinquency among both males and females. However, the data shows that these stakes in conformity do not help understand the gender gap per se. The findings also suggest that the acceptance of traditional gender ideologies play an important part in understanding the gender gap in delinquency because these ideologies promote delinquency among males but control female delinquency. These
findings underscore arguments that the 'add gender and stir' approach to understanding the gender gap in delinquency is insufficient. Future research should continue to explore broad gender arguments derived from gender studies.
The World Bank Group's identification for development (ID4D) initiative estimates that 1 billion people are without an officially recognized means of ID - of these, the majority are women. ID4D undertook an in-depth qualitative study in Nigeria to build global knowledge on women and marginalized groups' access to and use of IDs, and to inform the country's Digital ID4D Project. This study draws on data from focus
groups discussions and interviews with over 1,500 Nigerian participants that explored gender-based barriers in obtaining the national ID and the intersectionality of issues faced by women and persons with disabilities, internally displaced persons (IDPs), and pastoralists. A systematic analysis of this data reveals that universal issues which make it difficult for many Nigerians to register under the current system are
compounded by gender-specific barriers and other barriers faced by marginalized groups. The study synthesizes solutions suggested by communities along with international good practices to provide evidence-based recommendations on how to improve access to ID for women and the public more broadly. This note provides a summary of the study and the insights.
Stephan Klasen is considered one of the most distinguished scholars on gender economics in the 21st century. Over the past 25 years, he has tirelessly worked to understand the complex phenomena of gender inequality: From counting the number of missing women in the world and shedding light on why women go missing, to showing that leaving girls out of school not only deprives them, but also robs society of the
opportunity to thrive on the talents of its entire population; from understanding why equal rights and rising incomes everywhere have not resulted in women participating more at work, to measuring gender inequality in its various dimensions. This volume, a collection of some of Stephan Klasen’s most important writings on the topic of gender inequality, honours his academic life and gives the reader an in-depth insight into
both what we know and don’t (yet) know about the economics of gender inequality.
The Rise of Women
Understanding the Role of Firms in the Gender Wage Gap Over Time, Over the Life Cycle, and Across Worker Types
The Cost of Being a Girl
Gender Differences in Political Understanding
Understanding the Gender Pay Gap
The Case of Bill Clinton
PISA The ABC of Gender Equality in Education Aptitude, Behaviour, Confidence
Gender Gap
Trade can dramatically improve women’s lives, creating new jobs, enhancing consumer choices, and increasing women’s bargaining power in society. It can also lead to job losses and a concentration of work in low-skilled employment. Given the complexity and specificity of the relationship between trade and gender, it
is essential to assess the potential impact of trade policy on both women and men and to develop appropriate, evidence-based policies to ensure that trade helps to enhance opportunities for all. Research on gender equality and trade has been constrained by limited data and a lack of understanding of the connections
among the economic roles that women play as workers, consumers, and decision makers. Building on new analyses and new sex-disaggregated data, Women and Trade: The Role of Trade in Promoting Gender Equality aims to advance the understanding of the relationship between trade and gender equality and to
identify a series of opportunities through which trade can improve the lives of women.
Let's face it, say Barash and Lipton: Males and females, boys and girls, men and women are different. To be sure, these differences are often heightened by distinctions in learning, cultural tradition, and social expectation, but underpinning them all is a fundamental difference that derives from biology. Throughout the
natural world, males are those creatures that make sperm; females make eggs. The oft-noticed "gender gap" derives, in turn, from this "gamete gap." In Gender Gap, Barash and Lipton (husband and wife, professor and physician, biologist and psychiatrist) explain the evolutionary aspects of male-female differences.
Increasingly, evidence of a gender gap in a range of economic and social contexts alongside a gender wage gap, has been demonstrated. An element of this can be considered through the body of economic, social and behavioural literature which highlights a gap between genders in their financial experiences and their
ability to meet their financial needs - also referred to as financial well-being. This study uses EU timeseries survey data to investigate how a gender gap manifests in indicative components of financial wellbeing - experience of prices and risk, and expectations on spending and saving. Understanding different dimensions
of this gender gap and determining how much is due to differences in income and financial situation, provides practical insights into potential policy interventions. Results indicate a persistent gender gap in key indicators of financial well-being, measured through male and female experience of changes in prices and risk
aversion. This gap is not explained by a gap in income or financial situation, and indicates potential market, institutional or other, structural differences. Further analysis is warranted to continue to build understanding and inform the design of appropriate policy responses.
Monitoring the popularity of the president is a vital aspect of public opinion research today. Presidential approval has become a very closely watched political indicator in the United States. The measure of job approval has grown in importance over time. It is now argued by many that a president's personal standing
with the public is a very important aspect of his political power. While pollsters often report on "gaps" in presidential approval, citing differences in approval between socio-demographic groups, in most cases, the socio-demographic gaps referred to by pollsters are the products of simple bivariate analyses. Seldom are
further steps taken by pollsters to investigate the reality of whether or not these gaps in approval actually exist when controlling for other factors. The focus of this research is directed towards the "gender gap" in presidential approval. In the literature review that follows, we see in detail that there is a gap between
women and men, with women tending to the left and men tending to the right on many issues, including presidential approval. But does this frequently observed "gender gap" reflect a real difference in the political preferences of American men and women, or is it just an artifact of simple bivariate analyses, with many
uncontrolled variables?In addition, does this "gender gap" interact with other socio-demographic variables to move presidential approval? This thesis tests the reality of the "Gender Gap" through a multivariate analysis of Ohio Polls conducted during the administration of Bill Clinton.
Gender Inequalities from Multiple Global Perspectives
Understanding the Gender Wage Gap in Japan
Varieties of Gender Gaps
Values and Political Consequences
Understanding the Gender Gap in Presidential Approval
An Appraisal of Women's Political Activism
Act Now
Understanding the Numbers
The excellent list of themes and chapters in this volume reflects the maturity reached by feminist economics in its different dimensions. Based on the notion of social provisioning for all as the basic objective of economics, they represent a challenge to conventional
economic thought and they show the importance of understanding theory, institutions, empirical work, and policy from a gender perspective. The global perspective provided through themes and authors is a very useful contribution to the literature. Lourdes Bener'a, Cornell
University, US Standard economics has a narrow and distorted vision of what the economy is, and how it works. Gender scholars are on the forefront of developing better, more encompassing models of human provisioning for well-being. This volume presents a wonderful sampling
of these new theoretical and empirical developments. Paula England, New York University, US This is an impressive collection that delves deeply and broadly into the myriad ways that gender shapes and alters economic lives and illuminates complex facets of the economic and
social provisioning process across the globe. The chapters, by an exciting variety of researchers, policy analysts, and practitioners from numerous fields, present a consistent and persuasive vision of economic well-being as critical to the flourishing of all people. Myra
H. Strober, Stanford University, US In the aftermath of global economic downturn, it has never been more important to understand how gender relates to economic life and well-being. This interdisciplinary collection of original research details key areas of intersection,
provides a comprehensive overview of the current state of research and proposes avenues for further investigation. The Handbook illuminates complex facets of the economic and social provisioning process across the globe. The contributors academics, policy analysts and
practitioners from wide-ranging areas of expertise discuss the methodological approaches to, and analytical tools for, conducting research on the gender dimension of economic life. They also provide analyses of major issues facing both developed and developing countries.
Topics explored include civil society, discrimination, informal work, working time, central bank policy, health, education, food security, poverty, migration, environmental activism and the financial crisis. Economists, sociologists and political scientists will find this
book to be an invaluable research tool, as will academics, researchers and students with an interest in economics particularly feminist economics gender studies and global studies.
This book reframes gender and education issues from a feminist and capabilities perspective through a multi-generational study of women as teachers. It explores how different understandings of gender, equality and education generate a variety of approaches with which to
pursue gender equality in education. Through employing the capabilities approach in a critical and innovative way to question justice, agency and well-being and also to evaluate valued functionings and capabilities, freedoms and lack of opportunities in women’s lives in
Turkey it highlights the need for constructing a gender-just society. The book takes a closer look at these women’s memories, in order to understand how gender roles were created, negotiated and contested, and how the transition to modern ways of socialising and existing
was shaped and women’s emancipation was guided by women teachers as social actors, rather than as passive onlookers or oppressed individuals. It provides important insights and critical evidence to be used in the planning and implementation of education and social/gender
policies.
Why do Japanese women enjoy a high sense of well-being in a context of high inequality? Beyond the Gender Gap in Japan brings together researchers from across the social sciences to investigate this question. The authors analyze women’s values and the lived experiences at
home, in the family, at work, in their leisure time, as volunteers, and in politics and policy-making. Their research shows that the state and firms have blurred “the public” and “the private” in postwar Japan, constraining individuals’ lives, and reveals the uneven pace
of change in women’s representation in politics. Yet, despite these constraints, the increasing diversification in how people live and how they manage their lives demonstrates that some people are crafting a variety of individual solutions to structural problems. Covering
a significant breadth of material, the book presents comprehensive findings that use a variety of research methods—public opinion surveys, in-depth interviews, a life history, and participant observation—and, in doing so, look beyond Japan’s perennially low rankings in
gender equality indices to demonstrate the diversity underneath, questioning some of the stereotypical assumptions about women in Japan.
Since the publication of the first edition of this book, former U.S. Senator Carol Moseley Braun's campaign for the presidency in 2004 and the widespread discussion of a run in 2008 by Senator Hillary Rodham Clinton have significantly raised the profile of women on the
national political stage. At the same time, progress in electing women to the U.S. Congress and state legislatures has stalled. The essays in Women and Elective Office: Past, Present and Future, which feature research on women as political candidates and officeholders,
address this paradox. Recruitment patterns, media portrayals, and voter reactions to women candidates are analyzed along with the impact of women in office relative to the challenges they face. The 2nd edition includes increased coverage of women on the congressional
level, women officeholders of color, and analysis of women parliamentarians worldwide. In total, Women and Elective Office offers a comprehensive look at the experiences and influence of women politicians today, while considering women's prospects for political leadership
in the twenty-first century.
Gendered Social Bonds and Gender Ideologies
Creating Capabilities for Girls' and Women's Development
Beyond a Dual Understanding of Gender Differences in School Achievement
Aptitude, Behaviour, Confidence
An Economic and Anthropological Examination of Gender Discrimination in the Japanese Labor Force
What's Competition Got to Do with It?
Understanding the Gender Gap in University Participation
Shattering the Barriers That Still Hold Women Back at Work
This OECD report focuses on how best to close gender gaps under four broad headings: 1) Gender equality, social norms and public policies; and gender equality in 2) education; 3) employment and 4) entrepreneurship.
Keywords: emotional closeness, gender socialization, doubly deviant, masculinity, gender bias, gendered lessons, school as a feminine institution, "do gender", social relationships, patriarchy, gender structures.
A number of papers have recently argued that men and women have different attitudes and behavioural responses to competition. Laboratory experiments suggest that these gender differences are very large but it is important to be able to map these findings into real world differences. In this paper, we use performance pay as an indicator of competition in the workplace and compare the gender gap in incidence of performance
pay and earnings and work effort under these contracts. Women are less likely to found in performance pay contracts but the gender gap is small. Furthermore, the effect of performance pay on earnings is modest and does not differ markedly by gender. Consequently the ability of these theories to explain the gender pay gap seems very limited.
The authors explore the proposition that computers have the potential for creating inequity in classroom education and in who is encouraged to pursue the study of computer science itself. They outline some psychological factors that have contributed to the inequality regarding gender and computers.
The Growing Gender Gap in Education and What it Means for American Schools
Gender and Computers
Gender Justice, Education and Equality
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Economics of Gender Inequality
Handbook of Research on Gender and Economic Life
American Elections Since Suffrage
Closing the Gender Gap Act Now
Catching Up to Girls
The Association of Art Museum Directors has identified a gender gap in art museum directorships particularly in the largest and wealthiest institutions. In order for art museums to create inclusive, accessible educational spaces, it is imperative that the field explores the inequities present in its leadership. This
research aims to understand the experiences of women who have achieved leadership positions in medium to large art museums. Fifteen art museum directors from museums with budgets from $10-$30 million, from across the United States were interviewed. The desire to make an impact is a strong theme throughout the
interviews, as is the desire to remove barriers for others in the field. Another strong theme that emerged is the importance of, and need for, mentorship. Participants highlighted how gender does not operate in a vacuum, however, but rather interacts with other identities, such as age, race, and sexuality. Interviews
emphasized a strong need to address inherent biases against women's leadership within organizations, particularly on boards of directors. Executives are foundational to organizational culture, building organizations that make critical choices about whose art, history, and culture is considered worthy of collecting
and exhibiting, and how that is done. These findings suggest that further research should be done to investigate how boards of directors might begin diversifying leadership and mitigating the leaks in the pipeline.
Black females are 17 percentage points more likely to attend college than black males, making the gender gap among black youth larger than the black-white racial gap in college enrollment (14.7 pp). We estimate a sequential model of schooling and arrests to assess the major contributing factors to the gender
imbalance in educational attainment within racial groups. First, we find that differences between males and females in measures of early behavior account for the majority of the gender gap for each racial group. Second, despite the fact that 50% of black males were arrested at least once before age 25, we find little
evidence that arrest outcomes influence educational attainment, and that the negative correlation of educational attainment and arrests is entirely attributable to the same behavioral factors that explain the gender gap in education. Finally, we find that black males have the largest response to improvements in
family background characteristics, such that equalizing the distribution of family background characteristics for black and white youths reduces the gender gap in college enrollment among black youth by 50% and completely eliminates the black-white racial gap in college enrollment.
Closing the gender pay gap begins with awareness and understanding of the state of the gap. This hybrid book that serves as a resource for both the academic and corporate communities, builds the reader’s awareness of the gender pay gap, its magnitude and ramifications, and provides action plans to address the
challenge. Much of the existing literature on the gender pay gap provides an excellent foundation in stating facts and inferences; yet, the reader is often left wondering "now what?" This book tells the story of the state of the gap by the numbers and then offers specific actions that can be taken to achieve equity.
The authors combine backgrounds in statistics and management/HR to provide a unique perspective in painting a broader overview of the issue, examining the history of the gender pay gap, its global impact, and how nations are addressing the issue. The book shines a light on the wide-ranging effects of the gap,
including women’s poverty rates, student loans, economic growth, childhood poverty, and corporate profits, and offers insights to help close it with best practices of select organizations. Upper-level undergraduate, postgraduate, and executive education students will appreciate the clarity and conciseness of this
guide to understanding and solving an important human resources issue. The inclusion of a brief instructor’s manual and PowerPoint slides for each chapter differentiates this book and adds to the ease of adoption in both the academic and corporate setting.
Understanding the Gender GapAn Economic History of American WomenOxford University Press, USA
Understanding the Gender Gap
Getting to the Bottom of the Gender Gap
A Collection of Stephan Klasen’s Work in Honor of his Academic Life
Understanding Gender Equality in Foreign Policy
Playing the Game
Women, Labor Segmentation and Regulation
Understanding the Gender Gap in Postsecondary Education Participation
100 Years of the Nineteenth Amendment

Women have entered the labor market in unprecedented numbers. Yet these critically needed workers still earn less than men and have fewer opportunities for advancement. This study traces the evolution of the female labor force in America, addressing the issue of gender distinction in the workplace and refuting the notion that women's
employment advances were a response to social revolution rather than long-run economic progress. Employing innovative quantitative history methods and new data series on employment, earnings, work experience, discrimination, and hours of work, this study establishes that the present economic status of women evolved gradually over the last
two centuries and that past conceptions of women workers persist.
Why the gender gap persists and how we can close it. For years women have made up the majority of college-educated workers in the United States. In 2019, the gap between the percentage of women and the percentage of men in the workforce was the smallest on record. But despite these statistics, women remain underrepresented in positions
of power and status, with the highest-paying jobs the most gender-imbalanced. Even in fields where the numbers of men and women are roughly equal, or where women actually make up the majority, leadership ranks remain male-dominated. The persistence of these inequalities begs the question: Why haven't we made more progress? In Glass
Half-Broken, Colleen Ammerman and Boris Groysberg reveal the pervasive organizational obstacles and managerial actions—limited opportunities for development, lack of role models and sponsors, and bias in hiring, compensation, and promotion—that create gender imbalances. Bringing to light the key findings from the latest research in
psychology, sociology, organizational behavior, and economics, Ammerman and Groysberg show that throughout their careers—from entry-level to mid-level to senior-level positions—women get pushed out of the leadership pipeline, each time for different reasons. Presenting organizational and managerial strategies designed to weaken and
ultimately break down these barriers, Glass Half-Broken is the authoritative resource that managers and leaders at all levels can use to finally shatter the glass ceiling.
"Uses data from the American National Election Study to explore gender gaps in public opinion, the explanatory power of values, and the political consequences of these opinion differences. Each chapter discusses how the gender gap in a given topical area has influenced the gender gap in voting"-Evidence across many jurisdictions suggests that firm pay premiums contribute meaningfully to the gender wage gap and that this is largely driven by sorting of women into lower paying firms rather than within firm gender differences in pay premiums. We build on this evidence using a cluster-based approach which allows us to relax the usual
sample restrictions, to use repeated 2 year panels to examine how the contribution of firms to the gender wage gap has changed over time, to compute age-specific estimates of the gender gap in firm pay premium to document changes over the life cycle, and to explore whether there are complementarities between worker types and firm effects
and how these differ by gender. We show that lifting the dual connected set restriction reveals a slightly larger contribution of firms to the gender wage gap, and more strikingly a higher within firm component. Further, the gender gap in firm pay premiums remained fairly constant between 1995 and 2015 (as did the decomposition of this gap) but
represents an increasing share of the overall gender wage gap over time. It increases with age, exclusively driven by an increase of the sorting of women into lower paying firms. Finally we find limited evidence of complementarities for both men and women.
The Gender Gap in College: Maximizing the Developmental Potential of Women and Men
Women’s Lived Experiences of the Gender Gap
The Gender Pay Gap
Understanding the Digital Divide
Understanding the Gender Wage Gap
An Exploration of the Application Behaviour on Ontario High School Students
Past, Present, and Future
Understanding the Gender Gap in ID
The year 2020 will mark the 100th anniversary of the Nineteenth Amendment giving many women in the United States the right to vote. The struggle for suffrage lasted over six decades and involved more than a million women; yet, even at the moment of the amendment's enactment, women's activists disagreed heartily over how much had been
achieved, whether it was necessary for women to continue organizing for political rights, and what those political rights would bring. Looking forward to the 100-year anniversary of the passage of the Nineteenth Amendment, this collection of original essays takes a long view of the past century of women's political engagement to gauge how much
women have achieved in the political arena. The volume looks back at the decades since women won the right to vote to analyze the changes, developments, and even continuities in women's roles in the broad political sphere. Ultimately, the book asks two important questions about the last 100 years of women's suffrage: 1) How did the
Nineteenth Amendment alter the American political system? and 2) How has women's engagement in politics changed over the last 100 years? As the chapters reveal, while women have made substantial strides in the political realm--voting at higher rates than men and gaining prominent leadership roles--barriers to gender equality remain. Women
continue to be underrepresented in political office and to confront gender bias in a myriad of political settings. The contributors also remind us of the important understanding to be gained from an intersectional perspective to women's political engagement. In particular, several chapters discuss the failure of the Nineteenth Amendment to provide
full political rights and representation to African American, Latina, and poorer women. The work also considers women's extra-institutional activism in a wide variety of settings, including in the feminist, civil rights, environmental, and far-right movements. As the volume traces women's forceful presence and limitations in politics over the past
century, it also helps us look forward to consider the next 100 years: what additional victories might be won and what new defeats will need women's response?
Why are girls outperforming boys in literacy skills in the Western education system today? To date, there have been few attempts to answer this question. Literacy and Gender sets out to redress this state of affairs by re-examining the social organization of literacy in primary schools. In studying schooling as a social process, this book focuses on
the links between literacy, gender and attainment, the role school plays in producing social difference and the changing pattern of interest in this topic both within the feminist community and beyond. Gemma Moss argues that the reason for girls’ relative success in literacy lies in the structure of schooling and in particular the role the reading
curriculum plays in constructing a hierarchy of learners in class. Using fine-grained ethnographic analysis of reading in context, this book outlines methods for researching literacy as a social practice and understanding how different versions of what counts as literacy can be created in the same site.
Closing the gender pay gap begins with awareness and understanding of the state of the gap. This hybrid book that serves as a resource for both the academic and corporate communities, builds the reader's awareness of the gender pay gap, its magnitude and ramifications, and provides action plans to address the challenge. Much of the existing
literature on the gender pay gap provides an excellent foundation in stating facts and inferences; yet, the reader is often left wondering "now what?" This book tells the story of the state of the gap by the numbers and then offers specific actions that can be taken to achieve equity. The authors combine backgrounds in statistics and management/HR
to provide a unique perspective in painting a broader overview of the issue, examining the history of the gender pay gap, its global impact, and how nations are addressing the issue. The book shines a light on the wide-ranging effects of the gap, including women's poverty rates, student loans, economic growth, childhood poverty, and corporate
profits, and offers insights to help close it with best practices of select organizations. Upper-level undergraduate, postgraduate, and executive education students will appreciate the clarity and conciseness of this guide to understanding and solving an important human resources issue. The inclusion of a brief instructor's manual and PowerPoint
slides for each chapter differentiates this book and adds to the ease of adoption in both the academic and corporate setting.
Examines how and why American women voted since the Nineteenth Amendment was ratified in 1920.
Understanding the Gender Gap in Delinquency
Literacy and Gender
Women and Elective Office
Researching Texts, Contexts and Readers
A Century of Votes for Women
Beyond the Gender Gap in Japan
An Economic History of American Women
Women and Trade

This book explores gender inequity and the gender gap from a range of perspectives including historical, motherhood, professional life and diversity. Using a narrative approach, the book shares diverse experiences and perspectives of the gender gap and the pervasive impact it has. Through authors' in-depth insights and critical analysis, each chapter
addresses the gender gap by providing a nuanced understanding of the impact of the particular lens. It shares a holistic understanding of lived experiences of gender inequity. The book offers interdisciplinary insights into current political, social, economic and cultural impacts on women and their lived experiences of inequity. It provides multiple voices from
across the world and draws on narrative approaches to sharing evidence-based insights. It includes further insights and critique of each chapter to widen the perspectives shared as the gender gap is explored and provide rigorous discussion about what possibilities and challenges are inherent in the proposed solutions as well as offering new ones. Chapter 10
and chapter 11 are available open access under a Creative Commons Attribution 4.0 International License via link.springer.com.
This fascinating compilation of the recent data on gender differences in education presents a wealth of data, analysed from a multitude of angles in a clear and lively way.
Praise for The Gender Gap in College "Linda Sax has produced an encyclopedic volume comparing women's and men's development during the undergraduate years. We believe it is destined to become a classic in the higher education literature." —From the Foreword by Alexander W. Astin and Helen S. Astin "Using findings from an important national data
set, Linda Sax has skillfully crafted a definitive work about the gender gap in college. It is a major scholarly achievement that will be influential for many years to come." —Ernest Pascarella, Petersen Professor of Higher Education, University of Iowa "Linda Sax has produced a meticulously researched, carefully documented analysis that identifies many ways
that college impacts men and women differently. This book will be an invaluable resource to researchers and practitioners seeking to better understand and serve traditional-age students at four-year colleges and universities." —Jacqueline E. King, assistant vice president, Center for Policy Analysis, American Council on Education
This book re-shapes thinking on ‘gender gaps’—differences between men and women in their incomes, their employment and their conditions of work. It shows how the interaction between regulation distance and content, labor segmentation and norms helps us understand various aspects of gender gaps. It brings together leading authors from industrial
relations, sociology, politics, and feminist economics, who outline the roles the family, state public policy, trade unions and class play in creating gender gaps, and consider the lessons from international comparisons. While many studies have focused on the role of society or organizations, this book also pays attention to the role of occupations in promoting
and reinforcing gender gaps, discussing groups such as apparel outworkers, film and video workers, care workers, public-sector professionals like librarians, chief executives, academics, and coal miners. This book will be of interest to practitioners, policy makers, academics and students interested in understanding why inequality between men and women
persists today—and what might be done about it.
Key Research Findings and Policy Lessons from Nigeria
A Study of the Gender Gap Among Youth in Oslo Secondary Schools
Understanding the Gender Gap in Secondary Technology Education Programs of Montana
Understanding the Gender Gap in Financial Well-being
The Role of Trade in Promoting Gender Equality
How Genes and Gender Influence Our Relationships
Gender Differences in Public Opinion
Origins of the gender wage gap -- Freelance jobs : babysitters -- Retail and apparel -- Race and class -- Long term effects
Glass Half-Broken
The Importance of High School Choices and Outcomes
Understanding the Gender Imbalance in Educational Attainment Within Race
Understanding the Gender Gap in Art Museum Directorships
What the United States Can Do
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Working Teens and the Origins of the Gender Wage Gap
Gendered Social Bonds and Gender Ideologies: Understanding the Gender Gap in Delinquency
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