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Gender, Development, and Globalization is the leading primer on global feminist economics and
development. Lourdes Benería, a pioneer in the field of feminist economics, is joined in this
second edition by Gunseli Berik and Maria Floro to update the text to reflect the major theoretical,
empirical, and methodological contributions and global developments in the last decade. Its
interdisciplinary investigation remains accessible to a broad audience interested in an analytical
treatment of the impact of globalization processes on development and wellbeing in general and
on social and gender equality in particular. The revision will continue to provide a wide-ranging
discussion of the strategies and policies that hold the most promise in promoting equitable and
sustainable development. The authors make the case for feminist economics as a useful
framework to address major contemporary global challenges, such as inequalities between the
global South and North as well as within single countries; persistent poverty; and increasing
vulnerability to financial crises, food crises, and climate change. The authors’ approach is
grounded in the intellectual current of feminism and human development, drawing on Amartya
Sen’s capability approach and focused on the importance of the care economy, increasing
pressures faced by women, and the failures of neoliberal reforms to bring about sustainable
development, reduction in poverty, inequality, and vulnerability to economic crisis.
Provides students and scholars with a valuable reference source in the field of American Politics.
The Companion will equip readers with a deep understanding of the complex interaction between
governmental institutions and processes and the wider American economy and society that they
govern.
This volume brings together top scholars in industrial and organizational psychology with social
psychologists to explore the research and theory relating to various areas of workplace
discrimination. Many of the contributors to this book participated in a conference on workplace
discrimination held at Rice University in May 2000. The idea came from the realization that there
had been no attempt to bring together the various literatures on the topic. Discrimination and
issues of employment diversity are significant topics today in IO psychology, business, and
human resource management. This edited volume examines the following components of this
important discussion: how to explain discrimination in organizations; understanding discrimination
against specific groups; and implications for practical efforts to reduce discrimination. This book
brings together, in one volume, a review of the research on discrimination based on race, age,
sexual orientation, gender, physical appearance, disability, and personality. In addition, it
explores the multilevel antecedents and potential bases for a general model of discrimination in
the workplace. While social psychological research and theory have provided invaluable insights,
an understanding of discrimination in the workplace and solutions will require incorporating
factors at the organizational level in addition to factors at the individual and group levels. Although
a definitive model is not reached, the aim of this text is to facilitate future research and theory.
By examining the history of the legal regulation of union actions, this fascinating book offers a new
interpretation of American labor-law policy—and its harmful impact on workers today. • Provides
a unique interpretation of labor law from a multidisciplinary perspective that encompasses history,
politics, economics, culture, and psychology • Considers the role organized labor played in
creating the American middle class and what role it might play in the future • Shows the adverse
consequences of the contemporary right-to-work movement • Examines the politicized nature of
law in America • Offers recommendations for political action to restore union vitality
The Work and Family Handbook
Law, Policy, and Practice
What Does the Minimum Wage Do?
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The Heterogeneity Link of the Welfare State and Redistribution
Understanding Wage Inequality and Discrimination
Women, Family, and Work

The contributors to this edited volume explore the effects
of various development strategies and associated
macroeconomic policies on women’s well-being and progress
towards gender equality. Detailed analyses of major UN
reports on gender reveal the different approaches to
assessing absolute and relative progress for women and the
need to take into account the specifics of policy regimes
when making such assessments. The book argues that
neoliberal policies, especially the liberalization of trade
and investment, make it difficult to close gender wage and
earnings gaps, and new gender sensitive policies need to be
devised. These and other issues are all examined in more
detail in several gendered development histories of
countries from Latin America and Asia.
Over the last several decades, academic discourse on racial
inequality has focused primarily on political and social
issues with significantly less attention on the complex
interplay between race and economics. African Americans in
the U.S. Economy represents a contribution to recent
scholarship that seeks to lessen this imbalance. This book
builds upon, and significantly extends, the principles,
terminology, and methods of standard economics and black
political economy. Influenced by path-breaking studies
presented in several scholarly economic journals, this
volume is designed to provide a political-economic analysis
of the past and present economic status of African
Americans. The chapters in this volume represent the work
of some of the nation's most distinguished scholars on the
various topics presented. The individual chapters cover
several well-defined areas, including black employment and
unemployment, labor market discrimination, black
entrepreneurship, racial economic inequality, urban
revitalization, and black economic development. The book is
written in a style free of the technical jargon that
characterizes most economics textbooks. While the book is
methodologically sophisticated, it is accessible to a wide
range of students and the general public and will appeal to
academicians and practitioners alike.
This collection analyzes women’s narratives on the
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workplace. These narratives speak to the daily struggles
women face in the workforce, such as inflexible and long
work hours, masculine workplace cultures, employers’
stereotypical attitudes, and the absence of work-life
balance initiatives. Viewed from a sociological
perspective, the authors emphasize the reoccurring themes
of devaluation, exploitation, and dehumanization of female
workers resulting from unconscious or implicit bias and
which directly impacts women’s quality of life.
Poverty and Power suggests that today's poverty results
from deep-rooted disparities in income, wealth, and power.
The rate and severity of poverty remain high, because
millions of Americans are trapped in low-wage jobs,
inadequately served by government policy, excluded from
mainstream policy debates, and vitimized by discrimination
and social exculsion
Poverty and Power
Cuno and Competitiveness
The 21st Century Command Economy
Handbook of Research on Gender and Economic Life
Radical Perspectives on Economic Theory and Policy
Discrimination at Work
The Routledge Handbook of Feminist Economics
The Routledge Handbook of Feminist Economics presents a comprehensive
overview of the contributions of feminist economics to the discipline
of economics and beyond. Each chapter situates the topic within the
history of the field, reflects upon current debates, and looks forward
to identify cutting-edge research. Consistent with feminist economics’
goal of strong objectivity, this Handbook compiles contributions from
different traditions in feminist economics (including but not limited
to Marxian political economy, institutionalist economics, ecological
economics and neoclassical economics) and from different disciplines
(such as economics, philosophy and political science). The Handbook
delineates the social provisioning methodology and highlights its
insights for the development of feminist economics. The contributors
are a diverse mix of established and rising scholars of feminist
economics from around the globe who skilfully frame the current state
and future direction of feminist economic scholarship. This carefully
crafted volume will be an essential resource for researchers and
instructors of feminist economics.
Women, Family, and Work is a collection of original essayson a wide
variety of topics related to the economics of gender andthe family.
Written by leading thinkers in the field, the essaysapply traditional
economic theory to unconventional topics, whilealso developing
neoclassical economic thought to provide a bettermodel of economic
interactions. 12 newly-commissioned essays on the economics of labor,
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gender,and family life. Juxtaposes various viewpoints, allowing
readers to weigh thebenefits and drawbacks of each model. Applies
traditional economic theory to unconventional topics,while also
revisioning neoclassical economic thought.
Comprehensive reference work introducing readers to the field of
feminist economics. It addresses key concepts as well as feminist
economic critiques and reconstructions of major economic theories and
policy debates.
The excellent list of themes and chapters in this volume reflects the
maturity reached by feminist economics in its different dimensions.
Based on the notion of social provisioning for all as the basic
objective of economics, they represent a challenge to conventional
economic thought and they show the importance of understanding theory,
institutions, empirical work, and policy from a gender perspective.
The global perspective provided through themes and authors is a very
useful contribution to the literature. Lourdes Bener'a, Cornell
University, US Standard economics has a narrow and distorted vision of
what the economy is, and how it works. Gender scholars are on the
forefront of developing better, more encompassing models of human
provisioning for well-being. This volume presents a wonderful sampling
of these new theoretical and empirical developments. Paula England,
New York University, US This is an impressive collection that delves
deeply and broadly into the myriad ways that gender shapes and alters
economic lives and illuminates complex facets of the economic and
social provisioning process across the globe. The chapters, by an
exciting variety of researchers, policy analysts, and practitioners
from numerous fields, present a consistent and persuasive vision of
economic well-being as critical to the flourishing of all people. Myra
H. Strober, Stanford University, US In the aftermath of global
economic downturn, it has never been more important to understand how
gender relates to economic life and well-being. This interdisciplinary
collection of original research details key areas of intersection,
provides a comprehensive overview of the current state of research and
proposes avenues for further investigation. The Handbook illuminates
complex facets of the economic and social provisioning process across
the globe. The contributors academics, policy analysts and
practitioners from wide-ranging areas of expertise discuss the
methodological approaches to, and analytical tools for, conducting
research on the gender dimension of economic life. They also provide
analyses of major issues facing both developed and developing
countries. Topics explored include civil society, discrimination,
informal work, working time, central bank policy, health, education,
food security, poverty, migration, environmental activism and the
financial crisis. Economists, sociologists and political scientists
will find this book to be an invaluable research tool, as will
academics, researchers and students with an interest in economics
particularly feminist economics gender studies and global studies.
Building on Success : Hearing Before the Committee on Finance, United
States Senate, One Hundred Eighth Congress, First Session, March 12,
2003
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Understanding Wage Inequality and Discrimination: Instructor's Manual
The Elgar Companion to Feminist Economics
Recognizing Race and Ethnicity, Student Economy Edition
The Moral and Political Implications of Skepticism
The Influence of Social Class on Racial Identity
Where to Draw the Line : Hearing Before the Subcommittee on
International Trade of the Committee on Finance, United States Senate,
One Hundred Ninth Congress, Second Session, March 16, 2006

NOTE: NO FURTHER DISCOUNT FOR THIS PRINT PRODUCT -- OVERSTOCK
SALE -- Significantly reduced list price Provides a comprehensive review of women in
the U.S. economy so that policymakers could have a better understanding of women's
essential contributions to our economy and their potential to play a stronger role in our
economic recovery. Women resources collection can be found here:
https://bookstore.gpo.gov/catalog/minorities-cultures-languages/women
This volume covers the theoretical method, macroeconomics, microeconomics,
international trade and finance, development, and policy of economic theory. It
incorporates various alternative approaches as well as a broad spectrum of policy issues.
Gender on Campus is the first book to combine solid analyses of the broad range of
gender issues for women in college with realistic approaches to heighten awareness and
alleviate problems. Written for students, the book first clarifies the concept of feminism
and then examines gender dynamics in a variety of settings and contexts-from the
classroom to the sports field and from language to social life. Sharon Gmelch probes
sexism, racism, and homophobia on campus and surveys the special issues facing diverse
women students. The book also addresses issues relating to body image and sexuality. Its
final chapters analyze the role gender continues to play after college-in the media,
workplace, and politics. After a thorough discussion of a topic, each chapter concludes
with possibilities for action ("What You Can Do") as well as a selected bibliography of
books, videos, and organizations that students can consult. Gender on Campus is an
invaluable resource for students, parents, and administrators, as well as an excellent text
for women's studies courses.
Social economics is a dynamic and growing field that emphasizes the key roles social
values play in the economy and economic life. This second edition of the Elgar
Companion to Social Economics revises all chapters from the first edition, and adds impo
New Evidence on the Persistence of the Gender Pay Gap : Hearing Before the Joint
Economic Committee, Congress of the United States, One Hundred Eleventh Congress,
First Session, April 28, 2009
Sexual Orientation Discrimination
Multi-Disciplinary Perspectives and Approaches
Issues for College Women
The End of American Labor Unions: The Right-to-Work Movement and the Erosion of
Collective Bargaining
Employment Relations in the United States
Gender on Campus
In today's industrialized societies, the majority of parents work full time while caring for and
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raising their children and managing household upkeep, trying to keep a precarious balance of
fulfilling multiple roles as parent, worker, friend, & child. Increasingly demands of the workplace
such as early or late hours, travel, commute, relocation, etc. conflict with the needs of being a
parent. At the same time, it is through work that people increasingly define their identity and selfworth, and which provides the opportunity for personal growth, interaction with friends and
colleagues, and which provides the income and benefits on which the family subsists. The
interface between work and family is an area of increasing research, in terms of understanding
stress, job burn out, self-esteem, gender roles, parenting behaviors, and how each facet affects
the others. The research in this area has been widely scattered in journals in psychology, family
studies, business, sociology, health, and economics, and presented in diverse conferences (e.g.,
APA, SIOP, Academy of Management). It is difficult for experts in the field to keep up with
everything they need to know, with the information dispersed. This Handbook will fill this gap
by synthesizing theory, research, policy, and workplace practice/organizational policy issues in
one place. The book will be useful as a reference for researchers in the area, as a guide to
practitioners and policy makers, and as a resource for teaching in both undergraduate and
graduate courses.
Measures the relationship between market competition and the treatment of women, minorities,
and the disabled in the workplace.
To better reflect the current state of research in the sociology of race/ethnicity, this book places
significant emphasis on white privilege, the social construction of race, and theoretical
perspectives for understanding race and ethnicity.
The goal of this book is to serve as a gathering of knowledge and ideas at the intersection of the
human resource management (HRM) and management information systems (MIS)/information
technology (IT) fields. In striving toward achieving this goal we have relied on authors who
responded to our call for work within this intersection. As described more fully below, the
chapters clustered into four topic areas: (1) effective management of IT workers, (2) IT workers
and their careers, (3) diversity in IT, and (4) organizational issues. Thus, this book focuses on
selected areas within the intersection of these fields rather than covering the entire intersection.
Of course, the broad goal of this book could not be completely fulfilled – and even if it were,
such knowledge would be continually overtaken by the ongoing evolution of people, technology,
and their interactions. However, in the process of undertaking this project, we have had the
opportunity to make some observations about the current state of knowledge regarding IT
workers, the human capital that makes it possible for organizations in a knowledge-based
economy to plan, create, integrate, operate, and maintain their various IT-based systems.
Gender, Development and Globalization
Invest in Women, Invest in America
Equal Pay for Equal Work?
The Psychological and Organizational Bases
A Festschrift in Honor of Melvin C. Terrell
Recognizing Race and Ethnicity
An International Perspective
The Work and Family Handbook is a comprehensive edited volume, which
reviews a wide range of disciplinary perspectives across the social sciences on
the study of work-family relationships, theory, and methods. The changing
demographics of the labor force has resulted in an expanded awareness and
understanding of the intricate relations between work and family dimensions in
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people's lives. For the first time, the efforts of scholars working in multiple
disciplines are organized together to provide a comprehensive overview of the
perspectives and methods that have been applied to the study of work and
family. In this book, the leading work-family scholars in the fields of social work,
psychology, sociology, organizational behavior, human resource management,
business, and other disciplines provide chapters that are both accessible and
compelling. This book demonstrates how cross-disciplinary comparisons of
perspective and method reveal new insights on the needs of working families,
the challenges faced by those who study them, and how to formulate policy on
their behalf.
This book situates ethnic heterogeneity in the larger discussion of the welfare
state and its redistributive outcomes, poverty and inequality. By using
comprehensive, longitudinal data covering 1980 to 2010 from 17 high income
countries, this analysis helps achieve a major milestone in comparative welfare
state research both conceptually and methodologically. Conceptually, it elevates
the relevance of growing ethnic heterogeneity in thinking about how politics and
economics of the welfare state operate, collectively impacting the magnitudes of
poverty and inequality. Methodologically, the analysis conducted in this book
provides broader empirical tests for the many propositions and discourses found
in the literature based largely on anecdotal evidence, case studies, and
unjustifiably limited quantitative data. The innovative oeprationalization of the
multidimensional character of both welfare state policies and ethnic
heterogeneity help broaden the analytical frameworks of comparative welfare
state research. The outcome is a major advance in the way we understand the
causes and redistributive consequences of the welfare state, in which ethnoracial, religious, and especially immigration heterogeneity can play a crucial role.
A thorough and insightful analysis presented in this book helps students,
researchers, and policymakers better understand the ethnic heterogeneity
connections of the welfare state and redistribution, together with a comparative
perspective of the changing faces of ethnic heterogeneity, welfare state policies,
and poverty and inequality in high income countries.
This book uses the concepts of vulnerability and resilience to analyze the
situation of individuals and institutions in the context of the employment
relationship. It is based on the premise that both employer and employee are
vulnerable to various social, economic, and political forces, although differently
so. It demonstrates how in responding to those complementary institutional
relationships of employer and employee the state unequally and inequitably
favors employers over employees. Several chapters included in this collection
also consider how the state shapes, creates and maintains through law the social
identities of employer and employee and how that legal regime operates as the
allocation of power and privilege. This unique and fundamental role of the state
in defining the employment relationship profoundly affects the respective
abilities and degree of resiliency of actual employers and employees. Other
chapters explore how attention to the respective vulnerability and resilience of
those who do and those who direct work in assessing the employment
relationship can raise fundamental questions of social justice and suggest new
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avenues for critical engagement with labor and employment law. Collectively,
these pieces articulate a framework for imaging what would constitute an
appropriately "Responsive State" in the employment context and how those
interested in social justice might begin to use the concepts of vulnerability and
resilience in their arguments.
Having recently authored one of the most significant books, Money, Myths and
Change, in this exciting area of economics, Lee Badgett has now teamed up with
Jeff Frank and a collection of international contributors to provide an analysis of
sexual orientation discrimination on an international scale. Discrimination based
on sexual orientation continues to fuel collective action, policy debates and
academic scrutiny in many countries. For some time, sociologists and
psychologists have studied sexual orientation discrimination in institutions and
explored prejudices against lesbian, gay, bisexual, and transgender people in
mainstream areas. Now economists have also begun to examine the experiences
of lesbians, gay men and bisexuals in less traditional research sectors including
the labour, housing, credit, and retail markets. This book includes sections on:
wages and jobs discrimination across institutional contexts discrimination in
cultural institutions including religion, education and sport addressing
discrimination through public policies. Innovative and up-to-date this book is an
essential read for postgraduate students studying in the areas of political
economy, gender studies and feminist economics.
Power, Privilege, and Inequality
The Elgar Companion to Social Economics, Second Edition
IT Workers Human Capital Issues in a Knowledge Based Environment
A Comprehensive Review of Women in the U.S. Economy
Welfare Reform
The Oxford Companion to American Politics
Handbook of Work-Family Integration

Postcolonial theory has become enormously influential as a
framework for understanding the Global South. It is also a
school of thought popular because of its rejection of the
supposedly universalizing categories of the Enlightenment. In
this devastating critique, mounted on behalf of the radical
Enlightenment tradition, Vivek Chibber offers the most
comprehensive response yet to postcolonial theory. Focusing
on the hugely popular Subaltern Studies project, Chibber
shows that its foundational arguments are based on a series of
analytical and historical misapprehensions. He demonstrates
that it is possible to affirm a universalizing theory without
succumbing to Eurocentrism or reductionism. Postcolonial
Theory and the Specter of Capital promises to be a historical
milestone in contemporary social theory.
Unlevel Playing FieldsUnderstanding Wage Inequality and
DiscriminationIngramUnlevel Playing Fields, 3rd
EditionUnderstanding Wage Inequality and
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DiscriminationUnlevel Playing Fields, 4th EdUnlevel Playing
FieldsUnderstanding Wage Inequality and Discrimination:
Instructor's ManualUnlevel Playing FieldsUnderstanding Wage
Inequality and DiscriminationIngramFemale Voices from the
WorksiteThe Impact of Hidden Bias against Working Women
across the GlobeLexington Books
This Festschrift has a dual purpose: (a) highlight how student
affairs has grown as a field of practice in response to the
growth of student diversity on college campuses, and (b) honor
the remarkable career of Melvin C. Terrell. As one of the
unique contributions to higher education attributed to the
United States, the practice of student affairs has played a
significant role in supporting students as access to college has
broadened. In turn, key principles of practice had to evolve to
appropriately take into consideration diverse student
development theory and needs. The span of Melvin C. Terrell’s
legendary accomplishments neatly aligned with the
professional evolution of student affairs. Each of the chapters
in this Festschrift artfully straddle the dual purpose of this
volume. Researchers, practitioners, and key decision?makers
will equally be empowered to employ the lessons and
approaches informed by the evolution of student affairs over
the past 30 years. - Presents cutting edge and
thought?provoking chapters on the evolution of student affairs
practice shaped by the diversification of the student body and
practitioners - Contributions from some of the best minds and
practitioners in the field - Includes curated chapters that
capture advancements in student affairs practice informed by
equity and diversity, while honoring the unique contribution of
Melvin C. Terrell to the field
Despite radical changes over the last century, race remains a
central organizing principle in U.S. society, a key arena of
inequality, and the subject of ongoing conflict and debate. In a
refreshing new introduction to the sociology of race,
Recognizing Race and Ethnicity encourages students to think
differently by challenging the notion that we are, or should
even aspire to be, color-blind. In this text, Kathleen Fitzgerald
considers how the continuing significance of race manifests in
both significant and obscure ways by looking across all
racial/ethnic groups within the socio-historical context of
institutions and arenas, rather than discussing each group by
group. Incorporating recent research and contemporary
theoretical perspectives, she guides students to examine racial
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ideologies and identities as well as structural racism; at the
same time, she covers topics like popular culture, sports, and
interracial relationships that will keep students engaged.
Recognizing Race and Ethnicity provides unparalled coverage
of white privilege while remaining careful to not treat "white"
as the norm against which all other groups are defined.
Recognizing Race and Ethnicity makes it clear that, in a time
when race and racism are constantly evolving in response to
varied social contexts, societal demands, and political
climates, we all must learn to recognize race if we are to get
beyond it.
Multiracial Americans and Social Class
The Problem of Structural Inequality
Unlevel Playing Fields
Political Economy and Contemporary Capitalism
Unlevel Playing Fields, 4th Ed
Ethnic Heterogeneity, Welfare State Policies, Poverty, and
Inequality in High Income Countries
Vulnerability and the Legal Organization of Work
Belman and Wolfson perform a meta-analysis on scores of published studies on
the effects of the minimum wage to determine its impacts on employment,
wages, poverty, and more.
As the racial hierarchy shifts and inequality between Americans widens, it is
important to understand the impact of social class on the rapidly growing
multiracial population. Multiracial Americans and Social Class is the first book
on multiracial Americans to do so and fills a noticeable void in a growing market.
In this book, noted scholars examine the impact of social class on the racial
identity of multiracial Americans, in highly readable essays, from a range of
sociological perspectives. In doing so, they answer the following questions: Who
is multiracial? How does class influence racial identity? How does social class
status vary among multiracial populations? Do you need to be middle class in
order to be an "honorary white"? What is the relationship between social class,
culture, and race? How does the influence of social class compare across
multiracial backgrounds? What are multiracial Americans' explanations for racial
inequality in the United States? Multiracial Americans and Social Class is a key
text for undergraduate and postgraduate students, researchers, and academics
in the fields of sociology, race and ethnic studies, social stratification, race
relations, and cultural studies.
In what ways do the actions and economic behavior of today's multinational
corporations resemble the functioning and processes of the old command
economics of the Soviet Union? By ignoring questions about power relations in
markets, mainstream neoclassically-oriented economists conclude that there
are no significant power structures operating in market systems to control
allocation and distribution. This book argues to the contrary that there are
fundamental and systemic power structures - monopoly, access to information
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or finance, employer power, etc. - at work in market economies, which affects
their ability to achieve real "competition" in much the same way as statecontrolled, command economies hinder business activities. Thus, for example,
the biggest firms at the hubs of financial "networks" wield a kind of "shaping
power" upon large numbers of relatively autonomous firms, not only upon those
that belong to the networks but also on the many firms outside them that are
also affected.
This book presents an overview of the economic, political and social forces that
shaped contemporary employment relations practices in the United States.
The Right-to-Work Movement and the Erosion of Collective Bargaining
Product Market Structure and Labor Market Discrimination
Research, Theory, and Best Practices
Economics as if All People Mattered
Rethinking Development Strategies and Macroeconomic Policies
Markets and Power
The Impact of Hidden Bias against Working Women across the Globe
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